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Glendening Defends 
Insurance Against 
Criticism of Buyer 


Tells Buffalo Day Audience Fire 
Business Bulwarks American 
Way of Life 


EVIDENT REPLY TO CLARK 


Asks What Industry Has Better 
Record; Points to Accom- 
plishments 








“It is a dangerous habit not to de- 
fend our business,” John Glendening, 
vice-president and secretary of the 


© Home, told the second annual Buffalo 


Insurance Day at the Hotel Statler, 
Buffalo, last week, “particularly when 
someone on the sidelines stresses its 
weaknesses, and it is inexcusable to 
agree by passing the blame on to the 
companies or to the rating bureau or 
to the State Insurance Department.” 
Taking his theme from Alexander 
Pope’s verse, “Damn with Faint 
Praise,” Mr. Glendening gave a master- 
ly reply to critics of insurance, saying 
that “the fire insurance business is of 
paramount importance if we are to 
combat the forces which would change 


the American way of life.” 


Analyzes Criticism 
Apparently answering Ernest  L. 
Clark, assistant treasurer, J. C. Penney 


» Co. who addressed the February lunch- 


eon of Risk Research Institute in New 
York on “Bill of Rights for Insurance 
Buyers,” Mr. Glendening said, “Re- 
cently, we have been the target of a 
very severe attack by a representative 
of the insurance buying public. It is 
nothing unusual for a buyer to criticize 
a seller’s price and performance. Usu- 
ally, the buyer has no appeal and 
doesn’t expect any. We have all had 


that experience. 

“What inherent right accrues to the 
buyer, when the purchase is fire insur- 
ance, that does not exist in other lines? 
If we consider the funds involved in the 
teplacing of damaged property, to- 
gether with our own purchases of sup- 
Dlies, probably we represent the great- 
est buying crop in the country. Per- 
haps, if the suggestion of the critic is 
sound, and I question it, we, too, should 


(Continued on Page 22) 
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Two Ways of Life... 


Robert A. Whitney, President of the National Saies Executives, 
writes in The Iron Fireman Magazine: 

“The salesman is vital to the continuation of our American 
system. The average American salesman keeps 33 men and women 
at work producing the products he sells. With four in the average 
family, this means that every salesman is responsible for the live- 
lihood of 130 people—the salesman, top job maker in your 
community. 

“The salesman may be called the spark plug of our economy. 
He makes our free enterprise system tick. He persuades us to 
exchange our dollars for the things which make life better and 
more enjoyable. By keeping the cash registers ringing, he also 
keeps our factories humming. 

“There are really only two ways of life... the free way, 
where we are free to sell and be sold; under which we can make 
our own choices and rely on persuasion rather than force to get 
what we want. 

“The other method is to tell and be told. This is the totalitarian 
way. You take the kind of goods the government allows to be 
made, or you do without. Nobody has to bother to persuade you.” 


THE PENN MUTUAL LIFE INSURANCE CO. 


MALCOLM ADAM 
President 


“INDEPENDENCE SQUARE, PHILADELPHIA 





Home Life Opens Up 
Group Life Sales in 
New York City Area 


William A. Trombley, Jr., Ap- 
pointed Regional Group Manager 
Headquarters at Home Office 


NAME DISTRICT MANAGERS 


James P. Hart and Arthur H. 
Kendrick in New York Office; 
George B. Robbins in Buffalo 


Home Life of New York has made 
four appointments in its Group depart- 
ment which round out its Group staff in 
the eastern and middle Atlantic area. 

William A. Trombley, Jr. is the new 
regional Group manager. He will have 
headquarters in New York City with 
offices in the company home office at 
256 Broadway. James P. Hart, Arthur 
H. Kendrick, and George B. Robbins, 
who have been assisting Hugh C. Mont- 
gomery, Group sales manager, in the 
development of the company’s Group 
plans, are announced as district Group 
managers. Mr. Hart and Mr. Kendrick 
will work out of the New York office. 
Mr. Robbins will have headquarters in 
Buffalo., 

Extending Group Territory 

The four men will be responsible for 
aiding the company’s full-time organiza- 
tion and brokers in the sale and techni- 
cal phases of Group insurance within 
a territory consisting presently of New 
England, New York, New Jersey, Deia- 
ware, Maryland, District of Columbia, 
Pennsylvania and Ohio. They will give 
immediate attention to the extension of 
Home Life’s Group coverage in New 
York State in compliance with the 
Temporary Disability Benefits Law, 
Home Life’s rates and policies having 
been approved. 

Mr. Trombley has had wide experi- 
ence in the Group field. He served 
most recently as eastern regional mana- 
ger with responsibility for Group sales 
in 14 eastern states. In this position he 
did an outstanding job, developing a 
very substantial amount of Group busi- 
ness. 

A member of the National Associa- 
tion of Life Underwriters and the Life 
Insurance General Agents and Mana- 
gers Association of Washington, D. C., 
Mr. Trombley served on the Life Un- 
derwriters committee appointed to re- 
view and recommend to Congress 
changes in the Group insurance laws 
of District of Columbia. He attended 
William and Mary College and took 
special courses in business administra- 
tion at the Johns Hopkins University. 

Mr. Hart has an exceptional back- 
ground in the administrative and under- 
writing phases of Group life insurance. 





(Continued on Page 8) 
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BRIGHTER FUTURE FOR HIM—thanks 
to the Equitable Education Fund 
Ed planned for him. 


INDEPENDENCE FOR HIM—because he 
talked to Ed about retirement in- 
come way back in 1926. 


Happy People are his BUSINESS 


Think of all the happiness a good life insurance 
representative like Ed Harkness is responsible for 
during his lifetime! 

Happiness that shows in eager smiles of youth! 
In placid smiles of age. Smiles that speak of peace 
of mind—freedom from worry. 


They’re the smiles of people who are living more 
contented and more successful lives because of 
life insurance Ed sold to them—or to their hus- 
bands or fathers. 


You can see the reflection of all these smiles on 
Ed’s own face. After all, where can a man find 
deeper sources of personal happiness than in con- 
tributing to the happiness of others and thus mak- 
ing his home town a better place to live in. It’s-one 
of the many reasons why Ed has never regretted 
the day he became a representative of The Equi- 
table Life Assurance Society. 





SECURITY for her children—because Ed 
showed her late husband how to get the 
most protection from life insurance 
dollars. 


LISTEN TO “THIS IS YOUR FBI”...official crime-prevention broadcasts from the files 
of the Federal Bureau of Investigation...another public-service contribution sponsored 
in his community by The Equitable Society Representative. 

EVERY FRIDAY NIGHT « ABC NETWORK 
One of a series of advertisements illustrating how a representative of The Equitable 
Life Assurance Society serves his community by selling life insurance, 





THOMAS I. PARKINSON, President 
393 Seventh Avenue, New York I, N.Y. 
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anger In Term Life Trend Seen 


Raymond C. Johnson of New York Life Sees Public Suffering 
by Growing Trend; Term Owners Often Have Cruel 
Awakening at Middle Age and After 


The definite trend in the business to- 
ward the sale of more Term insurance 
each year was discussed by Raymond C. 
Johnson, CLU, agency vice president 
of New York Life, before the Boston 
Life Underwriters Association recently. 

“Even a casualty study of the sales 
figures of Ordinary insurance for the 
past few years reveais a sharp increase 
in the sale of Term insurance with an 
attendant decrease in the sale of Per- 
manent or Cash Value life insurance,” 
he said. During his talk he designated 
' Cash Value life insurance to distinguish 
© permanent forms from Term insurance. 

“It seems to me that it is our mis- 
‘sion as life underwriters to explain 
© ‘the economic facts of life’ to our pros- 
> pects and clients who are searching for 
© them,” he continued. “It.is our mission 
> to carry to them the message of Cash 
Value life insurance with the Life -An- 
nuity option; to sell them the idea of 
a program of protection and investment 
combined in one package; to show them 
this is the real answer to their security 
problems. Certainly, Term insurance is 
not the answer. We have been consid- 
ging the many advantages of life in- 
surance as property, but Term insur- 
ance is not property. Term insurance 
‘is often an opiate which lulls the policy- 
‘holder to sleep while he is young and 

wakes him up with a rude start when 
he is old. Term insurance is never 


TESaN 


© cheap. And, finally, I would remind you 
‘that no man ever went fishing at age 


'65 on the income from a Term policy 
unless it was as the guest of someone 
who owned Cash Value life insurance.” 


Term Featured in Many New Forms 


- Ata recent meeting of Actuarial So- 
ciety of America based on a study of 
\the amount of Term insurance issued 


| by 50 companies in 1946 as against 1948 


it was found that these companies wrote 
16% in Term insurance of their total 
‘percentage of Ordinary business. By 

1948 it was up to 24%. Mr. Johnson 
‘asked if this trend towards the sale of 
more Term insurance will continue each 
' year. With one or two exceptions all of 


P the new policy plans introduced in the 


last 20 years are either straight Term 
plans or plans made up largely of Term 


- insurance or Decreasing Term insur- 


jance. Here are a few: Term to Ex- 
" pectancy, Life Expectancy Term, Term 
' to Age 65, Term to Age 70, Family In- 
"come in numerous varieties, Family 
| Maintenance, Double Protection, Triple 
) Protection, Mortgage Protection, and 


/many of the so-called Modified Life or 





| Term-Ordinary plans. There is an in- 
/ creasing pressure from the field to 
bring out more new policies containing 
)a larger element of Term. 


5 What Causes It? 


| Here are a few of the contributing 
|; tactors as seen by Mr. Johnson: 

: Agents, agencies and companies 
have been keeping up their volume by 
) selling an increasing amount of Term. 
For three years past life sales have 
been maintained at an even level in 
Spite of a great falling off in number 
Ot sales—19% fewer applications. This 
has been accomplished by increasing the 
)averace size of application and this in 
{urn has been done by the sale of more 
erm insurance, 
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:: First year premiums 
i Prove this point. 

© 2. Companies have encouraged agents 
a sell Term by giving credit in various 
Hays for the volume of Decreasing 
m\ctm insurance in Family Income, 





Bot tgage Protection and similar plans. 
3. Many World War II veterans got 
5’ taste of Term and were conditioned to 








RAYMOND C. JOHNSON 


buy more of it after they returned to 
civilian life as a result of owning NSLI. 
Under this Government insurance pro- 
gram 16,000,000 policies for more than 
$127,000,000,000 were sold, all on Term 
plan. 

4. Another cause is the trend away 
from single need and package selling 
towards program selling. Programmers 
sell more Term insurance. 

5. There is some revival of the old 
argument for keeping separate your life 
insurance protection program and your 
investment program, fostered by invest- 


ment salesman, stock brokers and others 
who are again selling Investment Trust 


shares. “With the introduction of the 
‘open and trust’ right in Boston, I 
believe, and the ‘mutual fund idea,’ 


brokers and investment salesmen are 
again aggressively selling this type of 
investment in competition with the in- 
vestment element in Cash Value life 
insurance,” Mr. Johnson said. “Some 
of them, of course, are recommending 
their investment shares combined with 
a program of Term insurance.” 

6. This trend towards Term may be 
due to a softening of salesmanship. 

7. No question that competition is a 


great contributing factor toward the 
trend. 

The Case Against Term 
Mr. Johnson said a_ strong case 


against Term insurance can be made. 
He offers some observations: 

1. The effect that the sale of such a 
large amount of Term is having on 
agent’s earnings, on agency expense 
and on company budgets during a _ pe- 
riod of rising costs. 

2. The weaknesses of human nature 
in attempting a long-range personally 
managed investment program. Without 
the self-compulsion of premium notices 
and the constant encouragement of the 
agent most people will not save, and, 
therefore, have nothing to invest. 

3. Term makes no provision for emer- 
gencies. Most men find it necessary 
sometime during their lifetime to bor- 
row one or two premiums against the 
value of their policies. If all the life 
insurance in force at the beginning of 
the great depression of the ’30’s had 
been Term insurance the experts esti- 
mate that 90% would have gone off the 
books during the depression year. 

4. .There is danger in assuming that 


Study on Keeping Employes Informed 


Considerable information that should 
be of practical guidance and value not 
only to advertising men, but also to 
personnel directors, office managers, 
and even top level management in the 
life insurance field, is contained in the 
24-page study, “Keeping Employes In- 
formed,” issued this month by the Re- 
search Projects committee of the Life 
Insurance Advertisers Association. This 
committee is under the chairmanship 
of R. B. Taylor, CLU, vice president 
of LAA and associate agency manager 
of Jefferson Standard Life, Greensboro, 
N,€. 

The information contained’ in the 
study was compiled and edited by H. G. 
Kenagy, vice president of Mutual Bene- 
fit Life, Newark, N. J., with the assist- 
ance of Miss Mary J. Fishwick of that 
company. It was gathered by the ques- 
tionnaire method from scores of life 
insurance companies, large and small, 
in the United States and Canada, and 
is presented in the form of analysis of 
the returns, and in direct quotations 
from the statements of the companies. 

Of all the media used for 
disseminating information to employes, 
house organs and bulletins were most 
frequently ranked at the top of the list 
by the companies reporting. The great 


various 


majority of the companies stated that 
they issue no special annual report to 
employes, but a great many have re- 
cently revised, or are in the process of 
revising their employe manuals. 

Of special interest is the fact that 
with one exception all the companies 
taking part in the survey stated that 
they make a special effort to see to it 
that employes receive information pre- 
pared for press release simultaneously 
with, or in advance of the release. This 
is accomplished in various ways. Some 
companies issue advance bulletins ove: 
the signature of the company president. 
Some post special signed notices on the 
bulletin boards. Others distribute cop- 
ies of the actual news release to all 
employes, at the time the story is sent 
to the press. 

Many of the companies reporting in- 
dicated that they endeavor to reach 
the employe in his home environment 
in order to build the interest of the 
employe’s family. More answered “no” 
than answered “yes” to the question, 
“Does your effort to furnish informa- 
tion go beyond company matters affect- 
ing employes”? Most of the companies 
indicated that the top authority in 
guiding communication with employes 
is reserved by either the president or 
vice president, with the personnel or 
public relations departments carrying 
out the work. 

A limited supply of “Keeping Em- 
ployes Informed” is available, and a 
copy may be obtained by writing to 
R. B. Taylor at Jefferson Standard Life. 


a man’s insurance needs will lessen at 
middle age. It is impossible for a young 
man to predict what his insurance needs 
will be in 20 years. Most men have a 
greater need for insurance. protection 
at age 45 than at age 25. 

5. The unhappiest policyholders of 
any agent or company are those who 
purchased Term insurance and _ lived. 
The unhappiest are often those who 
purchased Decreasing Term with a 
Level Premium and are approaching the 
end of the Term period. 


Presents Case for Cash Value Life 


Mr. Johnson then presented the case 
for Cash Value Life insurance. 

The two great financial or security 
problems of average American are those 
of premature death and living too long, 
bringing the worries accompanying re- 
tirement. “We talk a lot about the dan- 
ger of dying,” said Mr. Johnson, “and 
we should, because the chance of dying 
before our plans are completed is on 
the average two out of five. 

“On the other hand, we talk little 
about the danger of living which is 
even greater, three chances out of five. 
This problem of retirement, the danger 
of living, is growing increasingly diffi- 
cult even with SS Old Age benefits and 
pensions. Three forces are at work to- 
day which make it almost impossible 
to provide old age income by accumulat- 
ing capital and living on the interest. 
He described these forces as follows: 

1. Low interest returns on high grade 
investments which make it necessary 
both to set aside a larger amount each 
year and to accumulate a larger sum 
at age 65 in order to produce from 
interest the desired income return. 

2. High income taxes payable on in- 
terest earnings as we accumulate the 
money, on top of our earned income, 
cut deeply into interest return; and 
high taxes reduce the net income after 
retirement. 

3. High prices, or the reduced pur- 
chasing power of the dollar. 

4. Increased longevity making more 
persons live after reaching the age of 65. 


Thumbnail Sketch of Complete 


Protection 


In summing up Mr. Johnson said that 
money put into a life insurance policy 
each year and above the cost of pro- 
tection buys an investment which car- 
ries many special rights, privileges and 
advantages, all of which are found in 
no other investment. Here are a few 
advantages: 

A small down payment starts it. 

Yearly payments usually not to exceed 
3% or 4% of the principal. 

Payments may be arranged lump sum 
to monthly. 

Convenient units of any size are avail- 
able. 

Free from the claims of creditors even in 
bankruptcy in most States. 

Free from loss due to theft, misplace- 
ment, fire or other hazards. 

Free from reinvestment worries. 

Free from all personal attention. 

Complete control while you live —and 
Pre-determined distribution after death. 

Interest earnings automatically 
pounded and guaranteed. 

Maturity values guaranteed regardless of 
conditions at time of maturity. 

A guaranteed market for your equity at 
all times. 

Guaranteed by an institution with a rec- 
ord of stability and solvency unparalleled 
in business history. 


com- 
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Gardner Gen’! Mer. of 
British Prudential 


TO SUCCEED SIR FRANK MORGAN 





New Chief Actuary Is F. M. Redington; 
W. E. H. Hickox, Assistant Actuary; 


Morgan, Gardner Careers 





Sir Frank W. Morgan, general mana- 
ger of the Prudential Assurance of Lon- 
don, will retire’ May 11 and then he 
will be made a director of the company. 
New general manager will be Walter F. 
Gardner who has chief actuary 
of the Prudential. F. M. Redington, as- 
becomes actuary 


been 


sistant actuary, now 





Elliott & Fry, Ltd. 
W. F. GARDNER 


succeeding Mr.- Gardner and W. H. 
Hickox has been made assistant actuary. 
Morgan and Gardner Careers 

Sir Frank Morgan, who was knighted 
in 1948, joined the Prudential as a boy 
just out of school in 1903 as a junior 
clerk. When war broke. out in 1914 he 
joined the Honorable Artillery Com- 
pany, served in the ranks for some time 
but eventually rising to the rank of 
major, and was awarded the Military 
Cross in the 1918 campaigns. Returning 
to the Prudential he went to Notting- 
ham as general branch divisional con- 
troller for six years, and in 1928 was 
sent to the Far East and for several 
years was manager in India, Burma and 
Ceylon. He also opened a branch in 
Kast Africa for the company and or- 
ganized the Near East branch. Return- 
ing to London he was made assistant 
manager in charge of the life business 
overseas and in December, 1939, became 
deputy general manager, from which 
post he was advanced to general mana- 
ger. 

Walter F. Gardner, new general man- 
ager, is a London public school graduate 
who joined the Prudential in 1919, con- 
tinued to advance, and was made as- 
sistant actuary in 1939, Four years la- 
ter he became joint actuary and actuary 
to the company in 1945. He has been 
active in the Institute of Actuaries 
where he has coached many students 
for examinations while on the board of 
examiners. During his Prudential ca- 
reer he has been closely associated with 
the development of the company’s busi- 





Woodward, Ryan, 
Sharp & Davis 


Consulting Actuaries 


41 PARK ROW, NEW YORK 
Telephone BArclay 7-4443 














Elliott & Fry, Ltd. 
SIR FRANK W. MORGAN 


ness abroad. Before the war he toured 
the continent to study life insurance 
conditions in several European coun- 
tries. He visited United States and 
Canada in 1946 and in 1947 visited South 
Africa, Rhodesia and Egypt. 





Appointed by Mass. Mutual 


Eldridge C. Thompson of Montclair, 
N. J., a former real estate officer of 
the West Side Savings Bank in New 
York, has been appointed assistant man- 
ager of the New York and New Eng- 
land Mortgage Loan and Real Estate 
agency of Massachusetts Mutual Life in 
Springfield, Mass. He will assist Wil- 
liam W. Torrey, manager, in extending 
the company’s mortgage loan business 
in New England and New York State. 


U.S. Life Provides 
Milk Industry Plan 


14000 MEMBERS ARE COVERED 





Companies Included Are  Borden’s 
Sheffield, Dairylea and Other 
Major Distributors 





Agreement on provisions of a Group 
life insurance sick-leave and hospitaliza- 
tion plan for 14,000 milk truck drivers 
employed by 210 milk distributing com- 
panies in the metropolitan area was 
announced this week. Provisions of a 
pension program which has been nego- 
tiated are to be worked out between 
the companies and the five units of the 
International Brotherhood of Teamsters, 
“A. F. of L., which represents the 
drivers. 

Martin E. Segal, insurance and pen- 
sion consultant, who will serve as im- 
partial chairman of the plan, said each 
worker will receive a $2,500 Group life 
insurance policy; weekly sickness bene- 
fit of $40 per week for a maximum of 26 
weeks. This portion of the coverage is 
being underwritten by the United 
States Life Insurance Co. Blue Cross 
hospitalization is providing insurance 
covering drivers’ families as well as 
themselves. Employers are paying for 
the plan at the rate of 10 cents an 
hour for each worker, with six cents 
for pensions and four cents for the 
Group benefits. The companies include 
Borden’s, Sheffield, Dairylea and other 
major distributors. 





E. J. Jeffries, Jr., Dead 


Edward J. Jeffries, Jr., general coun- 
sel of The Maccabees, Detroit, died this 
week in St. Francis Hospital, Miami 
Beach. Mr. Jeffries who was mayor of 
Detroit from 1940 to 1948, was serving 
on the City Council. He is survived by 
his wife, son, Gary, and a sister, Mrs. 
Grace Cogan of Detroit. 
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The Flow of Life Insurance 


In the 92nd Annual Report to Policyholders of our Com- 
pany, Mr. Edmund Fitzgerald, President, states: 


“Every day brings varied activities to a life insurance 

company; thousands and thousands of items, large and 
small, require attention. An interesting example of these 
activities is the flow of life insurance—on and off our 


“New policies are issued, old insurance increased through 
additions bought by annual dividends, lapsed policies re- 
instated. At the same time, death benefits are being paid 
and policies are maturing as endowments. Under a ma- 
jority of policies terminated by death or maturity the 
sums payable are set up for income settlements which 
will continue for many years. Still other policies, their 
original purpose generally having been served, are ex- 
piring by their terms or are being surrendered for their 
cash values. So the insurance company moves through 
the generations, offering its services to new members, as 
its promises to old members are fulfilled.” 


Activities most often begun, modified and closed on the 
initiative, counsel and assistance of full-time career agents. 


WILLIS F. McMARTIN, General Agent 
AND ASSOCIATES 


THE NORTHWESTERN MUTUAL LIFE INSURANCE CO. 
285 MADISON AVE., NEW YORK 17 
ORegon 9-5110 





Goes to Atlantic City 


For Philadelphia Life 





BERTRAM S. BALCH 


For the past four years superin- 
tendent of agencies for the Philadel- 
phia Life, Bertram S. Balch is taking 
over the Atlantic City general agency 
of Sol Lilienfeld and will represent the 
company as general agent for Southern 
New Jersey. Mr. Lilienfeld, who has 
represented the company there for more 
than twenty years, will continue as an 
associate in the agency. Mr. Balch 
was for many years with the North 
American Companies being  superin- 
tendent of agencies of Indemnity Co. of 
North America prior ‘to service in the 
Navy in World War II from which he 
was retired to inactive duty as a lieu- 
tenant commander. 





Guardian Life Conference 

Ten fieldmen of the Guardian Life 
attended the second of a new series 
of company training conferences, held 
at the company’s home office in New 
York last week. Prospecting, sales pro- 
cedures and Guardian’s new rules on un- 
derwriting business non-medically were 
the principal topics of discussion at the 
three-day conference, held with agency 
and other operating officers of the com- 
pany. 


Four Elected to AMA 


Four companies were elected to mem 
bership in the Agency Management As- 
sociation at a meeting of the board ot 
directors March 23 in Chicago. The 
three located in the United States are: 
Coastal States Life, Atlanta, a; 
Homesteaders Life, Des Moines, Ia.; and 
Lincoln Liberty Life, Lincoln, Neb. 
Elected as an associate member com: 
pany was the South African National 
Life, Cape Town, S. A. 








H. E. HARRISON NAMED |. 

H. E. Harrison succeeds James E. 

May as branch manager in Regina for 
the North American Life. 





HAIGHT, DAVIS & HAIGHT, Inc. 


Consulting Actuaries 
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AFL Now Shifting 
To Federal Pensions 


ASK $4,800, $5,400 TAX BASE 





American Management Assn. Pension 
‘Panel Reveals Change in 
Union Position 





Discussion at the pension panel held 
by the American Management Asso- 
ciation in New York this week revealed 
that the American Federation of Labor 
is shifting its emphasis on pensions 
from private plans to liberalizing Social 
Security. Nelson H. Cruikshank, di- 
rector of social insurance activities for 
AFL said that it was asking now that 
the tax base of SS be raised from $3,000 
to $4,800 or $5,400. Congress is holding 
hearings on HR6000 which would lib- 
eralize Federal retirement benefits. 

Spokesmen for management, among 
them Carroll E. French, director of in- 
dustrial relations of the National As- 
sociation of Manufacturers, and Wil- 
liam G. Caples, director of industrial 
relations of Inland Steel Co., opposed 
increasing the Social Security tax base 
although favoring adequate minimum 
pensions in view of the higher costs of 
living in the past ten years. 


Say Only Government Has Resources 


Leonard Lesser, counsel for United 
Auto Workers-CIO, said his union 


' would continue to press for pensions 
| or other gains amounting to 10 cents 


an hour. He advocated the Toledo plan 
for pooling separate private pension 


' programs within an area which would 
| permit workers to move from company 
' to company without losing their pension 
' rights and would answer the problem of 


» the small company. 


On the other hand Mr. Cruikshank 


© held that the Toledo plan would not go 


se 


bes 


pees 


uma dali 


' far enough since it would not enable 
' workers to shift outside that area. Said 


Mr. Cruikshank: “The AFL favors pub- 
lic pensions over private plans because 
only the government has adequate re- 
sources for financing pensions. Such 
adequate funds are not available to the 
sum total of industry. Adequate Fed- 
eral pensions can be established with 


© less financial strain than private plans.” 





: McMartin and Duval Qualify 
' For 1950 Million Dollar R. T. 


Willis F. McMartin, general agent of 
Northwestern Mutual Life at 285 Madi- 


» son Avenue, New York, and Herman 
» Duval, top-ranking producer of his 
» agency, have qualified for the 1950 Mil- 
© lion Dollar Round Table. Acknowledg- 
' ing Mr. Duval’s accomplishment, Gen- 


eral Agent McMartin pays tribute to 
him in the agency’s monthly news let- 
ter for having over $50,000,000 of paid 
volume in the Northwestern Mutual 


alone, 





| WILLIAM -S. ASHBROOK DEAD 





| Former Agency Secretary of Provident 


Mutual; Started and Developed 
Its Agency Publication 


William Sinclair Ashbrook, 81, for- 


Smerly an officer of Provident Mutual, 


and who had been with that company 
39 years when he retired in 1935, died 
at his former residence in Waterford, 
Va, April 1. His father, Joseph Ash- 
brook, had previously been a vice presi- 
dent of the company and much inter- 
ested in the field. 

A graduate of University of Penn- 
‘vlvania William S$. Ashbrook joined 
rovident in 1896. He soon became 
agency secretary and an _ outstanding 
achievement was his creation and early 
“evelopment of the first agents’ pub- 
‘cation of the company, Provident 
Notes, Mr. Ashbrook belonged to 
American Historical Society, Pennsyl- 
‘ania Historical Society and Numes- 
matic and Antiquarian Society. 











“A to 49” 


NOW YOU CAN SELL, effective July 
1, 1950, Prudential’s Basic Group Dis- 
ability Benefits Policy for groups of 4 
to 49 employees, inclusive. This policy 
provides statutory benefits. It is easy 
for you to sell and easy for your pros- 
pect to administer. It is designed 
primarily for groups of 4 to 24 em- 
ployees. It will also appeal to prospects 
with 25 to 49 employees. 





No complicated data is required for 
underwriting purposes. This attractive 
Prudential policy has a convenient, 
flat, per employee premium rate. It 
does not vary because of age, sex, or 
occupation of employees. 


Don't Be Late—call us now for attrac- 
tive proposal forms, and applications. 
Join the many Brokers using our well- 
known, no-charge, "know-how" service. 


Our associates and our Home Office 
Group representatives will be happy 
to work with you on this coverage. 





Associates 
L. P. Robinson E. J. Curtin 
H. H. Moore Leo Blatz 
W. 9. Meeker 


= fe & <4 


Brokerage Specialists 


EUBANK & HENDERSON 


Managers 


Downtown Agency 


THE PRUDENTIAL 


Insurance Company of America 


New York 5, N. Y. 
Digby 4-0040 


40 Wall St. 


For Sales’ Sake— 
Watch These Ads 








Changes by Prudential 
In Home Office Staff 


OF ORDINARY AGENCIES DEPT. 





Kenneth Foster Made Superintendent of 
Agencies and General Manager; 
Others Involved 





Changes in the Ordinary agencies de- 
partment of the Prudential, brought 
about by the appointment of W. Jack- 
son Letts to the company’s Southwest- 
ern home office, were announced this 
week by Sayre MacLeod, vice presi- 
dent. 

Kenneth C. Foster, CLU, who has 
been superintendent of agencies, metro- 
politan area, and in charge of the ad- 
ministrative staff of the department, will 
assume general responsibility for field 
and home office operations. He takes 
over some of the duties formerly han- 
died by Mr. Letts. His title has been 
changed to superintendent of agencies 
and general manager. 

To handle the metropolitan area 
which has been released by Mr. Foster, 
Donald E. Bishop, CLU, has been ad- 
vanced from regional manager, mid- 
continent region, to superintendent of 
agencies. Mr. Bishop also assumes 
charge of the company’s Eastern area 
formerly handled by John S. Skelly, su- 
perintendent of agencies. 

Mr. Skelly will continue to supervise 
the Southern area and will also take 
over responsibility for the administra- 
tive staff of the department. The latter 
duties were formerly administered 
through Mr. Foster. 

William E. Young, associate regional 
manager, will be in charge of the mid- 
continent region. This region will con- 
tinue along with the central region un- 
der the general supervision of Robert J. 
Murphy, CLU, superintendent of agen- 
cies. 





MUTUAL LIFE OF N. Y. BUILDING 





More Than 250 Persons Expected to 
Attend Dedication of Home Office 
Structure on April 12; Move May 1 


Dedication of Mutual Life’s new 25- 
story home office at Broadway and 55th 
Street will be on -April 12, the program 
lasting an hour. A dedication stone 
containing important documents relating 
to the company and current events in 


’ general, together with statements from 


leaders in several fields about what next 
half century will mean to mankind, will 
be sealed, to be opened in year 2000. 
Presiding at dedication will be John W. 
Davis, a company trustee and one of 
America’s foremost lawyers. Mutual Life 
will start operating in new building on 
May 1. It will use 13 floors. 





Joins Stuyvesant Agency 

Milton Altschul, formerly of The 
Prudential Bronx agency, has been ap- 
pointed assistant manager in the com- 
pany’s Stuyvesant agency. Mr. Altschul 
has been active in the insurance field for 
approximately 17 years. A member of 
the New York Bar, he is especially 
qualified in the legal concept of life 
insurance and in its tax and corporate 
phases. He will supervise operations of 
a staff of full-time agents in the 
Stuyvesant agency. 





Orloff Pension Manager 
Marsh & McLennan Chicago 


Conrad A. Orloff has been appointed 
manager of the Pension Department of 
the Chicago office of Marsh & Mc- 
Lennan to succeed Frank L. Griffin, Jr., 
who has resigned. Mr. Orloff has been 
on the pension staff of Marsh & Mc- 
Lennan as actuarial consultant since 
1937. Formerly he was with the actuarial 
department of The Prudential. He is a 
graduate of University of Manitoba and 
a Fellow of the Society of Actuaries. 
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Bengston, Penn Mutual 
Cincinnati Agcy. Head 





























































SUCCEEDS RICHARD W. ANGERT 





Was Asscciate General Agent of Pitts- 
burgh Agency; Lieutenant Com- 
mander in World War 





H. Roger Bengston has been ap- 
pointed general agent at Cincinnati for 
Penn Mutual Life. He succeeds Richard 
W. Angert who has given up mana- 
gerial responsibilities to devote his time 
to personal production. 

Born in Connecticut Mr. Bengston 


H. ROGER BENGSTON 


was graduated from the University of 
Pittsburgh, and began his insurance 
career with Pittsburgh agency of Penn 
Mutual in 1931, becoming territorial 
manager and associate general agent in 
the Pittsburgh agency. During World 
War II he was in the United States 
Navy and on naval aviation duty aboard 
the aircraft carrier Essex. He served in 
the Pacific theatre and later became as- 
sistant operations officer at the Pensa- 
cola Air Base. He came out of the 
service with the rank of Lieutenant 
Commander. 

On Friday of last week a luncheon 
in honor of Mr. Bengston was given 
at the Gibson Hotel in Cincinnati. Ur- 
ban F. Quirk, assistant vice president, 
represented the company and presented 
the new general agent to the members 
of the agency, thirty members of which 
were present. Among other guests were 
General agent Tom E. Lipscomb, Louis- 
ville, Ky., and Robert K. Zimmer, Co- 
lumbus, O. 





Mass. Protective Gains 
March business of Massachusetts 
Protective Association and Paul Revere 
Life was the largest of any month in 
the history of the companies, Vice 
President and Manager of Agencies Ed- 
ward R. Hodgkins announced. 

New accident and health business set 
three new records during the 31-day 
period. Previous new business marks for 
a single day, a single week and a month 
were topped, 





WITH PRUDENTIAL 30 YEARS 
The 30th anniversary as a represen- 
tative of The Prudential was observed 
this week by John R. Gilroy, manager 
of the company’s Johnstown, Pa., dis- 
trict office. Mr. Gilroy joined Pruden- 
tial in 1920 as an agent in Sharon, Pa., 
and was named to a staff managership 
in Farrell, Pa., four years later. He 
subsequently served in the same ca- 
pacity in New Castle, Pa., and Sharon, 
and was promoted to his present posi- 
tion in 1931. 











GUARDIAN’S PR - 70 


’ i a 


Preferred Risk Policy 


that offers a TOP VALUE 


in insurance protection! 


Age 35 — $10,000 





Annual Premium $275 
for 20 years x20 





$5,500. 


Less annual dividends for 
20 years, based on 
Cn 1,191. 





20 Year Net Cost 4,309. 


Less 20th year 
ER ALE ORNS She, 4,130. 





20 Year Net Ledger Cost $179. 


That’s an average of 


90 cents a year per $1,000 


—and that’s only one 
of its many attractions! 


Minimum Amount Issued — 


$10,000 


General insurance brokers are invited to call or write the 
nearest Guardian office for the complete, interesting story. 


The 
GUARDIAN 


LIFE INSURANCE COMPANY 


OF AMERICA 


50 Union Square New York 3, N. Y. 








Albert Schock Made | 
Sales Manager Here 


BY SECURITY MUTUAL LIFE N 





Nelson Broms To Be Resident Group F 
Manager; Both Located in Com- 
pany Building, 15 East 40th St. 





Security Mutual Life of Binghamton, 
N. Y., has appointed Albert J. Schock F 
resident sales manager in New York y 
City and also named Nelson Broms 
resident Group manager, both to have W 
headquarters in the company-owned b 
building at 15 East Fortieth Street, J! 
where are also located five of the com- 


reco i Ste ea es ie — in 





ALBERT J. SCHOCK 


pany’s nine general agencies in the 
metropolitan area. 

The new appointees were introduced 
to the company’s metropolitan general 
agents, March 23, by Superintendent 
of Agencies Norman T. Carson at a 
special luncheon in their honor. 

Mr. Schock, with 22 years in the life 
insurance business, began his career 
with the Philadelphia agency of the Fi- 
delity Mutual following study at the 
University of Philadelphia’s Wharton B 
School in Insurance, Law and Account- 
ing. He was for a number of years 
office manager for the Philadelphia 
agency of Fidelity Mutual. He later 
joined the John Hancock Mutual Life 
and became ‘manager of the Pension § 
Trust Service Department in Philadel- B T 
phia, concerned chiefly with advisory 
and expeditory work with corporations F Ney 
and trust. In 1948 he joined the Phila- Bin 
delphia agency of Great-West Life as JB Thi: 
brokerage manager and pension trust J nuit 
consultant. He specialized in the in- J busi 
stallation of pension trust Cases. BB. 

Mr. Schock will work with the com- — poin 
pany’s metropolitan New York and New —& 0 t 
Jersey agencies in business and_pet- 
sonal insurance cases and in addition 
act as advisor and consultant on pension 
trust cases. : 

Mr. Broms, who was Group supervisor 
of the Henry Levine agency, New York 
City, attended City College of New 
York, majoring in advertising. The 
Henry Levine agency is Security Mu 
tual’s largest Group producer, and_this 
is attributed to Mr. Broms’ work in 
conjunction with General Agent Henry 
Levine. 

Mr. Broms is a graduate of tlie Se- 








curity Mutual Home Office Group Ry.” 
School. He has more recently acted as B cual 
instructor at some of these schools. As aes Tr 
resident Group manager in the New : ment 





York City office, Mr. Broms wil! work 


: . ani agen 
on sales and service with Metropolitat My. 
general agencies in New York and Nev sale 


Jersey on all forms of Group insurance. 
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Launch Educational 

Here Memorial Foundation 
LIFE NAMED AFTER C. W. GRIFFITH 

t Group Prominent Men in Insurance and Ohio 
om- State University Attend Or- 

St. ganization Meeting 





The Charles W. Griffith Memorial 


shamton, 


Schock | Foundation for Insurance Education 
, Vat was launched at Ohio State University, 
ge March 24. This Foundation is dedicated 


Broms to the memory of Mr. Griffith, who was 


to have with Ralph W. Hoyer agency, Colum- 
y-owned bus, John Hancock, and “who through 
Street fm bis exemplary conduct and tireless ef- 

hte. forts, both in his student days and in 

he com- [J };; husiness lifetime, made a substantial 
contribution to the betterment of the 

insurance profession and who gave his 


life for his country in World War II. 
Those present at the luncheon included 
representatives of all divisions of in- 
surance and of the university. 
A nominating committee was named 
to select a slate of candidates for offi- 
cers of a cooperating committee of the 
' Foundation and to recommend four 

members from the insurance field to 
icserve with representatives of the uni- 
‘versity. Nominating committee consists 
of Gilbert Moody, Harry Minister, 
Dean Kerr, Ira Morris and John A. 
Lloyd, representing insurance; Walter 
FA. Robinson, Ohio Superintendent of 
‘Insurance, and Professor Edison L. 
/ Bowers, chairman of the university’s 
department of economics. The cooper- 
hating committee will execute plans and 
policies of the Foundation. Included on 
the cooperating committee are Presi- 
dent Howard L. Bevin of the univer- 
sity; Dean Walter C. Weidler of the 
College of Commerce, and the follow- 
Ping also from the university. Dr. H. H. 
' Maynard, Dr. Edison L. Bowers, Ken- 
© yon Campbell. 





Memorial Library 


The Griffith Foundation will include 
the establishment of a memorial insur- 
ance library in the new addition to 
Hagerty Hall. Purpose of the Founda- 
tion is to make readily available needed 





in the 


troduced information for an. understanding of 
general sound insurance underwriting in all 
ntendent [B branches; to promote insurance educa- 
on at af ton; and to extend knowledge of insur- 


F ance. Contributions for support of the 


; 7S Foundation must be made through the 
| the life 








s career |eOlio State University Development 
. the Fi- im Fund and must be designated as exclu- 
at the ely for the Charles W. Griffith Mem- 
Wharton p orial Foundation. 

Account- 

of years HUBER AGENCY REPORT 
ladelphia 


Paid-for Business During March Totals 
$853,303; B. W. Steinberg Pays 
for $187,500 


He later 
tual Life 


Pension 

Philadel- The Solomon ‘Huber Agency, Mutual 
advisory J Benefit Life, 370 Lexington Avenue, 
porations J New York, reports the March volume 
1e Phila: Bin paid-for business totaled $853,303. 
Life as Be This was exclusive of Term riders, an- 
on trust nuities and pension trusts. Submitted 
the in- J business amounted to $1,262,883. 


B. William Steinberg, recently ap- 
“pointed director of preliminary training 
ot the agency, paid for $187,500 on two 
and per lives as a direct result of the agency’s 
addition JF) Estatology procedure. An attorney- 
1 pension J client, impressed by the service previ- 
) ously rendered to him by Mr. Steinberg 
»’S a non-buyer, referred him in turn to 
ew York fF) @ Florida client who had a number of 
of New —& state and tax planning problems. Intro- 
ig. The sductions were completed by letter and 


the com- 
and New 


pe rvisor 


rity Mu- JB lephone. Mr. Steinberg flew to Florida 
and this Be Pepared an Estate Report, which 
work in Brought a prepaid application for $172,- 
it Henry F240 on the life of the client and another 
for $15,000 on the wife. Both policies 
ihe Se- fF "¢'e promptly issued. 
. Group I t. Steinberg, who is completing his 
acted as fe *CCONG year in the business, expects to 
cols, AS g walify tor the CLU designation as soon 
the New B°s June examinations and other require- 
vill work gments are met. He joined the Huber 
ropolitan B sency after a successful seven-year 


5 president of a food whole- 


and New Mm {feer as 
asuramet gale and brokerage concern, 





Los Angeles Talks by 
George Willard Smith 


DISCUSSES CURRENT SITUATIONS 





Federal Taxation, Life Insurance Medi- 
cal Research Fund and Socialist 
State Trends Reviewed 





Among organizations addressed on 
the Pacific Coast recently by George 
Willard Smith, president of New Eng- 
land Mutual Life, were Life Insurance 
Managers Association, Inc. and the 
Rotarians. 

Talking to the life managers he re- 
viewed the situation as respects to Fed- 
eral taxation of life insurance which he 
says has changed three times in past 
quarter of a century. He denied that 
there are loopholes in the present law. 
He talked briefly of the Life Insurance 
Medical Research Fund, telling what 
has been spent on research of heart 
and circulatory system diseases. Mr. 
Smith said that 124 schools in this coun- 
try, 12 in Canada and two in foreign 
lands are sharing in this Fund. 

Discussing the national debt he illus- 
trated how it has grown from a billion 
dollars until now it has reached $226 
billion, much of the increase being 
caused by prodigal bureaucratic expen- 
ditures and lack of interest of the pub- 
lic. He urged that life insurance men 
discuss the subject with their clients 
and other friends. Mr. Smith highly 
praised the work of the Citizens Com- 
mittee for the Hoover Commission re- 
port, saying that 44 states have organ- 
ized or are organizing in getting back 


of the Hoover recommendations to 
Congress. 
Addressing the Rotarians he paid 


tribute to what life insurance leaders 
in California are doing in_ battling 
against trend toward socialistic state. 
Among individuals he praised Asa V. 
Call, president of Pacific Mutual Life, 
and Dwight L. Clarke, president, Occi- 
dental Life. Splendid work has also 
been done by Francis V. Keesling, presi- 
dent West Coast Life, and other execu- 
tives in the insurance field. 


Colonial Life’s Top Honor 
Clubs Meet at Hershey, Pa, 


Colonial Life, East Orange, N. J., held 
a joint meeting of its top honor clubs, 
the President’s Club and the Clic Club, 
in Hershey, Pa., recently. The Presi- 
dent’s Club is limited to the company’s 
20 leading agents; the Clic Club is 
composed of the 15 leading field man- 
agers. 

The two-day business session opened 
with a luncheon at which Richard B. 
Evans, president of Colonial Life, pre- 
sided. Seated at the speakers’ table with 
him were John Costa, agent in Pater- 
son, who is president of the President’s 
Club; and John Mitchell, field manager, 
also of Paterson, who is president of 
the Clic Club. 

Besides President Richard B. Evans, 
Colonial Life’s home office representa- 
tives included James G. Bruce, CLU, 
vice president and secretary; Robert L. 
Baer, director of sales plans and train- 
ing; and Leslie F. Kroeger, administra- 
tive assistant. 








Illinois Ass’n Officers 


At the annual meeting of the Illinois 
State Association of Life Underwriters, 
held last week in Chicago, the following 
officers were elected: 

President, William E. North, New 
York Life, Chicago; first vice president, 
Kenneth L. Keil, Penn Mutual, Spring- 
field; second vice president, Dawn A. 
Smith, Equitable Life of Iowa, Rock- 
ford; secretary-treasurer, Edson H. 
Chapman, Metropolitan Life, Chicago. 
Immediate past president is Chester T. 
Wardwell, CLU, Connecticut Mutual, 
Chicago. Earl H. Schwemm, CLU, Great 
West Life, Chicago, national committee- 
man, served as chairman of the nominat- 
ing committee. 


Prudential to Open 
Southwest Home Office 


LOCALE WILL BE IN HOUSTON 





Charles Fleetwood to Head It, Assisted 
by W. Jackson Letts and 
T. W. Sterrett 





The Prudential Insurance Co. of 
‘America plans the establishment of a 
new Southwestern home office in Hous- 
ton, Tex., which will serve seven states. 
Announcement was made by President 
Carrol M. Shanks at a breakfast at- 
tended by several hundred of Houston’s 
civic and business leaders. A_ simul- 
taneous announcement to home office 
employes in Newark was made by Ex- 


ecutive Vice President Harold M. 
Stewart. : 
The new Southwestern home office 





W. JACKSON LETTS 


will be in an ultra-modern 13-story 
building to be erected on a site near 
the Shamrock Hotel. In addition to 
the transfer from Newark of a_ neces- 
saty number of skilled and experienced 
employes, personal will also be re- 
cruited in the Houston area. The new 
office is expected to open late in 1951. 

The Southwestern home office will be 





Fabian Bachrach 
THORNTON W. STERRETT 


headquarters for Prudential operations 
in Arkansas, Kansas, Louisiana, Mis- 
sissippi, Missouri, Oklahoma and Texas, 
a territory with population of 22,279,- 
oc. The Prudential has about $687,- 
OCO.0CO invested in the area and the 
1,350,000 Prudential policyholders in the 





CHARLES FLEETWOOD 


seven states own Prudential life insur- 
ance totaling approximately  $1,600,- 
000,000. 

Chief Executives 

Charles Fleetwood, vice president in 
charge of Prudential’s mortgage loan 
and real estate investment department, 
will head the new office in Houston. He 
will be assisted by W. Jackson Letts, 
second vice president, who has been 
with the Ordinary agencies department, 
and Thornton W. Sterrett, presently 
general manager of the company’s 
mortgage loan and real estate invest- 
ment department. 

The Houston office will be the third 
regional home office established by The 
Prudential. In 1948 a Western home 
office was opened in Los Angeles to 
handle Prudential’s business in 11 West- 
ern states and Hawaii. A second office 
will be opened late this year in- Tor- 
onto to manage operations in Canada. 

Explains Regional Home Offices 

The regional home offices have al- 
most complete autonomy in handling 
business in their own areas, Mr. Shanks 
explained, but they operate within the 
framework of broad company policy as 
laid down by the president and board 
of directors. 

“In managing our great reservoir of 
funds, we are in the rare position of 
being able to help people in all walks 
of life to help themselves, and thus help 
their communities and their countries,” 
Mr. Shanks said. “The Prudential has 
a long established policy of making 
widespread small loans where character, 
personal integrity and industry are an 
essential part of the transaction. The 
expeditious handling of an increasing 
number of mortgage and small busi- 
ness loans of this nature requires that 
the Prudential’s executives have an- op- 
portunity to know and understand the 
communities in which the loans are to 
be made.” 

The Prudential president pointed out, 
however, that it is essential that over- 
all distribution of funds be guided from 
one central point, so that the Pruden- 
tial’s resources can be placed in such a 
way as “to encourage development of 
the nation’s economy.” 

Mr. Shanks emphasized that the es- 
tablishment of these regional home 
offices would not reduce drastically the 
scopt or size of the home office opera- 
tion in Newark, where policy-making 
and coordinated machinery will continue 
to be located. In addition, the Newark 
office will continue to service the most 
populous area in the nation and will ac- 
count for the greatest volume of busi- 
ness. 


NIAGARA FALLS ASS’N MEETS 

Holland V. Williams, Buffalo attorney, 
was guest speaker at the March meet- 
ing of the Niagara Falls Association of 
Life Underwriters. He discussed “You 
and Wills.” 
























eae he onde ak ee 
fa ha 


SL RE 


THE EASTERN 


April 
UNDERWRITER pril 7, 1959 


Page 8 

















Home Life Group Dep’t. Appointments 


(Continued from Page 1) WANTED 


In the business 12 years he was in the reer interrupted by military experience Experienced Casualty Loss Man 

home office of a leading company and as a full colonel in the Air Corps and a of recognized ability. To assist company 
for the past five years was an assistant member of the military government of owned bureau in organization of casualty 
division Group manager in Philadelphia, 3erlin. On return from service, he be- adjusting department central west area. 
Must have company background. Applica- 
tions strictly confidential. Reply general 
qualifications, including experience, refer- 
ences, availability and salary expected. 


REPLY BOX 1921 


THE EASTERN UNDERWRITER 
41 MAIDEN LANE, NEW YORK 7, N. Y. 











F. G. Holderman, Jr., Merges 
Herbert E. Kerber Agency 


The Herbert E. Kerber agency of 
the Equitable Society in Elgin, IIl., has ‘ 
been consolidated with the Fred G. Assuring More Than 


Holderman, Jr. agency, known as the , 
Greater Illinois agency, with headquar- @] N E & i L Li oO N 
ters at Peoria. Mr. Kerber will become D re) L LA R S 


a member of the new Flaten agency of 
the Society in Chicago. OF 


Mr. Holderman now has a total of 12 FINANCIAL 


district managers under his supervision. 


He started with the Equitable in 1932 SECURITY 


in Kansas and was_a_ successful unit 
Fabian Bachrach Pach Bros. manager in Kansas City. In May, 1942, Serving Policyholders 


M A. TROMBLEY, JR. AMES P. HART he went to Washington to head up the 
WILLIAM A. TROMBLEY, J is Washington, D. C., agency as manager, from Coast to Coast 


‘ : : and in June, 1944, he was transferred to ” 
where he built an enviable sales record. came supervisor of Group sales and Peoria to take over that agency, which eannens Life COMPANY 

Mr. Kendrick entered the Group ac- Service for the Philadelphia office of a at the end of 1944 paid for over $4,000,- 
cident and health field on his return prominent company covering Middle og of Ordinary. At the end of 1944 the oes momes 
agency produced a total of $16,000,000 Established 1879 
of Ordinary and at the end of the first 
quarter of this year paid for over 
$5,000,000 of Ordinary business. 

Among additional new managers of 
the Equitable Society are these: Avrom 
I. Dickman in San Diego, replacing 
C. Leroy Doty. Mr. Doty joins = 
Kellogg Van Winkle agency in Los -An- is 
geles as assistant agency manager. EI- Hancock Field Changes 
more A. Vossmeyer replaces Virgil J. The district agency department oi 
Harrop at Nashville, Mr. Harrop con- John Hancock announced several ad- 
tinuing as associate agency manager. vancements and transfers in the field. ; 

Kenneth R. Strang, previously re- 
gional manager of the East Central 
° Territory, has been named manager of 
Group Appointments Made the Motor City (Detroit), Mich, dis J" 


, : le 
trict office. He succeeds David Nush- 
By Connecticut General zno, who is retiring under the Han- re 






























Edward C. Sommer has been ap- cock’s pension plan. to 
pointed district Group insurance man- District Manager William H. Arveson at 
ager at Cleveland for Connecticut Gen- of the Grand Rapids, Mich., office has fr 
eral Life, effective April 1. J. William been named the new regional manager th 
Van Horn is manager of the Cleveland of the East Central territory. , e 
branch office. Associated with Mr. The new district manager at Grand in 
Sommer in Cleveland will be Chester C. Rapids is Elwood E. Moreland, who was le 
Goodsell, assistant district Group man- assistant district manager at Cadillac fa 
ager. (Detroit), Mich. P 

James S. Ely and John R. Fulton, Jr., Arthur W. Lowery, formerly regional _ 

Pach Bros. have been been appointed Group pen- supervisor of the Southwestern terti- P 
i : ee ec a. ‘EORGE B. ROBBINS sion representatives to serve the pen- tory, has been appointed district mana- z 
\RTHUR H. KENDRICK GE oe a oe sion clients of Connecticut General in ger of the Beaumont, Tex., office. : 
the Cleveland, Pittsburgh, Detroit, and Robert H. Wyly, formerly assistant ri 
from the Army. His experience was Atlantic territory. In that position he Toledo areas. These appointments are district manager at Dallas, Tex., will be Se 
with two large brokerage offices in  @Ssisted in the sale and installation of a in line with company policy of expand- regional supervisor of the Southwestern ih 
Schenectady and New York City, both substantial number of Group cases. ing its Group insurance operation. territory. 3 
of which specialized in Group cases. , th 
Mr. Kendrick was in charge of this op- ° ne 
eration and traveled extensively in the pa 
promotion and installation of Group m 
coverages. sh 
Mr. Robbins had his insurance ca- ag 
a es th 
HAUGHT WITH LIBERTY LIFE 
Bernard C. Haught has been ap- th: 
pointed manager of Richmond branch . 
: . . op aa rege . + ° ee e e @ e 0,0 \ 
a a Standard Life is interested in expanding its agency activities. Excellent du 
personal production. For past year Mr. ‘ y P “ 
Mee 7 
ag yng glen soe edie 2>. 5 General Agent openings are available in the states listed below— “ 
or Liberty Life; was formerly associate . 
director of the Life Insurance Market- a 
ing Institute at Purdue University and =~ rv VY Wade = 
assistant director of the Institute of AVY . od 
Life Insurance Marketing at Southern vi 






Methodist University. He is a graduate STANDARD Wa: INSURANCE fa) f IND GENERAL AGENCIES GPEM IN AikGnies + Arizeco © Flore on 
of Marietta College in Ohio, and began . O ® Illinois.» Indiane .° Kentucky © Louisiana ‘> Maryland * Michigpn gr 
life insurance in 1937 as an agent in INDIANAPOLIS, INDIANA Miskouri'7* New’ Mexlkoo 4 SRERNERISeRic ° Texos + West:\irgden 

Parkersburg and Charleston, W. Va. 
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C. W. Campbell Talk 
On Agency Management 


ADDRESSES BKLYN. MANAGERS 





Manager at Newark for Prudential Out- 
lines Some of the Problems of 
Agency Operations 





Charles W. Campbell, CLU, manager 
of the Newark agency of The Pruden- 
tial, in a talk before the Brooklyn Life 
Managers Association last week at the 
Hotel Towers, discussed “Agency Man- 
agement in 1950.” The meeting was 
presided over by Carl E. Haas, CLU, 
gerieral agent, Continental Assurance, 
president of the association. 


\[r. Campbell, who was introduced by 
Marshall MacLeod, The Prudential, 


Augusta Berns Studio 


CHARLES W. CAMPBELL 


Brooklyn, said that management is at 
the crossroads and to justify its ex- 
istence it-will have to do a better job in 
management to meet present-day prob- 
lems. It is especially important, he re- 
marked, that adequate service be given 
to policyholders and agents. He called 
attention to some of the problems con- 
fronting management, such as unioniza- 
tion of Ordinary agents, home office 
pressure to increase production, increase 
in social security benefits and the ef- 
fect it may have on the future and wel- 
fare programs. 

Mr. Campbell outlined various phases 
of management training and told of the 
plan that has. been applied so success- 
fully in his own organization. He is a 
firm believer in developing a plan of 
operation and following the plan to the 
letter, After making an analysis of a 
manager’s duties, Mr. Campbell said 
that he made a breakdown of the vari- 
ous phases of operation. Among the 
things that must be considered he said, 
are competition within your own com- 
pany as well as outside, the establish- 
ment of a satisfactory working relation- 
ship between the other members of the 
agency, the selection of new men and 
the supervision element. 

\bout appointing an assistant mana- 
ger or a supervisor, Mr. Campbell said 
that in his particular case all appoint- 
ments have been made through the 
Promotion of members of his own pro- 
duction staff. He has found that pro- 
moting members of his own staff, rather 
than bringing someone in from another 
company, has proved important because 
it boosts the morale and spirit of the 
other members of the staff. When an 
agent is promoted to assistant manager, 
he said, it motivates the other agents 
and makes them realize that the agency 
With which they are associated is pro- 
gressive and offers opportunity. 

To be successful as an assistant man- 





SELLING AGENCY COURSE 





State Mutual Agency’s Business Course 
for Brokers to Begin May 11; Will 
Be Conducted by H. H. Gordon 
The Julius Selling agency, State Mu- 
tual Life, 15 Park Row, New. York, will 
conduct a business insurance course for 
insurance brokers beginning May 11. 
The. course will consist of eight ses- 
sions, running consecutively on Thurs- 
days from 5:20 p.m. to 7:00 p.m. The 
Selling Agency conducted a_ similar 
course which began the latter part of 
1949 and ended this year. It was com- 
pleted by a number of brokers and its 
success prompted the agency to con- 

tinue this course. 

Harry H. Gordon, who is the business 
and tax insurance consultant of the 
agency, will again conduct the course. 
The following subjects will be covered: 

Sole proprietors—needs, selling agree- 
ments; partnerships—analyzing the need, 
the insurance solution; partnerships— 
case examples, sales material, objec- 
tions; partnerships—problems in han- 
dling the agreement; corporations—an- 
alyzing the need, the insurance solution; 
corporations—case examples, sales ma- 
terial, objections; corporations—the stock 
retirement agreement; key-man_ insur- 
ance—credit, other uses; business insur- 
ance tax problems. 

Throughout the course practical -sales 
demonstrations and proper application 
of numerous sales materials will be 
stressed. 

This course is available to a limited 
number of insurance brokers and is free 
of charge. Brokers interested in taking 
this course may call the Selling Agency 
or register at the office in person. 





ager, Mr. Campbell said that a man 
must be unselfish and ambitious and he 
must have the respect of his associates. 
He must have initiative and be a hard 
worker, be able to sell and train and 
he must be persistent and determined. 


Supervision of Supervisors 


One of management’s greatest respon- 
sibilities, Mr. Campbell said, is the su- 
pervision of supervisors. In Mr. Camp- 
bell’s office, conferences are held each 
week with assistant managers and these 
weekly sessions, he said have been very 
helpful. Reports are submitted that in- 
clude all the selling activities of each 
agent, thereby giving an accurate pic- 
ture of each unit. 

Assistant managers should know 
what they are expected to accomplish 
Mr. Campbell said, and they should as- 
sume full responsibility for their unit. 
If they operate their unit on a definite 
plan of supervision they are in a better 
position to help the agent to do a bet- 
ter job. Mr. Campbell encourages fre- 
quent conferences with his assistant 
managers as he feels that by so doing it 
helps in diagnosing individual problems 
and when the problem is discovered the 
procedure is to try and overcome the 
weakness. One theory that the members 
of Mr. Campbell’s organization try to 
build up is that the assistant manager 
cannot be successful if the agent is not 
successful and the manager cannot be 
successful if the assistant managers are 
not successful. 

Evidence of Mr. Campbell’s success in 
using a plan of operations is reflected 
in his agency’s unusually large produc- 
tion. His agency led all Ordinary agen- 
cies af The Prudential in 1949 for the 
fourth consecutive year with a total 
paid for business of $21,924,810, plus 
$11,385,102 of Group life and $1,065,464 
of combined Group life income. Mr. 
Campbell’s agency also led all company 
Ordinary agencies in net increase, num- 
ber of new full-time agents, Group casu- 
alty premium, number of agents re- 
ceiving awards for sizable production, 
and those qualifying for the Ordinary 
Agencies Business Conference. 

Alfred G. Correll, who resigned re- 
cently as general agent for New Eng- 
land Mutiial in Brooklyn, was voted an 
honorary member of the organization. 





RICHARD PRENTICE ETTINGER, PRESIDENT, PRENTICE-HALL, INC., 














Maxwell H. Bernstein, Life 
Underwriter, N. » says: 
“Immediately after I finished 
reading this book I spent the 
week-end planning how to ap- 
ply its principles to two pre- 
sentations I was going to 
make the following week. The 
net result has been the closing 
of an $87,000 sale. Your sales 
ideas are powerful.” 


x *& * 


Eldridge Smith, Group Super- 
visor, Equitable Life Assur- 
ance Society, says: ‘“‘the most 
practical and powerful book 
for selling anything that I 
éver read.” 


Ve Re 2k 


Richard W. Campbell, Fidel- 
ity Mutual Life Insurance 
Company, says: “I am going 
to keep this book on the top 
of my desk at home and read 
from it each morning.” 


~ 2} 8 


Walter L. Hays, President, 
American Fire and Casualty 
Company, says: “This is the 
best publication I have ever 
seen for a salesman. It offers 
something that he can get 
his teeth into—something he 
can actually apply to each 
and every interview. A sales- 
man who applies the princi- 
ples laid down in this book is 
sure to in a_ higher 
bracket.” 


% & *& 


Dale Carnegie says: “I would 
gladly have walked from Chi- 
cago to New York to get a 
copy of this book, if it had 
been available when I started 
out to sell. 

“T met Frank Bettger when 
he was 29 years of age, trying 
to sell life insurance, and was 
a total failure as a salesman. 
Yet during the next twelve 
years, he made enough money 
to purchase a $70,000 country 
estate and could have retired 
at forty! I know. I saw it 
happen, I saw him rise from 
a total failure to one of the 
most successful and highest 
paid salesmen in America.” 






invites you to accept 


for S ® a ie inspection—a copy of: 








a remarkable story of sales achievement 


“HOW 1 RAISED MYSELF FROM 
FAILURE TO SUCCESS IN SELLING” 


by Frank Bettger 

















“Accept this volume for five days’ reading, with- 
out cost or obligation. Of all books on salesman- 
ship, this is the most remarkable one I’ve read in 
all my years of business experience. It is sales- 
making dynamite !”—Richard Prentice Ettinger. 


You have never seen a book like this before! It is 
Frank Bettger’s personal story of how he rose from 
penniless failure to become one of the highest paid insur- 
ance salesmen in America today. He telis how any insur- 
ance salesman can double or treble his income—turn 
disappointments into triumphs—close a greater percen- 
tage of sales—make more sales calls each day. He gives 
precise directions on how to multiply your earning 


power with the down-to-earth ideas and practical sales 
techniques he discovered. Look at these first-time-in- 


print topics: 


How One Idea Multiplied My In- 
come and Happiness 


This Idea Put Me Back Into Sell- 
ing After I Had Quit 


One Thing I Did That Helped Me 
Destroy the Biggest Enemy I Ever 
Had to Face 


The Only Way ‘I Could Get My- 
self Organized 


The Biggest Lesson I Ever Learned 
About Creating Confidence 


How to Get Kicked Out! 


I Became More Welcome Every- 
where When I Did This 


The Biggest Reason Why Sales- 
men Lose Business 


A $250,000 Sale in 15 Minutes 


This Interview Taught Me How 
to Overecme My Fear of Ap- 
proaching Big Men 


How I Learned to Find the Most 
Important Reason Why A Man 
Should Buy 


The Most Important Word I Have 
Found in Selling 
How I Find the Hidden Objection 


The Secret of Making Appoint- 
ments 


How to Let the Customer Help 
You Make the Sale 


Seven Rules I Use in Closing the 
Sale 


An Amazing Closing Technique I 
Learned From A Master Salesman 


SEND NO MONEY — READ IT 5 DAYS FREE 


It costs you nothing to see for yourself how this remarkable book 
can help you. Simply mail the coupon below to get your free-ex- 
amination copy. Keep the book for 5 days. Then, either return it 
without obligation, or remit the purchase price of $3.95. Either 
way—whether you keep the book or return it—Frank Bettger’s 
ideas and sales-making discoveries will give you an exciting ex- 
perience that may revolutionize your entire life. Send the coupon 


below to get your copy now. 


Pa we ewe we we ee ee ee ee 





nothing. 
j ee 


FREE EXAMINATION COUPON 
Fill in and Mail Today 


Prentice-Hall, Inc., Dept. M-EU-450 i 
70 Fifth Avenue, New York 11, N. Y. 

Without obligation, please send me for 5 DAYS’ FREE EX- 
AMINATION, a copy of “How I Raised Myself From Failure j 
to Success in Selling,” by Frank Bettger. At the end of five 


full payment, or I will send the book back to you and owe 











] days, I will either remit $3.95 plus a few cents postage, in 




















Parkersburg and Charleston, W. Va. 
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Society of Actuaries Holds Meeting in New York 


More than 500 United States and 
Canadian members of the Society of 
Actuaries attended the opening session 
last week of the spring meeting of the 
Society in New York. E. M. McConney, 
president of the Society and the presi- 
dent of the Bankers Life, was in the 
chair. Fifty-six new Associates and 12 
new Fellows were admitted to member- 
ship by examination of the Society. By 
unanimous vote, Sir George Maddex, 
Government Actuary of Great Britain, 
was elected the first honorary member 
of the new Society. Seven Fellows of 
the Institute of Actuaries, England, and 
the Faculty of Actuaries, Scotland 
were elected Associate members, the 
examination requirement being waived 
on account of their qualifications under 
the British societies. x : ‘ 

Ray D. Murphy, executive vice-presi- 
dent, Equitable, announced that about 
40 people, including United States and 
Canadian members of the Society and 
their families, had indicated their ex- 
pectation of attending the International 
Congress of Actuaries to be held in 
Amsterdam in the summer of 1951. Mr. 
Murphy is obtaining travel information 
from the various steamship lines so 
that actuaries who may attend should 
contact him in the near future. : 

Joseph Musher, actuary of the Rail- 
road Retirement Board, submitted a 
paper on the “Actuarial Aspects of the 
Railroad Retirement System.” An ac- 
tuarial note entitled “Average Age at 
Death Problems” was submitted by 
W. L. Grace and Dr. C. J. Nes- 
bitt of the University of Michigan. 
J. C. Noback, assistant actuary, North- 
western Mutual, was the author of a 
technical note on the “Valuation of Self 
Insured Retirement Plans.” 


Aviation Fatality Figures 


James E. Hoskins, chairman of Com- 
mittee on Aviation of the Society of 
Actuaries and actuary, life department, 
Travelers, reported on recent experi- 
ence under U. S. Military Aviation. 

During the 2% years ending June 
1949, the aviation death rate among 
U.S.A.F. pilots averaged for all types 
of flying, about 2% deaths per 100,000 
pilot hours. A breakdown of the expe- 
rience by type of plane shows that Jet 
Aircraft flying has a fatal accident rate 
about 9 times as high as the overall 
average, fighter aircraft about 6 times 
and rotary wing flying about 4 times. 

Military air transport service sched- 
uled flying covering about 1 billion pas- 
senger miles during the period January 
1948 to June 1949, showed no fatal acci- 
dents. While the fatality rate in com- 
mercial scheduled flying has recently 
been of the order of 2 deaths per 100 
million passenger miles, a single fatal 
accident can result in a large number 
of deaths so that the experience of 18 
months is not statistically significant. 

Among military parachute jumpers 
the experience in the years following 
the war has not been significantly dif- 
ferent from that during August, 1940, 
to July 1942 at the parachute school, 
Fort Benning—about 2 deaths per 100,- 
000 jumps. During the 3 years, 1946 
to 1948, there were only 7 deaths among 
paratroopers due to jumps and crashes. 
However, in January of this year, 12 
were killed in one crash. 


Discussion of Investments 


While nothing is in prospect to war- 
rant expectation of a significant rise in 
interest rates in the near future, the 
private enterprise system still offers op- 
portunity for finding good investment 
returns, E. W. Marshall, vice president, 
Provident Mutual, said the broadening 
fields of investment recently developed 
by life insurance companies were cited 
by Mr. Marshall as illustrations, includ- 


ing investment real estate, common 
stock and small business loans. 

Expenses of operation were also dis- 
cussed by him as a factor in life insur- 
ance costs. He said that numerous de- 
tails point to a continuing high level 
of costs, notably the demand for in- 
creased policy service and the rising 
cost of competition in a highly com- 
petitive field. 

Discussing investment opportunities, 
H. B. Wickes, vice president, Security 
Mutual Life, Binghamton, N. Y., said 
that the availability of direct place- 
ment bond issues at a_ better return 
than attainable on the open market, es- 
pecially in the smaller amounts of 
$50,000 to $500,000, suggested a market 
of interest to smaller life insurance 
companies as well as larger companies. 


Surplus Distribution 


In discussing surplus distribution at 
the recent Society of Actuaries meeting 
in New York City, Walter Klem, Ed- 
ward H. Wells, and Frank A. Weck ex- 
plained technical methods of arriving 
at reasonable and proper allowances in 
the dividend calculations for the liberal 
settlement options contained in older 
policies. In view of the large number of 
policyholders and claimants today re- 
questing settlement options, it is im- 
perative to make proper surplus allow- 
ance for the high interest and low mor- 
tality rates guaranteed in old policies. 

Horace R. Bassford, commenting on 
the method used by Metropolitan Life 
in surplus and dividend determination, 
stressed that each branch of the busi- 
ness should be maintained on a self 


Discussion On 


In discussing underwriting, at the 
meeting of Society of Actuaries, Wal- 
ter Bowerman, New York Life, pointed 
out that, in the case of constant extra 
occupational premiums, the extra pre- 
mium required to cover, say 100% extra 
mortality, had declined greatly in re- 
cent years. On the other hand, the in- 
creased costs of doing business on un- 
der average lives must be taken into 
account and preference should not be 
given under average lives over normal 
lives. A goodly -portion of mortality 
gains is needed to replace what were 
formerly gains from interest. He 
pointed out also that if the scale of 
constant occupational extras is mate- 
rially lowered consideration must be 
given to revision of all occupation rat- 
ings. 

Walter Tebbetts, New England Mu- 
tual, stated that if substandard mortal- 
ity had been reduced in the same pro- 
portion as standard mortality then the 
dollar difference between the two is 
less than it was before the improve- 
ment. He doubted, however, that mov- 
ing the dividing line between standard 
and substandard classes would operate 
in the interests of the standard class, 
since companies with the reputation for 
liberality in border line cases might re- 
ceive a disproportionate share of such 
risks. He suggested as a better ap- 
proach the searching out of those sub- 
standard groups which show the great- 
est improvement in mortality and giv- 
ing those more liberal treatment. He 


‘suggested also the desirability of study 


of the present mortality and the pre- 
miums required for various substand- 
ard classifications. 

Pierce Shepherd, Prudential, thought 
that standard and substandard mortal- 
ity were not necessarily improving in 
the same proportion. Each substandard 
class must be studied constantly and 
interpretation of such studies is not 
simple. He doubted that either the 
number of extra deaths per thousand 


supporting basis and that proper pro- 
vision be made for continuance of a 
stable ratio of surplus to reserve with- 
in the limits established by company 
policy and permitted by law. 


Policy and Rider Changes 


In reviewing the subject of policy 
changes, John W. Clarke, assistant ac- 
tuary, Travelers, stated that they should 
be considered a part of the service that 
is owed to the policy owners. His com- 
pany has made no effort to reduce the 
volume of cases but has endeavored to 
cut costs as much as possible by work 
simplification. A reduction of about 
45% in number of changes has taken 
place in the last ten years, although 
there was a temporary increase shortly 
after the war. 

J. Gordon Beatty, vice president and 
chief actuary, Canada Life, explained 
efforts made by his company to reduce 
change costs by using endorsements 
and riders to avoid rewriting policies. 
His company has reduced the number 
of changes by educating field personnel 
as to the costs involved. A change in- 
volving both insurability and policy re- 
writing can run the cost to $20, ex- 
cluding the medical examination fee 
paid by the insured. Quotations on 
many cases never actually consum- 
mated add considerably to costs. He 
pointed out that the number of changes 
is not increasing in spite of a larger 
volume of business. 

John E. Lowther, Metropolitan Life, 
also reported a change cost of $20 to 
$22 and said his company has made no 
effort to keep down the volume of 


Underwriting 


or the percentage of actual over ex- 
pected deaths was a reliable guide and 
thought the truth probably lay between 
the two. He also pointed out that there 
is evidence of a tapering off of extra 
mortality at the older ages, at least in 
the higher mortality classes, and sug- 
gested the use as frequently as pos- 
sible, of temporary extra premiums. 

He thought that perhaps the expense 
involved in imposing extra premiums 
justified the waiving of extra premiums 
as low as $1 or $2 per thousand. 

A. C. Webster, Mutual Life of New 
York, stated that the range of the 
siandard group can be made as wide 
or as narrow as you please, regardless 
of the changing level of mortality, but 
that in widening the limit might in- 
crease the mortality rate by bringing 
i a disproportionate share of substand- 
ard risks, particularly in the larger 
amounts. An alternative to broadening 
substandard groups might be a reduc- 
tion in extra premiums. 

He thought there are classes, for- 
merly rated as substandard, which are 
now given standard insurance but this 
was because of favorable experience. 
He also thought that more use could 
be made, in the case of medical his- 
tories, of temporary extra premiums. 
He suggested frequent review of occu- 
pation ratings to keep up with improve- 
ment in occupational mortality. 

John R. Larus, Phoenix Mutual, 
pointed out that the extra expense and 
the higher “not taken” ratio where 
small extra premiums are imposed are 
sometimes greater than the small extra 
justifies. He mentioned that perhaps 
in medical impairment cases the aver- 
age policy might be higher than in 
occupation cases, a greater amount 
might be waived than for occupation 
cases, but in any event $5 per thousand 
seemed more than could be offset by 
possible expense saving. Perhaps as 
much as $2.50 per thousand might be 
so justified. 


cases. He and also John L. Stearns, 
vice president and actuary, New Eng- 
land Mutual, agreed that the volume of 
changes was lower than before the war, 
The latter’s company has had a policy 
provision granting a change privilege 
for 37 years, so that they are committed 
to allowing change service to policy 
owners. S. L. Chambers, Confederation 
Life, a member of the British Institute 
of Actuaries visiting the United States 
and Canada, closed the discussion with 
a description of calculation methods 
used in making changes from a pre- 
mium paying contract to one fully paid- 
up for its face amount. 


Responsibility of Actuaries 


The subject of actuarial department 
organization and use of actuarial men 
in other departments was discussed in 
some detail at the Society of Actuaries 
meeting. The discussion hinged on the 
type of work in a life company which 
is necessarily the responsibility of the 
actuary, as well as the internal organ- 
ization of his department and _ the 
assistance which actuaries are able to 
render other departments. 

Marcus F. Auden, executive secre- 
tary, Confederation Life, stated that 
the actuary’s work affects all fields of 
endeavor in a life insurance company, 
In regard to organization Mr. Auden 
stated that, while the perfect organiza- 
tion is the one that assures the maxi- 
mum efficiency with the least effort and 
is capable of change and growth with- 
out disruption, such degree of perfec- 
tion is very difficult to obtain. He also 
stressed the practical aspects of the 
problem and the fact that the situation 
of different companies would affect the 
type of organization required. Mr, 
Auden stated as the two major prin- 
ciples of organization that the span of 
authority of an individual should al- 
ways be limited to the number of sub- 
ordinates whose activities he can ef- 
fectively supervise and further that or- 
ganizations should be built around 
functions rather than individuals. 

Ray D. Murphy, executive vice presi- 
dent and actuary of the Equitable Life 
Assurance Society, also discussed re- 
sponsibilities of actuaries. 

Harold E. Dow, associate actuary, 
The Prudential, said-that the manner of 
organization of an actuarial department 
depends to a large extent on the size 
of the company and the functions that 
department is intended to perform. He 
also stressed the fact that in Group in- 
surance, even though many of the prob- 
lems encountered are somewhat differ- 
ent from those in the Ordinary insur- 
ance, the strictly actuarial functions 
should be tied very closely to the ac- 
tuarial department. He stated that in 
The Prudential about 40% of the Fel- 
lows of the Society of Actuaries were 
at present working in Group insurance 
or Group Annuities. 


Views of Stagg and Rood 


Ronald G. Stagg, president, North- 
western National Life, gave the view 
of a medium-sized company. Mr. Stagg 
compared the actuary in a life insur- 
ance company to an engineer in a large 
industrial firm and stated that the ac- 
tuary can be of service throughout the 
organization and can perform many 
valuable services not directly actuarial 
in nature. He suggested that it would 
be possible to have actuaries detached 
from the actuarial department itself, 
engaged in such departments as policy- 
holders’ service, underwriting research, 
securities and investments, claim tabu- 
lating, comptroller, salary administra- 
tion and also stated that there was con- 
siderable use for younger actuaries in 
the capacity of an executive assistant 
to the top officers of the company. 
When the actuary is working in anothe! 
department, Mr. Stagg stated that his 
responsibility is jointly to the head of 

(Continued on Page 14) 
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ALC Regionals to be Held this Month 


Dates and places 


American Life Convention regionals 
during April follow: 
Des. Moines—April 12-13; Chatta- 


nooga—April 19-20; Houston — April 
24-25. Presiding at the Regionals will 
be S. J. Hay, president of ALC. Robert 
L. Hogg, executive vice president, ALC, 
will attend all the meetings. 


Des Moines and Chattanooga 


At Des Moines, the anticipated at- 
tendance is upwards of 100, from 53 
companies and State Insurance depart- 
ments in the Middle West and North 
Eastern states, including the ALC staff 
members who will be present. Following 
the morning meeting, the Des Moines 
companies will be hosts at a luncheon, 
and after the evening session, they will 
entertain at a cocktail party and dinner. 
Qn the second day, the Des Moines 
companies again will be hosts at a 
luncheon, and the afternoon meeting will 
conclude the Regional. 

The committee making local arrange- 
ments for the Des Moines program has 
E. M. McConney, president of Bankers 
Life, as chairman, Assisting him are 
John Grimes, agency secretary of 
Bankers Life, and A. Scott Anderson, 
agency secretary, Equitable Life of 
lowa. 

An evening dinner at the Fairyland 
Club atop Lookout Mountain is the 
prospective highlight of the Regional 
planned for Chattanooga. The local ar- 
rangements committee comprise Whit- 
low B. Wallace, secretary of Volunteer 
State Life, as chairman; assisted by 
Hugh O. Maclellan, vice president and 
assistant secretary-treasurer, Provident 
Life and Accident, and David F. S. 
Johnson, vice president and assistant 
manager of Agencies, Interstate Life 
and Accident. Informal meetings with 
discussions of current company prob- 
lems will be held in the morning and 
afternoon on both days, concluding after 
the afternoon session of the second day. 


Houston 


In charge of arrangements for the 
Houston Regional is Pat Greenwood, 
executive vice president, Great Southern 
Life. Cooperating, as a host company 
executive, will be Burke Baker, presi- 
dent, American General Life, Houston, 
and Arthur F. Ashford, president, West- 
ern Reserve Life, Austin, and the cur- 
rent president of the Texas Life Con- 
vention. This session, at the famed 
Shamrock Hotel, will draw an attend- 


}ance of 80-100 from probably 50 com- 


panies and representatives from State 
Insurance Departments, principally of 
the Southern states. No formal luncheon 





Nat'l Retail Furniture 
Group in The Prudential 


What is believed to be the first strictly 
trade association to provide Group in- 
sirance for its members on a national 
scale is that of National Retail Furniture 
Association which has executed a Group 
contract with The Prudential covering 
proprietors, officers of company members 
and employes of its 8,500 member stores 
throughout the country. More persons 
are covered than in American Institute 
of Accountants group, also a_ national 
coverage, 

Heretofore many small stores have 
not been able to qualify for Group in- 
surance. The benefits in the retail furni- 
lure association group will range ac- 
cording to salary. For partners and of- 
cers earning more than $4,000 a year 
the death benefit will be $4,000 and the 
Sick benefits will be $42 a week. For 
‘mployes earning more than $35 a week 
the death benefit will be $1,500 and the 
sick benefit $21 a week. For employes 
‘arming less than $35 a week the death 
benefit will be $1,000 and the sick benefit 
‘l4a week. Participation in the plan is 
Voluntary, 





for meetings of session is planned between the morning 


and afternoon meeting sessions, but a 
cocktail party will be held in the Castil- 
lian Room of the hotel in the evening 
with the Great Southern and American 
General Life Companies as hosts. The 
Texas Life Convention will entertain 
at the dinner to follow in the Grecian 
Room. The second day’s meeting pattern 
will follow that of the first, with the 
sessions concluding Tuesday afternoon. 


Prudential District Mgr. 


The Prudential announced the ap- 
pointment of Edwin P. Flynn as district 
manager at New Orleans. Mr. Flynn 
fills the vacancy created by the resigna- 
tion of James N. Sullivan. With Pru- 
dential since 1936, Mr. Flynn had served 
as an agent and later as a staff man- 
ager at Detroit. He left there in 1947 
to become a home office representative 
traveling through the company’s south- 
ern territory. He had been successively 
acting district manager at Memphis, and 
at New Orleans since February. 


Policy Bought 56 Years Ago 
Was Held by 96 Year Older 


John Christoph Klos of New Orleans 
has reached the age of 96 and thus has 
outlived the insurance policy in Penn 
Mutual he purchased 56 years ago. A 
retired sugar planter he and his wife, 
parents of 13 children, were married for 
66 years, her death occurring in 1947. 
Dorion Fleming, Penn Mutual general 
agent in New Orleans, personally con- 
gratulated Mr. Klos on reaching his ad- 
vanced age. 
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A life insurance company 
is primarily a service organ- 
ization. Its value to the in- 
suring public lies chiefly in 


the quality of the service it helps its 
Field Underwriters give to policyholders 


and prospects. 


But the service they can give can be 
no better than the service they get from 
the Home Office. Therefore, at Mutual 
Life we are always striving to eliminate red- 
tape and expedite paperwork for our Field 


Underwriters. 


In a business such as ours, with over a million 
policyholders to serve, paperwork is necessary. 
Yet, in the past five years, we have managed to 
eliminate more than 25% of our forms—and we 
are trying to further simplify those that remain. 
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MUTUAL LIFE 
FIELD UNDERWRITER 





The once wordy application form, for 
example, has been revised to include 
only essential information and to speed 
up underwriting in the Home Office. 
The text of all our life insurance policies 
has been condensed and simplified so a 
policyholder can understand what he 
has bought. 

One of our happiest accomplishments 
has been the elimination of notarized 
affidavits, previously required for almost every 
change a policyholder wished to make in his 


life insurance. By continually trying to stream- 


Our 2nd Century of — 


line our printed forms and office operations, we 
hope to enable our Field Underwriters to give 
constantly improving service to the public. 
Life insurance service like charity, begins at 
home . . . in the Home Office. 


THE MUTUAL LIFE 


34 NASSAU STREET 


INSURANCE COMPANY of NEW YORK 
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Two New Managers In Chicago 


Wesley O. Flaten Succeeds Robert R. Reno, Jr., and Ernest 
C. Wentscher Succeeds Philip B. Hobbs; Their Careers 


Chicago agency managers 
are Wesley O. 
Reno, Jr., 


Two new 
of Equitable Society 
Flaten to succeed Robert R. 


in Chicago and Ernest C. Wentscher to 
succeed Philip B. 
Flaten, 


Hobbs. 


Mr. a graduate of Carleton 





WESLEY O. FLATEN 

assistant manager of 
Minneapolis. He has 
as builder of men 


College, has been 
the Farr 


made a fine record 


agency, 


and in personal selling. 
Mr. Wentscher, who been as- 
agency mananger of Warren V. 


has 


sistant 





ERNEST C. WENTSCHER 


Woody agency, Chicago, has written in 
excess of $1,000,000 production for the 


Promote John M. Colter to 
Head Office, Mutual of N. Y. 


John M. Colter, of Champaign, III, 
assistant manager of Springfield agency 
of Mutual Life of New York, has been 
promoted to training assistant at the 
company’s home office in New York 
City. He started with Mutual Life as 
an agent in 1946 when he joined the 
Springfield agency, managed by John L. 
Taylor. He became assistant manager 
in August, 1948, and has qualified for 
membership in the National Field Club. 
He is a Purple Heart veteran of World 
War II and holds B.S. and M.S. degrees 
from the University of Illinois. 





past several years. He was in the am- 
phibious service of the Navy from 1941 
to 1946, acted as commanding officer of 
his group at Brest and had other im- 
portant assignments, ‘including aide to 


the American ambassador in London 
and Assistant Naval Attache. He was 


a lieutenant commander. He is a grad- 
uate of the University of Brussels. 

The announcement was made at a 
lunch given by Walter L. Gottschall, di- 
rector of agencies for North Central 
Department. Second Vice President Al- 
vin B. Dalinger introduced the new 
managers. At installation of Mr. Went- 
scher Executive Vice President Mervyn 
Davis was a guest. 

Mr. Reno, with the Society since 1920 
and manager since 1938, will devote con- 
siderable time to personal production. 
He will also be associate agency mana- 
ger and Group supervisor. He has been 
a large personal producer. Mr. Hobbs 
will remain with Equitable as an asso- 
ciate agency manger in an advisory ca- 


pacity. He has been with the Society 
since 1916 and is a former president of 
NALU. 
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New York Life Policies Surveyed 


A survey of all plans of insurance 
issued and paid for in New York Life 
during 1949 has been made by Charles 
J. O’Connell, field secretary. Policies 
surveyed numbered 207,860 for $784,- 
149,500. The survey does not include 
business issued in 1948 but paid for in 
1949. If the 1948 issue policies paid 
for in 1949 were included the total num- 
ber of policies in 1949 production fig- 
ures are 222,992 for $852,385,500. 

The New York Life survey, which 
appeared in current issue of Nylic Re- 
view, showed that for the business paid 
for in 1949, Endowment at 65 was far 
in the lead and it was also disclosed 
that a substantial increase over this 
plan sold in 1948 was made. Total En- 








dowment at 65 plans were 61,808 pol- 
icies for $200,518,500, or 25.5% of the 
total. 

One reason for the popularity of the 
Endowment at 65 is that the insured 
in this contract can quickly recognize 
that he gets both retirement and ¢e- 
curity values under one contract. 


Trend Towards Larger-Sized Policies 


The survey demonstrated that there 
is a marked trend toward the sale of 
larger-sized policies. The average-size 
New York Life policy issued in 1949 
was $3,822 which represents an increase 
of approximately 3% over 1948 and 
11% over 1947, 


Second among “the best sellers” in 
1949, were the Family Income plans 
with the Mortgage Protection policy 
accounted for 8.5% of the number of 
policies and 16.2% of the paid business. 
The Family Income Life Paid Up at 
85 plan was the most popular of the 
Family Income group. 

Ordinary Life, which for many years 
held No. 1 position, ranked third by 
amount in 1949 with 15.8% of the paid 
business for the year. 

The fourth most popular policy was 
the 20-Payment Life plan which ac- 
counted for 10.6% of paid volume. 
However, in number of policies bought, 
20 Payment Life ranked second for the 
year with 35,488 policies representing 
17.1% of all policies. The average size 
of 20 Payment policies was consider- 
ably under the company’s over-all aver- 
age for new business,: being $2,400. 

Term insurance accounted for 5.5% 
of the paid volume in 1949 and 23% 
in number of policies. The average-size 
Term policy was close to $9,000, The 
2, 3 and 4 Year Term Ordinary Life 
policies represented more than _ 5,000 
policies for more than $40,000,000. The 
combined Term represented 10.6% of 
the company’s volume. 


Juvenile Sales 
Approximately the same number of 
Juvenile policies were sold in 1949 as 


in previous year. They represented in 
1949 a total of 26,773 policies for $38- 


741,300, or about 13% of all policies and & 


about 5% of the total 1949 volume of 
business. About 30% of the Juvenile 
policies (ages 0 to 9) were issued at 
age 0, and approximately 50% at ages 
0 and 1 combined.’ On December 13, 
1948, the company introduced a 2 
Payment Life plan with immediate in- 
surance protection at ages 3 to 9 (ex- 
cept in New York and Canada). On 
September 26, 1949, a further extension 
of the 20-Payment Life plan for Juve: 
niles was made by introducing a policy 
at — 0 to 2 with graded insurance to 
age 3 (except in New York and Can 
ada). At age 0 the most popular pol- 
icies continue to be the Child’s 20 and 
30 Premium Policies with Pure Endow- 
ment Premium return to age 10. 





NAMED BY LONDON LIFE 


Roland Brodeur has been appointed 
superintendent of the Montreal East 
branch of the London Life of Canada 
K. E. Douglas becomes superintendent 
at Vancouver. R. B. W. Pyke has beet 
appointed district supervisor of Group I1- 
surance for the company in Alberta and 
the Kontenay area of British Columbia 
He succeeds J. A. Thompson, retired. 
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Col. Woodley Heads Agency 
For Home in Columbus, O. 





Pach Bros. 
COL. GERALD A. B. WOODLEY 


Gerald A. B. Woodley has been ap- 


| pointed manager of a new agency in 


Columbus, Ohio, established by Home 


| Life. A life-long resident of Columbus, 


and a graduate of Ohio State University, 
Mr. Woodley became an insurance agent 
in 1929. In World War II he was a 
staff officer at the Command and Gen- 
eral Staff School, Fort Leavenworth, 
being a colonel when he left active war 


§ service in 1946. In all he saw six years 
» with the Army. Returning to civil life he 
' entered management as an agency su- 


pervisor. He is president of Columbus 
Life Underwriters Association and ex- 
pects to complete his CLU exams in 
June, 





N.Y. State Association’s 


2nd Annual Sales Caravan 
The second annual sales caravan of 
the New York State Association of Life 
Underwriters will appear before ap- 
proximately 1,500 life insurance repre- 
sentatives at Cornell University in 


' Ithaca on April 12, in Utica on April 13, 


and in Rochester on April 14. One year 


' ago, the first caravan conducted meet- 
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ings in Albany, Syracuse and Buffalo 


_ before particularly large audiences. 


The program will include talks by 
three outstanding life insurance men, 
and also by a well-known New York 


/ attorney. Halsey D. Josephson, CLU, 
| general agent, Connecticut Mutual, will 
F act as chairman, and sum up the pro- 
> ceedings at the end of each day. An out- 


standing feature will be the first show- 
ing of the New York Life Film “Tailor- 
Made Dollars” to any group other than 
New York Life representatives. The film 
has been previewed by a few officers 
ot the New York Association and by 
some trade paper editors, and has 
already been widely acclaimed. 

Charles E. Drimal of the Englesman 
Agency, Penn Mutual will talk on 
Starting From Scratch.” William J. 
Hunter, John Hancock, Syracuse, presi- 
dent of Life Underwriters’ Association 
ol Syracuse, will discuss lessons that 
Ordinary agents can learn from the 
Industrial field. “A Motivating. Story 
tor Kvery Prospect” will be the subject 
ot a talk by Russell B. Knapp, associate 
general agent, A. V. Youngman agency, 
Mutual Benefit, in New York City. Roy 
Plaut, New York City attorney will dis- 
cuss “An Outsider Looks at the Life 
Insurance Sale.” 

Each talk will be followed by a 
peestton period during which Chairman 
lalsey D, Josephson will double up as 
Moderator, 


























Stepping Along! 


And why not? He consistently re- 
ceives generous Bonuses for produc 
tion and persistency plus liberal com- 


missions from— 


NATIONAL LIFE 


Insurance Company, Montclair, N. J. 


RALPH R. LOUNSBURY, President 
W. J. STEGER, V. P. & Supt. of Agencies 


LIFE ¢ ACCIDENT e HEALTH e HOSPITAL 








Elected Vice President 
Of Pacific Mutual Life 





Gladser Studio 
GEORGE B. GOSE 


At the annual meeting of directors of 
Pacific Mutual Life last week George B. 
Gose,- general counsel of the company 
was elected a vice president. Other ad- 
vancements approved by the board were, 
Alwin Lewis to be associate actuary; 
Francis Small, manager advertising and 
publicity; Mary N. Kerr, personnel 
manager; Frances Ott, assistant secre- 
tary; D. -A. McDonald, purchasing 
agent. 

Mr. Gose is a graduate of the Univer- 
sity of California at Los Angeles, A.B. 
31, and also University of California 
School of Jurisprudence, LL.B. 734. 
Upon admission to the bar he entered 
general law practice in Los Angeles, 
becoming a specialist in life insurance 
law. 

He was made assistant counsel of 
Pacific Mutual in 1942, became associate 
counsel in 1947 and general counsel in 
1948. During the late war he was Naval 
Combat Air Intelligence Officer for the 
Third Fleet seeing action at Luzon, 
China Sea, Formosa and Okinawa. 


Thomas R. Crowley Dead 


Thomas R. Crowley, Penn Mutual 
general agent at Washington, D. C,, 
died March 18. He had been with the 
Penn Mutual since 1921, beginning as 
an underwriter in New York. In 1922 
he went to the home office to give 
training lectures in the field, emphasiz- 
ing monthly income as he had learned 
it from J. Elliott Hall. His work later 
was developed by the company into a 
training department. In 1927 he joined 
Joseph A. Marr in the partnership of 
Crowley & Marr at Washington. He 
was born in Washington and was grad- 
uated from Georgetown. 


Prudential Opens Mortgage 
Regional Office in Denver 


Expanding its mortgage loan and real 
estate investment activities in the Rocky 
Mountain area, The Prudential has 
opened a regional office in Denver, to 
handle all farm and city loans in 
Wyoming, Colorado and New Mexico. 

Swan T. McDonald, Jr., and Hamilton 
B. Law have been named, respectively, 
as regional manager and office manager 
of the new Rocky Mountain Regional 
Office. Donald M. Sampson has been 
designated as production manager. All 
three appointees have served a num- 
ber of years in Western regional mortg- 
age loan offices. 
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Society of Actuaries Holds 


Revision of Section 213 Viewed 


Gordon D. McKinney, actuary, Na- 
tional Association of Life Underwriters, 
speaking at the meeting of the Society 
of Actuaries last week said that al- 
though there are serious technical 
problems to be solved in revising Sec- 
tion 213, we must not forget the im- 
portant human problems _ involved. 
Agents are writing a lot of business 
today, but this does not necessarily 
mean that they are prospering. Insti- 
tute of Life Insurance statistics indicate 
that the average insurance premium has 
dropped from $29.20 in 1945 to $24.10 
in 1948. Also, the selling of insurance 
is becoming more complicated and the 
agents’ business expenses are increas- 
ing. The NALU is in the process of 
compiling statistics, the very tentative 
results of which indicate that agents’ 
expenses have risen from approximate- 
lv 22% of gross income in 1944 to as 
high as 29% in 1949. 

The $250,000 producer is the back- 
bone of the industry, but with lower 
average premiums and higher average 
expenses the net income of such an 
agent has dropped in 1949 as compared 
with 1944. As living costs rose during 
the same period any revision of Sec- 
tion 213 must make appropriate pro- 
vision for this class of agent. 

Edward M. McConney, president, 
Jankers Life, asked for simplification 
of Section 213 and remarked that with 
the tendency to diversified compensa- 
tion plans, it will be difficult to make 
a simple law to cover all of them. 

In studying statistics on agents’ in- 
come, he remarked, we must remember 
that it is difficult to secure informa- 
tion on income from surplus lines. 
Averages may be very misleading and 
should be handled with care. Care 
must also be given to limitation of ex- 





Ray D. Murphy on H. O. 


Actuarial Conferences 

Ray D. Murphy, executive vice presi- 
dent and actuary, Equitable Society, dis- 
cussed what fields of work are neces- 
sarily the responsibility of the com- 
pany’s actuary, during comments at So- 


ciety of Actuaries meeting at Hotel 
Commodore last week. Among other 
things he said: ; 

“In a large company it seems 1m- 
portant to take steps to see that the 
actuarial organization does not lack 


cohesion and that men are trained with 
sufficient breadth to provide for future 
advancement. Among our professional 
staff we hold regular meetings in which 
major problems of the department are 
discussed. One group, made up of senior 
men, discuss current controversial prob- 
lems of major importance. We frequent- 
ly find that valuable contributions are 
made by men not regularly working in 
the field under discussion. We also are 
convinced that much good comes from 
maintaining a wide interest by the entire 
group. For our Fellows in junior posi- 
tions a monthly meeting provides op- 
portunity to review with them many of 
the major decisions made by their 
seniors, with a full discussion of the 
reasons why the decisions were made. 
Active participation in the discussion by 
the juniors is welcomed. Realizing fully 
that a man’s growth depends primarily 
upon himself, we feel that we can thus 
provide an encouraging environment and 
perhaps stimulate the valuable qualities 
that can come from free but responsible 
expression in group discussions. And 
lastly we are satisfied that we are ob- 
taining a cohesion in the company’s 
work which can have immeasurable 
benefit.” 


penses other than agents’ compensation. 
Some method of uniform control is de- 
sirable. 

We badly need factors in Section 213 
upon which budgets may be based, Mr. 
McConney said. Of controllable com- 
pany expenses, 70% are field expenses. 
In making a change, it is desirable that 
the period during which the revision is 
taking place be as short as possible to 
avoid confusion; consequently it is 
hoped the revision may be submitted 
to the legislature at an early date. 

Charles F. B. Richardson, associate 
actuary, Mutual Life said that under 
the present Section 213, it is very diffi- 
cult to finance new agents since total 
compensation must be kept within regu- 
lar agents’ compensation limits. If we 
must make new agents mortgage their 
renewal commissions in order to pay 
them during the early years, he said, 


(Continued on Page 18) 


Meeting 


in 


New York 


Report on Pension Trust Business 


The mortality experience under medi- 
cally examined standard pension trust 
business covering the years 1946 
through 1949 was 71% of the expected 
according to Elston’s Select Table, J. 
L. Stearns, second vice president and 
actuary, New England Mutual stated 
at the meeting of the Society of Actu- 
aries. A comparison based on the com- 
pany experience for standard issues for 
a similar block of business indicates 
that this result is about 87% of the 
company mortality, Mr. Stearns stated. 


Norman Brodie, mathematician, 
Equitable Life Assurance Society, in 
reporting the mortality on pension trust 
business in his company stated that on 
standard business issued both medically 
and non-medically since 1942 the mor- 
tality was about 104% by policies and 
111% by amounts of that experienced 
during the same period under all stand- 
ard medically examined issues. About 
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‘TO SECURITY 


A Key to Success 


Equitable of lowa 
Field Underwriters 


Equitable Life of Iowa’s field underwriters have 
enthusiastically endorsed the Key to Security, the 
Company’s new and simplified method of life 
insurance programming. With a professional ap- 
proach that is easy to understand, the Key to 
Security clearly defines the prospect’s life in- 
surance program requirements and graphically 
portrays the solution to his estate problems. 


This new method of programming is consistently 
demonstrating its effectiveness as an aid to career 
life underwriting for Equitable of Iowa field men. 
A three months survey indicates: 


@ Highly satisfactory results from the new Key 
to Security direct mail approach. 


@ A better than average ratio of sales per in- 


@ 547 Key to Security sales totaling $7,113,543. . 
@ An average size policy of more than $13,000. 


Those are four excellent reasons why Equitable 
of Iowa field underwriters know that the Key to 
Security is their Key to Success. 


EQUITABLE 
of IOWA 


OVER ONE BILLION LIFE INSURANCE IN FORCE 


for 


Des Moines 








10% by policies and 5% by amounts of 
the exposure under pension trust was 
from business written non-medically. 
Although based on a comparatively 
small amount of data, the indications 
were that the mortality on pension 
trust business was less favorable at age 
at issue over 50 than for the younger 
ages at issue. 

He recognized the demand for Ordi- 
nary life policies on pension trust units, 
The annuity is purchased by the cash 
value of the life policy plus an addi- 
tional amount accumulated in a supple- 
mentary self-administrated and flexible 
fund. Employe vested rights, if any 
are only in the life contract, so the 
cost to the employer on behalf of ter- 
minating employes is less. However in 
view of the problems involved, his com- 
pany does not now issue a life contract 
with a guarantee to convert to retire. 
ment income by payment of an amount 
based on reserve differences. Their 
present practice is to use a life policy 
with a provision that a single premium 
10 year certain life annuity would be 
available in the future at the regular 
gross rates then current, 

The mortality experience of the first 
five policy years on pension trust busi- 
ness, in the Mutual Benefit Life did not 
indicate any significant difference be- 
tween pension trust mortality and the 
overall company experience, W. F. 
Ward, assistant mathematician, stated. 

In discussing the writing of pension 


(Continued on Page 18) 





Actuaries Meet 
(Continued from Page 10) 


that department and: the company ac- 
tuary and that he must be alert to co- 
ordinating the activities of both. 
Henry F. Rood, second vice presi- 
dent, Lincoln National, enumerated 
many fields other than rates, benefits 
and valautions in which the actuary can 


be of considerable service. He stated 
that agency and other expenses, the 
annual statement, taxes, reinsurance, 


special settlement agreements, and re- 
tirement plans can all benefit from ac- 
tuarial technique. He stated that many 
actuaries are finding interesting work 
in both underwriting and agency de- 
partments, and that they also make 
good executives, over one-half of his: 
company’s executive officers _ being 
members of the Society. In addition, 
he stressed the need for a flexible or- 
ganization and said that while the indi- 
vidual actuary might take on some at- 
ditional duties of a somewhat different 
nature he also could keep some of his 
previous tasks. This type of organiza- 
tion would make it possible for the job 
to be suited to some extent to the ca- 
pacities of the individual. 

Richard L. Miller, assistant actuary, 
Prudential, stressed the fact that, in 
addition to company responsibility for 
the day-to-day operations in certain 
areas, the actuary also acts as advisor 
to many other departments. He stated 
that the most desirable working unit 
consists of some 10 or 15 persons, with 
each unit reporting to a section head 
and each group of two or more sections 
reporting to a supervising clerk and s0 
on up the line. The work of an actu- 
arial division, said Mr. Miller, because 
of its complexity requires more levels 
of operation than would that of many 
other departments. In addition to 4 
line management and supervision ° 
personnel, a technical actuarial staff is 
required with a line of reference 
through separate technical channels. 
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John R. Stevenson, son of the late 
John A, Stevenson, president of Penn 
Mutual Life, and who is doing graduate 
work at Columbia Law School on a 
Fellowship, has been appointed “Lec- 
turer in Law” for the Spring session 
at Columbia University where he is 
giving an introductory course in inter- 
national law. It is the course formerly 
given by Dr. Philip C. Jessup, an Am- 
bassador-at-large of the United States 
and who formerly sat in on the United 
Nations. As professor of international 
lav at Columbia, Dr. Jessup is one of 
the greatest authorities on this subject. 

John R. Stevenson recently addressed 
the Pre-Law Society at Princeton Uni- 
versity of which he is a graduate. He 
was a naval officer in World II, and for 


a period was a Naval Attache at Amer- 
ican Embassy, Madrid, Spain. While a 
Princeton student he went to Chile and 
wrote a treatise on that country as 
material for a degree, and the book was 
published by University of Pennsylvania 
and by Oxford University Press. 





Charles M. Cutler has become a gen- 
eral partner in the Brewer & Lord 
general agency, Boston, which agency 
has been oprating for: more than 90 
years. He is a Williams College gradu- 
ate who was in sales department of 
Ludlow Manufacturing & Sales Co. be- 
fore entering insurance in 1940 as an 
associate with Herbert R. Lane & Co. 
The Lane outfit joined Elmer A. Lord 
& Co. which later was merged with 
Cyrus Brewer & Co. in 1946, Mr. Cut- 
ler continuing with the new organiza- 
tion. He is vice president of Newton- 
Wellesley Hospital and is a trustee of 
Andover - Newton Theological Schools 
and of the Institution for Savings in 
Roxbury. 





_Ned Wertimer, son of Sidney Wert- 
imer, manager of The Prudential in 
Buffalo, is assistant stage manager of 
“Texas, L’il Darlin’” a successful musi- 
cal show playing in New York City at 
the Mark Hellinger Theatre. He is a 
graduate of Wharton School, University 
of Pennsylvania. While at the univer- 
sity he was a leading member of the 
Mask and Wig Club which annually 
Stages large music shows. 





A painting in the John Hancock’s ad- 
vertising series has received the award 
of distinctive merit for art in magazine 
advertising. The painting by Harvey 
Dunn, illustrated an advertisement about 
“Stormalong” the legendary hero of the 
whaling industry. 

Uncle Francis. 


Utah Leader in Ordinary 
Sales During February 


Utah showed the greatest rate of in- 
crease in Ordinary life insurance sales 
in February, with Kansas, New Mexico 
and Rhode Island next, it is reported by 
the Life Insurance Agency Management 
Association which has analyzed Feb- 
Tuary sales by states and leading cities. 
Countrywide, Ordinary business _ in- 
creased 5% in February compared with 
February, 1949, while Utah sales gained 
38%, and Kansas, New Mexico and 
Rhode Island each showed a 22% in- 
crease, 

For the first two months, with Na- 
tional Ordinary sales up 2% over a year 
ago, Utah also led with an increase of 
“9%, with New Mexico in second place, 
up 23% over the corresponding period 
of last year, 

Among the large cities, Los Angeles 
showed the greatest rate of increase 
lor February, with a gain of 8%. Bos- 
ton and St. Louis were second each 
With a gain of 7%. Los Angeles led for 
the two months with a gain of 12%. 
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E= hrough the ages, men have looked to the sword for 
security. All too often, the sword has brought them only 
to serfdom. Today, men can achieve security with a stroke 
of the pen—and at the same time write their own edict 
of independence. This is what they do when they make 
use of the truly democratic institution of Life Insurance. 

We who are associated with Pacific Mutual are 
proud to be part of this great institution of Life Insurance; 
esecially proud that through the basic protection of our 
Pacific Mutual New and Unusual Savings Plan and our 
complete range of Life, Accident and Sickness, Retire- 
ment, Annuity and Group Plans, we can help men attain 


security with independence. 
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GENERAL AGENCIES IN PRINCIPAL CENTERS THROUGHOUT FORTY STATES 


LIFE INSURANCE COMPANY 


Home Office: Los Angeles, California 
























































































Mass. Mutual Announces 
New Disability Provision 


At the Hollywood, Florida confer- 
ence of its general agents recently, 
Massachusetts Mutual Life announced 
a new disability provision, a reduction 
in premiums for the accidental death 
and waiver of premium benefits and 
certain non-medical liberalizations. 

The company will soon be prepared 
to issue the new provision for- disability 
income and waiver of premiums. This 
will provide for a monthly disability in- 
come of $10 for each $1,000 face amount 
of insurance, payable during continu- 
ance of disability but not beyond age 
65. If, at age 65, disability income is 
being paid under the terms of the pro- 
vision, the policy will mature as an en- 
dowment. In order to qualify for a 
monthly disability income, disability 
must occur before age 55. The waiver 
of premium benefit will be effective to 
age 60, but this benefit will be paid-up 
at age 55 when all disability premiums 
cease. The new clause will be issued on 
male lives only at ages 21 to 50, in- 
clusive, and will not be attached to 
policies of less than $2, 

The company also announced new 
lower premium rates for the accidental 
death and waiver or premium disability 
benefits. It was indicated that the re- 
duction in the waiver of premium dis- 
ability rates averages about 15%, and 
the reduction in the rates for the acci- 
dental death benefit averages about 
10%. The new rates, effective immedi- 
ately, are restricted to new business as 
issued. 

A new total of $10,000 will be con- 
sidered non-medically on male lives at 
ages 35 and under, without an interven- 
ing examination, subject to the restric- 
tion that not more than $5,000 will be 
issued non-medically in any 12-month 
period. This liberalization will apply in 
all states except Arizona, Iowa, Ne- 
braska and Massachusetts. Because of 
statutory restrictions, the non-medical 
limits without an intervening medical 
examination will remain unchanged for 
business written in such states. 


Keystone Group of LAA 
Hears Earle A. Buckley 


“The prospect does not want to read 
your direct mail message,” Earle A. 
Buckley, director of the Buckley Insti- 
tute and president of the Earle A. 
Buckley Organization told members of 
the Keystone Group of the Life Insur- 
ance Advertisers Association recently at 
their meeting in Philadelphia. 

“The prospecting letter replaces the 
knock on the door and the personal con- 
tact of the salesman,” Mr. Buckley said. 
“If your letter does not anticipate re- 
sistance, and does not tell your story in 
terms of what your product means to 
the reader, the door will be closed. 

“Just as people resist insurance un- 
derwriters because they don’t want to 
part with their money, so they do not 
want to read direct mail messages and 
be sold on a product which will cost 
them money. If there is demand for any 
product, salesmanship is not necessary. 
If there is little demand, direct mail, 
properly handled, will pave the way for 
the salesman.” 

Stating that any direct mail results 
ate meaningless unless they are com- 
parative, Mr. Buckley recommended the 
use of an “experimental direct mail 
laboratory” for testing purposes. “The 
agents should be asked to supply mail- 
ing lists,” he said “and the company 
should pay for all material used in the 
tests.” 


INCREASES CAPITAL STOCK 

Life Insurance Co. of Virginia, of 
which Robert E. Henley is president, 
has increased its maximum authorized 
capital stock from $6,000,000 to $12,- 
000,000. 
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Housewarming At 55 John Street 


Connecticut General Agency, 45 Years Old, a Leader in Life, 
Accident and Health; Clare W. Sabin Manager 


One of New York City’s most noted 
insurance agencies held a housewarming 
on Thursday afternoon of last week, the 
occasion being its moving from 80 John 
Street to 55 John Street and its 45th 
anniversary. It is the John Street, New 
York, agency of Connecticut General, 
manager of which is Clare W. Sabin, 
who has been with the company 17 
years. Not only is it one of the leading 
agencies of the company but it is gen- 
erally regarded as the oldest life in- 
surance brokerage organization of a 
company in this city. In addition to 
the substantial volume of its life in- 
surance writings the agency also does 
a large accident and health business. 

About 200 attended the housewarming, 
including many of the well known brok- 





Matar 


CLARE W. SABIN 


ers of Greater New York and a num- 
ber of general agents and their execu- 
tive assistants. From the home office 
in Hartford were Alfred J. Robinson 
and Robert K. Metcalf, vice presidents; 
C. Manton Eddy, vice president and 
head of Group department; J. L. Cole, 
superintendent of agencies; Frank Mc- 
Guire, attorney; Ernest Hildebrand, 
head of sales promotion; and Fred P. 
Carpenter, agency auditor. 
Activities of Agency 

Starting in 1905 the agency now has 
more than $140,000,000 of life insurance 
in force while its accident and health 
premiums total about $365,000. 

When the Connecticut General estab- 
lished an accident and health insurance 
department in 1912, the John Street 
Agency began to develop this type of 
insurance and built up one of the largest 
accident and health accounts in the 
country, In 1918 the company organized 
a Group department, and the John Street 
Agency added Group insurance to its 
services for brokers. Many well-known 
concerns, such as Anaconda Wire and 
Cable Company, Republic Aviation Cor- 
poration, Houbigant Inc., Eberhard 
Faber Pencil Company, American- 
Hawiian Steamship Company and the 
Barber Steamship Lines, have arranged 


for Connecticut General Group insur- . 


ance through this agency. 

The agency has also’been active in de- 
veloping pension and business insurance 
plans and has added personnel special- 
ized in these fields to its staff. 

Mr. Sabin’s Career 

Clare W. Sabin, manager of the 
agency since 1943, joined Connecticut 
General in 1933. A graduate of high 
school in Wolcott, N. Y., Mr. Sabin 
attended Dean Academy, Franklin, 
Mass., where he played football on the 


team holding the prep school champion- 
ship. After leaving that school he was 
graduated from University of Michigan, 
and then went with the Eastman Kodak 
Co. where he went through various 
training departments and was sent to 
New York City to engage in both whole- 
sale and retail selling. Leaving Kodak 
he entered the life insurance field as an 
agent. 

During the period prior to his ap- 
pointment as manager of the John Street 
office, Mr. Sabin was associated with 
the company’s Broadway office as rep- 
resentative, brokerage manager, and as 
a staff assistant. Associated with Mr. 
Sabin at 55 John Street are: E. Kenneth 
Lawrence, John C. Geran, Jr., Harold 
Christiansen, Harvey W. Redington, 
Ralph H. Morrow, Fred Carpenter, Lee 
Davis, Ben R, Duffey, Philip Elkin, 
Marion Tinney, Ann Jaeger, Helen Dia- 
mond, Angeia Urbanik, and Elizabeth 
Slattery. 

History of Agency 

The agency of which Mr. Sabin is the 
head was for years known as Goulden, 
Cook & Gudeon. The late Charles 
J. Goulden formed the original agency 
and later Hugh Millar went into part- 
nership with him, the name becoming 
Goulden & Millar in 1904. Before moving 
to John Street the agency for a con- 
siderable period had offices in the old 
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A. & H. Supervisors Needed 


Well-known casualty company 
has immediate openings for two 
A. & H. agency supervisors, one 
to cover Connecticut and vicin- 
ity and the other for Maryland. 
This is an excellent opportunity 
for advancement. Age 25-35 
years desired. Straight salary 
will be paid plus unlimited ex- 
pense account. 

Address Box 1938, The East- 
ern Underwriter, 41 Maiden 
Lane, New York 7. 
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St. Paul Building in lower Broadway. 

P. Walter Cook joined the agency in 
1912 when it opened its first accident 
department. In 1909 Walter T. Gudeon 
was employed by the agency as an office 
boy and he rose steadily, being admitted 
to partnership in 1915. The agency 
acquired more prominence when Arthur 
P. Woodward, who for 14 years had 
been secretary of Connecticut General 
in its accident department, came down 
from Hartford and joined it. Name of 
the agency became Goulden, Woodward, 
Cook & Gudeon, was changed _ to 
Goulden, Cook & Gudeon after Mr. 
Woodward died. 

At 55 John Street the agency occu- 
pies an entire floor. 


MADE ASSOCIATE ACTUARIES 

North American Life has appointed 
E. D. Gibb and D. T. Weir as associate 
actuaries, with A. R. McCracken assist- 
ant actuary. 
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in praise of this plus earnings feature! 


GENERAL AMERICAN LIFE’S 
CONTINUOUS RENEWAL COMMISSION 


This is a plus commission that begins in a Life policy’s 11th year 


and is a feature of all full-time agency contracts with the General 


American Life and is paid on quality business produced under 


contract requirements. Thus, our full-time contracts reward our 


men for continuous years of service. This extra earnings feature 


is one of many reasons why Messrs. Rickert, Brown and Sale say, 


‘You're always in business at General American Life.”’ 
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PRESIDENT 
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WANTED 
Supervisor for south Florida for 
New York company. Fine oppor- 
tunity. Box 1937, The Eastern 
Underwriter, 41 Maiden Lane, 
New York 7, N. Y. 
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U. S. Life Anniversary 
Plaque Installed in Lobby 





Richard Rhodebeck, right, president of 

United States Life, and Edwin C. Wil- 

ken, left, president of the Staff Organi- 
zation at installation ceremony. 


The United States Life this week held 
a brief ceremony in the lobby of its 
home office building in observance of 
the installation of a bronze _ plaque 
which was presented to the company by 
the entire staff at their centennial 
home office dinner held last month at 
the Waldorf Astoria Hotel. The plaque, 
in the form of a scroll, is imbedded in 
the marble wall on the main floor 
where it can be seen by anyone passing 
through the lobby. Wording on the 
plaque is: “Presented to the United 
States Life Insurance Co. in the City 
of New York on the occasion of its 
100th anniversary as a token of our es- 
teem and. with best wishes for con- 
tinued success.” It is signed: The 
United States Life Employes’ Associa- 
tion. 

The occasion coincided with the 11th 
and 23rd anniversaries, respectively, of 
Richard Rhodebeck, president, and 
George M. Selser, vice president and 
secretary. 

Present at the installation which took 
place at 9:30 a.m. were company oflicers 
and officers of the staff organization, 
the personnel director, the director 0 
advertising and public relations, and 
several guests. 





New York Life Managers 


Appointment of G. Thomas McEl- 
wrath, CLU, as manager of New York 
Life’s Atlanta branch office and Emil K. 
Meacham as manager of the Baltimore 
branch office were announced by Dudley 
Dowell, vice president in charge 0 
agency affairs, 

In Atlanta, Mr. McElwrath, formerly 
manager of the Baltimore branch: office, 
succeeds Louis T. Bates who resigned 
from the company. Mr. Meacham was 
promoted from associate manager of the 
Baltimore branch. 


through separate technical channels. 
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Cincinnati Pensions Conferences 


Professors Comment on President Truman’s Steel Fact Find- 


ing Board and on Employes’ Pension Views; 
Income Tax Problems 


At the pension conference of Cham- 
ber of Commerce of the United States 
held in Cincinnati, Professor Carroll R. 
Daugherty, Northwestern University, 
who was chairman of President Tru- 
mat’s Steel Finding Board, discussed 
the board’s findings. The safest and 
least expensive way of providing retire- 
ment benefits in the nation is to have 
only or mainly an adequate Federal 
plan of universal coverage. But, even 
under a Federal plan the level of bene- 
fits must be modest. Otherwise there 
will be too great a restriction on the 
present consumption of those who have 
iobs. If high benefits are to be paid 
out of current taxes, as they should be, 
the resulting compulsory savings might 
well exceed the amount that could be 
invested profitably. There might well 
be resulting deflation and depression. 
Or, if government were to pay pensions 
out of newly created money there would 
be danger of inflation. The hard eco- 
nomic fact, the professor said, is that, 
with existing resources the cost of pen- 
sions is some amount of present con- 
sumption foregone by  non-pensioners 
currently employed. Only with expand- 
ing resources and improved technology 
is it possible to have more of pensions 
and of present consumption among 
those now working. And if government 
pension programs were financed by 
means of more steeply progressive in- 
come taxes there might well be a bar- 
rier to the necessary improvement in 
resources and technology. 


Asks Questions 


So Professor Daugherty asks: 

“Why then did the President’s Steel 
Fact Finding Board make a_ recom- 
mendation which tended to further the 
union drive for private, industry- 
financed pensions? Were its members 
oblivious to the above mentioned eco- 
nomic realities? The Board could have 
recommended against the benefit plans 
and in favor of a general wage rate 
increase. But such a recommendation 
would have made little economic sense. 
The fact is, the Board had a labor- 
relations problem as well as economic 
problems; it had to find a formula 
which promised to prevent the threat- 
ened strike. Under such circumstances 
no board gives either side all that it 
wants. Its recommendations on pen- 
sions were believed to be the minimum 
| that each side would accept. 

» “Yet the Board’s main recommenda- 
» tion on pensions was disregarded by 
both parties under the exigencies of 
labor and management politics. This 
recommendation was that the parties 
should make a thorough study of the 
pension question. If such a study had 
been undertaken in good faith, some of 
the above mentioned realities might 
well have been recognized and under- 
stood and many of the mistakes might 
| have been avoided that appear to be 
inherent now in the hastily devised 
ro tains ending the strike of last 
tall. 

“It is of course not too late for im- 
provements in these agreements. And 
studies will vet be made and completed, 
such as the one now being jointly un- 
dertaken by the General Motors Corp. 
and the United Automobile Workers, 
which will serve to gear private pension 
Plans better with a Federal system and 
Which will avoid some of the previously 
mentioned costs.” 


Thinks Bureau May Relax 


Herman C. Biegel 
Herman C. Biegel, Washington, D. C., 
attorney, reviewed tax problems _inci- 
dent to union negotiated pension plans. 
Among other things he said: 


DSS teem 


econ 





“It must be recognized that the 
union’s desire for company pensions will 
vary in inverse ratio to the size of the 
SS benefits. One union leader has 
stated that if the SS benefits are raised 
to about $130 per month the UAW 
would give up its pension demands. 
Certainly, if SS is increased to what 
the unions consider an adequate level 
it is quite possible they will demand 
wage increases in lieu of a continuation 
of the pension benefits.” 

Discussing some pitfalls in qualifying 
a union negotiated plan Mr. Biegel 
said: “The seriousness of the situation 
will be appreciated if the tax conse- 
quences of failing to so qualify the 
plan are noted: (1) the employer may 
lose his deduction with retroactive effect 
if the employe’s rights are forfeitable; 
(2) the employes may be regarded as 
taxable on the amounts previously con- 
tributed to the plan if their rights are 
non-forfeitable; and (3) the fund itself 
may be taxed on any income earned 
by it while it was not exempt. Accord- 
ingly, both the employer and employe 
have a stake in attempting to have this 
problem resolved satisfactorily with the 
revenue authorities.” 

During his paper Mr. Bronson told of 
obstacles arising under tax laws as 
now construed by the Bureau. “As the 
union pressure mounts,” he said, “it 
is not at all inconceivable that the 
Bureau may be required to relax many 
of its carefully built up restrictions re- 
lating to pension plans.” 


Workers Want to Pay Part 
Walter G. Barlow 


Walter G. Barlow, vice president and 
managing editor of “The Public Opinion 
Index for Industry,” Princeton, N. J., 
had as his subject “What the Employe 
Really Thinks About Pensions?” A lot 
of people were interviewed by Opinion 
Research Corporation of Princeton. He 
says workers want their pensions to be 
contributory and not non-contributory. 

The Index had made a survey of 
working people in 1944 with the result 
that 22% thought the company should 
pay all; 71% said workers should pay 
part; rest had no opinion. A _ cross 
check was recently made of people in 
three groups—employes who have con- 
tributory plans; those with non-con- 
tributory plans; and those with no pen- 
sion at all. Of those with contributory 
plans 22% said the company should pay 
it all; 76% thought the workers should 
share a part. Of those who had no 
pension, 21% said the company should 
pay it all; 72% that the workers should 
share the cost. Of those who have a 
non-contributory pension plan 34% say 
the company should pay it all; but 60% 
feel that the workers should share in 
the cost. 

“On the issue of the actuarial versus 
the welfare fund type, the employe 
votes for the actuarial,” said Mr. Bar- 
low. “Naturally, we didn’t phrase it in 
these terms for them. We phrased it 
in terms of a plan which aimed for 
maximum safety as opposed to one that 
tried to pay out maximum benefits. 
Fifty-nine per cent vote for the one 
that has the safety of money back of 
it; 22% for the one that pays the larger 
benefits. 

“On the question of optional retire- 
ment at a lower age at smaller bene- 
fits, employes vote 68% to 23% that a 
man should be allowed to retire at an 
earlier age if he is willing to accept a 
smaller pension.” 

“And finally, the thing I’d like to 
comment on here is this question of an 
employe’s being able to take along the 
company’s Share in a pension plan when 


BARTON S. PAULEY NAMED 


Appointed by The Prudential as Assist- 
ant Director of Ordinary 
Underwriting 

Barton S. Pauley has been appointed 
by The Prudential to the post of assist- 
ant director of Ordinary underwriting. 
His duties will be related particularly 
to the company’s recently announced 
enlarged program of underwriting of 
substandard risks. Since the company 
has extended its rating classes to cover 
risks up to 500% of normal mortality, 
it was felt that a special underwriting 
group should be established to handle 
such applications. 

Mr. Pauley goes to The Prudential 
with an extensive background of life 
insurance underwriting. Prior to the 
war, he spent 12 years with the Lin- 
coln National as a lay underwriter, qual- 
ifying as a fellow of the Society of 
Actuaries during this period. His expe- 
rience embraced all phases of underwrit- 
ing including the evaluation and ap- 
praisal of substandard risks. 

Following service as a naval officer, 
Mr. Pauley joined Great Northern Life 
in 1945 and rose to the position of vice 
president and actuary. Through both 
this post and his previous affiliation with 
the Lincoln National, he became widely 
known in the industry, particularly 
among the smaller life companies. 

Born in Chicago, Mr. Pauley is a 
graduate of Northwestern University, 
class of 1930. He supplemented his un- 
dergraduate work with graduate studies 
at the University of lowa, 





he changes his job, as well as his own 
share, plus interest. 

“There is an appreciable number that 
feel they should be allowed to take 
along the company’s contribution—37% ; 
but even so, the larger percentage, 
55%, feel that they should be allowed 
to take only what they have con- 
tributed, plus the interest that has ac- 
crued over the period. 

“The last question I would like to 
comment briefly on is this one: Where 
does the worker. stand on the issue of 
increasing Federal social security as op- 
posed to keeping social security the 
same and adding company pensions? Do 
they lean toward the welfare state solu- 
tion, or what some have recently been 
calling welfare capitalism ? 

_We posed that issue to the working- 
men and 35% said that what should 
be done is to increase social security; 
but the majority, 54%, said the best 
way to get more protection is to add 


company pensions to present social se-. 


curity. 


Funding Differences 
Dorrance C. Bronson 


Dorrance C. Bronson, actuary, the 
Wyatt Co., Washington, discussed pen- 
sions and their costs. Discussing in- 
sured or trusteed funding he thought 
that in the ultimate long run it doesn’t 
make a great deal of difference in costs 
under either of these mediums of fund- 
ing—the insured Group annuity contract 
or the trust-fund method as against the 
other. 

“There has been much sound and 
fury on the matter,” he said, “but the 
big costs are the benefits that fall due, 
and the same employes are going to 
quit, die and retire under one medium 
as under the other. Naturally, the ac- 
tuary’s initial figures must take the 
proposed funding medium into account, 
but there is more likely to be a dif- 
ference because of mechanics and inci- 
dence than because of any categorical 
superiority on all phases. There is a 
fundamental difference between. the 
two mediums, but he thought it gener- 
ally conceded that the trust-fund basis 
has greater flexibilitiy and the insured 
basis can claim greater guarantee of 
benefits. In these differences he does 
not include the matter of long-range 
costs per se. Then, of course, various 
combinations of insurance company 
policies and trustee functions are being 
used, particularly for small-sized em- 
ployers. 





Berkshire’s Asst. General 
Agent at Washington, D. C. 


WILLIAM R. TOOKER 


Berkshire Life has appointed Wil- 
liam R. Tooker assistant general agent 
at Washington, D. C., with the J. E. 
McCombs agency. Mr. Tooker entered 
life insurance business in 1943 
one of the large eastern companies. In 
January, 1945, he became associated 
with the Berkshire Life in the Ray- 
mond F. Thorne Agency, New York 
City, as a personal producer. In July, 
1947, he became assistant general agent 
at New Haven, and July 1, 1948, he was 
appointed field assistant at the home 
office where he was in charge of the 
college trainees program. 

Mr. Tooker is an alumnus of Staun- 
ton Military Academy and University of 
Virginia. During World War II, he 
served in the Army Engineers Corps. 


with 





PRUDENTIAL CONFERENCES 





First of a Series of Inter- Agency Meet- 
ings Held This Week at Washing- 
ton, D. C.; More Scheduled 
The Prudential Insurance Co.’s ordi- 
nary agencies department has inaugu- 
rated a series of inter-agencies confer- 
ences. The initial assembly took place 
at Washington, D. C., this week. Dele- 
gates to the Washington convention 
were composed of top-level Ordinary 
agencies home office officials, and man- 
agers, assistant managers, special agents 
and brokers associated with agencies at 
Washington, Baltimore, Raleigh, Rich- 

mond and Roanoke. 

Eleven additional business conferences 
along similar lines have been scheduled 
for central points in the company’s 
metropolitan, mid-continent, Eastern, 
Southern and Central regions in April 
and June, with participation on a 
strictly regional basis. Programs, de- 
veloped jointly by regional field and 
home office representatives, are expected 
to result in a liberal exchange of ideas 
on current underwriting practices. To 
insure wide field participation, attend- 
ance qualifications are to be lower than 
the standard set for the Montreal na- 
tional conference in October. 

Sayre MacLeod, CLU, vice president 
in charge of the Ordinary agencies de- 
partment, stated that plans are also 
underway for increasing the prestige of 
the 1950 national conference. Qualifying 
requirements are higher than last year 
for special agents and brokers, he said, 
and the value of conference attendance 
is to be increased by greater emphasis 
on field participation. A committee of 
field representatives and Ordinary agen- 
cies officials are working on a program 
to present ideas more effectively by 
scheduling fewer platform talks and by 
using more sessions of the seminar type. 
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Actuaries Discuss DBL, Old Age 


Benefits, Sickness Insurance, etc. 


was discussed by 


Sickness insurance 
Harold E. Dow, assistant actuary, Pru- 
dential; Henry J. Smith, associate actu- 


Society; Marcus. Gunn, 
California-Western States 

Niessen of Railroad 
Retirement Board; R. A. Hohaus, actu- 
ary, Metropolitan Life; John J. Mar- 
cus, Prudential; Edward <A. Green, 
Stanley W. Gingery and L. S. Wagen- 
seller. 

Mr. Dow said _ that — 
been increases in scope of Group A. & 
H., not enough has yet been done to 
take care of the financial drain arising 
by reason of truly catastrophic losses. 
Mr. Smith explained progress being 
made toward solution of standardiza- 
tion of medical charges to the lower 
income groups by the Health Insurance 
Council composed of representatives of 
various insurance trade associations. 
Surgical schedules have been given most 
attention so far. Discussing California 
Unemployment Compensation Disability 
plan Mr. Gunn said one main need is 
for adjustments in the law to make fair 
allowances for premium taxes of the 
carriers. Mr. Niessen told how Rail- 
road Retirement Board handled salient 
features of the sickness insurance pro- 
gram administered by the board. 

New York Disability Benefits Law 

Mr. Hohaus outlined briefly the prog- 
ress being made under New York State’s 
Disability Benefits Law in reaching mu- 
tual understanding between the Work- 
men’s Compensation Board and_ the 
insurance carriers through the work of 
a special liaison committee. 

Messrs. Green, Gingery and Wagen- 
seller urged the necessity for special 
reserves for Group accident and _ sick- 
ness insurance. Mr. Gingery emphasized 
that even higher reserves to include 
contingencies such as the Texas City 
disaster might be appropriate for Group 


ary, Equitable 
vice president, 
Life; Abraham 


there had 


accidental death and dismemberment 
benefits. 

In connection with proper reserves 
Herbert S. Stark, associate actuary, 


Metropolitan, discussed the two assess- 


ments provided under the New York 
Disability Benefits Law. The allowance 
for disability payments to sick unem- 


ployed persons may fluctuate widely due 
to business conditions. Based on a not 
unreasonable guess of 15% unemployed 
over the entire business cycle, calcula- 
tions indicated that as much as 15% of 
the gross premium might be required 
for this assessment and proper reserves 
would be required to keep costs within 
reason during depression years. 
William W. Fellers, Wyatt Co., and 
W. Rulon Williamson, Washington ac- 
tuary, also discussed proper contingency 
reserves. 
Large Size Policies 

program was discussion re- 


Walter G. 


Next on 


garding large size policies. 

Bowerman, New York Life, said careful 
initial selection has effect of reducing 
lapse ratios. James A. Campbell, London 
Life, said that of 137 companies, 29 
have preferred policies with minimum 
amounts of $2,500 to $3,000; 69 with 


minimum of $5,000; three with minimum 
of $10,000; and 36 apparently not now 
issuing preferred policies. In his com- 
pany persistency of preferred policies 
was in general substantially better than 
that of standard contracts. 

Reuben I. Jacobson, Northwestern 
National Life, said the offering of poli- 
cies with a large minimum amount has 
proved to be an effective way to in- 


crease the average size policy and 
thought that preferred risk policies 
with large minimum amounts will be 
used more extensively in the future. 
B. Franklin Blair, Provident Mutual, 
did not feel that it was desirable to 


restrict to super-select lives the sale 
of all special policies with large min- 
imum amounts as there did not seem 
to be any sound reason why an average 


or substandard life should not also be 
entitled to the savings resulting from 
a large minimum. 

Age Benefits 

Discussing Old Age benefits C. A. 
Siegfried, Metropolitan, said these con- 
stituted one of the most challenging 
issues of the day, affecting employers 
and employes in their industrial rela- 
tions, and, in addition, are inter-related 
with Federal and state SS measures 
and involving basic principles of govern- 
= and political economy. 

J. Myers of Social Security Ad- 
Pk reviewed the OASI pro- 
gram and also the changes proposed by 
House Bill 6,000. About 1,000,000 eligible 
persons over 65 are not receiving bene- 
fits because they are actually working. 
The average monthly benefit now being 
paid to a retired husband and wife is 
about $40. The trust fund is now over 
$12 billion. H. E. Blagden, Prudential, 
said companies are performing a very 
important service in connection with 
Group Retirement plans in the U. S,, 
under which more than 2,000,000 em- 
ployes are covered, having total re- 
serves of almost $4 billion at the end 
of 1949. 

R. A. Wishart, B. Buck Co., esti- 
mated that about “oy billion were now 
in the hands of trustees to provide pen- 
sions under non-insured plans and said 
that the most important factor cur- 
rently affecting trustee pension plans is 
the activity of the unions. W. D. Mac- 
Kinnon, Equitable of Iowa, reported on 
individual life annuities. 

J. M. Anderson, general manager, 
North American of Toronto, reviewed 
the situation in Canada where Old Age 
benefits at the government level are 
presently dealt with through Federal! 
Provincial Old Age pensions and Fed- 
eral Government annuities. There is no 
compulsory contributory Old Age bene- 
fit system. 

D. C. Bronson, Wyatt Co., said sub- 
sidized grant-Old Age assistance was 
a political football supported and en- 
couraged with Federal handout. It ren- 
ders the OASI system somewhat silly 
in comparison. Discussing union man- 


Pension Trust 
(Continued from Page 14) 





trust business on a non-medical basis, 
Mr. Ward pointed out that the agent is 
primarily making the sale to the em- 
ployer and often has little contact with 
the insured other than for the routine 
completion of the application, and it 
was apparent that the agent in many 
cases did not have the. opportunity to 
obtain reliable information. Proper un- 
derwriting of new pension trust busi- 
ness, he felt, required medical examina- 
tion. 

Mr. Ward stated that his company 
allows conversion plans of this type on 
policies other than Ordinary life. Life 
paid-up at age 65 constitutes a particu- 
larly attractive plan. However, while 
agents have shown considerable inter- 
est in this kind of program, very few 
pension trusts have been written on 
this basis. 


View Section 213 


(Continued from Page 14) 





it is bound to cause difficulty in main- 
taining agents persistency at the time 
the financing period ends. A revision 
of Section 213 should allow training 
allowances in such a manner as not to 
hinder a company doing a good job in 
training. 

A second desirable provision of a re- 
vised Section 213 would be the intro- 
duction of a standard basis of valuation 
of different provisions for vestings, 
pensions, etc. We should have a stand- 
ard valuation basis for qualification of 
contracts under Section 213, 


agement pension plans he remarked that 
employers as well as unions are partial 
to trust fund basis, and he wondered 
if employers were temporizing, experi- 
menting with a new gadget which they 
fear to welcome as sufficiently perma- 
nent to entrust under contract with an 
insurer. 
Warning About Pension Plans 

John K. Dyer, Philadelphia actuary, 
asserted that certain recently negotiated 
pension plans represent a step  back- 
ward in development of Old Age retire- 
ment plans. “It is unfortunate,” he said, 
“that a ’23 model of pension plan is 
now the pattern for industry. The use 
of a fixed amount of income, less SS 
benefits, is unsound. It will be a hard 
struggle to get pension plans back on 
a sound basis. If pension plans are to 
survive they must be put on a _.sdund 
basis; have definite amount of benefits, 
provide assurance of payment and re- 
quire actuarial reserves to back them 
up. One of our major problems today 
is to unscramble the mess im which 
pension planning slipped in the past 
year.” 

Allen L. Mayerson, National Surety 
Corp., said actuarial attention should be 
given to analytical study of cost bases 
rather than relative merits of amounts, 
limits and the like. 

Frank Kineke, Prudential, commented 
that legislation on Old Age benefits is 
more greatly influenced by political con- 
siderations than by the more important 
question of how much workers will be 
willing to share of their current produc- 
tion with non-workers. He thought 
there was little need for a flat death 
benefit since more than half the popu- 
lation is covered by life insurance. He 
favored a level Old Age income system. 

George Immerwahr, Monumental Life, 
saw little chance in this Congress break- 
ing away from the wage record system 
or of adopting anything that required 
a great deal of time. R. A. Hohaus, 
Metropolitan, suggested that if the Old 


Lewis W. Cotlow With African Forest Pygmies 


Lewis Cotlow giving pygmies of the Ituri forest in Africa presents of salt, palm 
oil and cigarettes, a scene from RKO Radio’s film, 


Lewis W. 
E. Simon 
tual Life, N 


Cotlow, of the Lawrence 
agency, Massachusetts Mu- 
Yew York, one of the nation’s 


ieee explorers, is co-producer 
of the picture, “Savage Splendor,” 
which will be seen in more than 100 


RKO theatres in and around Greater 
New York, April 10-14. It is a Tech- 
nicolor feature picture, first.to be made 
in Equatorial Africa. 

In gathering material for the picture 
the Armand Denis-Lewis Cotlow Afri- 


“can expedition traveled 22,000 miles in 


Africa making authentic, action-packed 
pictorial record of adventure with wild 
animals and primitive tribes, Close-ups 





DISTRICT AGENCY 
OPPORTUNITY 
AT BURLINGTON, VT. ' 


P 
An experienced underwriter who 
is interested in AGENCY DE. 
VELOPMENT as well as large 
personal production may well Pr 


consider the CAREER POSSIBILI- U 
TIES with this Civil Service Com- bi 


pany. A thriving business and S 
University city, a delightful sec- sf 
tion in which to work and raise ti 
one's family. A good volume of D 
high-grade life insurance in force, a 
Ordinary Life Sales Potential in Ir 
this territory—-a five county DIS- in 


TRICT AGENCY FRANCHISE— H 
is sizable. Send qualifications 
and references to Vaughn D. A 
Griffin, General Agent of North- 











western Mutual Life Insurance . 
Company, P. O. Box 386, Man. D 
chester, New Hampshire. a 

ti 

H 

Age benefits system were broadened to Ce 
cover all workers and to pay benefits Pl 


under a simple formula to people al- 
ready retired the Federal Government Ri 
could be relieved of activity in the tu 


assistance field and the current pay- tu 
ments to retired people would not be of 
far from the current OAB tax receipts, de 
No Long-Range SS Benefit Control th 
Except Financial of 

Albert Pike, Jr., Life Insurance Asso- Gl 
ciation of America, thought there could R. 
be no long-range control over social Pl 
insurance benefits except financial con- Be 
(Continued on Page 19) tu 















“Savage Splendor.” 


of dangerous wild beasts in action and 
odd human characters are shown on 
the screen. Among the tribes are the 
Pygmies, the giant Watussis and the 
colorful King of the Bakuba tribe in 
the Congo whose coronation was filmed 
with all of its barbaric rites and dances. 
Time magazine in its review said: 
“ “Savage Splendor’ does more than edu- 
cate and entertain in the tradition of 
good travelogues. By reason of its liv ely 
curiosity, humanity and ever-constrict- 
ing world there is an ever- expanding 
market for movies which explore with 
honesty and wit how other, and not 
necessarily more exotic, people live and 
act.” 
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Pension Conference 
At Chicago April 20 


SPONSORED BY NATIONAL ASS’N 


Prominent Outside Speakers To Be 
Heard; First of Series Planned 
by NALU Committee 








A national pension conference spon- 
sored by National Association of Life 
Underwriters which will be attended by 
business executives, bankers, attorneys 
and educators, will be held at Hotel 
Sherman, Chicago, April 20. Among the 
speakers will be D. N. Warters, execu- 
tive vice president, Bankers Life Co., 
Des Moines, who will discuss “Methods 
of Funding a Pension Plan”; J. Irl 
Beatty, vice president, Pillsbury Mills, 
Inc. Minneapolis, on “Modern Trends 
in Employe Benefit Plans.” Dr. Ernest 
H. Hahne, nationally known economist 
and president of Miami University, Ox- 
ford, O., will talk on the “Economic 
Aspects of Pension Plans.” 

Stefan Hansen, group actuary, Great 
West Life, Winnipeg, will analyze the 
“Risks Involved in Pension Plans,” and 
Dwight J. Thomson, vice president and 
director of industrial and public rela- 
tions, Champion Paper & Fibre Co., 


Hamilton, O., will discuss “Why Our 
Company Chose an Jnsured Benefit 
Plan.” 

A local committee headed by C 


Rigdon Robb, CLU, Northwestern Mu- 
tual, and Harry H. Schultz, CLU, Mu- 
tual Life of New York, and president 
of the Chicago Association of Life Un- 
derwriters is in charge of organizing 
the Pension Conference. Other members 
of the local committee are Joshua B. 
Glasser, Continental Assurance; Charles 
R. Hermes, New England Mutual; 
Philip B. Hobbs, Equitable Society; 
Ben S. McGiveran, Northwestern Mu- 
tual, and H. K. Nickell, Conn. General. 
This national pension conference is 
the first of a series of activities, planned 
by the NALU Committee on Industry 
Development and Information, to ac- 
quaint business and industry and the 
public with the services offered by legal 
reserve life insurance companies and 
their agents in providing soundly con- 
ceived and adequately financed employe 
benefit plans and ‘services. Henry S. 
Stout, John Hancock Mutual, Dayton, 
is chairman of the committee. 





Actuaries Meeting 
(Continued from Page 18) 


trol and that was impossible in a de- 
ferred benefit plan. He had noted a 
great deal of opinion that the Federal 
Government should do the whole job 
of handling pensions. 

M. Albert Linton, Provident Mutual, 
said the greatest danger in SS exten- 
sion is the possibility of getting the 
minds of the public set that only the 
Federal Government can do this job. 
In development of such a public opinion 
the atmosphere in which totalitarianism 
flourishes will have arrived. 

Among other speakers were Mon- 
signor O’Grady, representing the Catho- 
lic Charities, who spoke on the adverse 
effects on family life of the present 
Old Age assistance program; Howard 
Hennington, Equitable Society, who dis- 
cussed development last year of collec- 
tive bargaining agreements establishing 
pension plans bringing forward a large 
number of new problems of actuarial 
importance which are greater under 
insured plans than under non-insured 
plans; F. P. Slot, New York actuary 
who commented on the tie-in of SS 
henefits with negotiated pension plans, 
and Clark T. Foster, Johnson & Hig- 
gins, New York, who drew attention 
to lack of reliable statistics on turn- 
over, mortality and disability applicable 
to the class of lives now being covered 
under current pension plans. Mr. Foster 
Suggested that the consulting actuaries 
should proceed with appropriate inves- 
gations under non-insured plans. R. 
M. Peterson, Equitable Society, agreed 
with Mr. Foster. 





Pullman-Standard Selling 
Freight Cars to Equitable 


Champ Carry, president of Pullman- 
Standard Car Manufacturing Co., an- 
nounced this week it had made a con- 
tract to sell 1,300 new freight cars to 
Equitable Society. Latter will rent them 
to Atlantic Coast Line. Equitable will 
pay Pullman-Standard 80% of purchase 
price of new cars as delivery is made 
and remaining 20% over a five-year 









period as rentals are collected from 
Atlantic Coast Line. The railroad will 
lease the cars for 15 years at a specified 
daily rental, after which it will have 
option either to return the cars or 
lease them for another ten-year period. 
Cars will be built at Birmingham, Ala. 


Dewey Signs Group Bill 

Governor Dewey has signed the bill 
amending Section 204 of the New York 
Insurance Law providing that minimum 
net premiums for Group life insurance 
shall the Commissioners’ 
Standard Ordinary Table instead of the 
American Men Ultimate Table of Mor- 
tality. The bill provides for interest at 
3% instead of 314%. 





be based on 
CHARLES W. HOOD DEAD 
Charles Williams Hood, 50, claims 
manager for Reliable Life, died recently 
at a Dallas hospital. Mr. Hood had been 
with Reliable Life for 17 years. 
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The 
CINCINNATI AGENCY 
WILLIAM T. EARLS 
General Agent 


The 

TOLEDO AGENCY 

FLOYD A. ROSENFELT 
General Agent 





ATLANTA AGENCY 
P. L. BEALY SMITH 
General Agent 











PORTLAND (ORE.) 
AGENCY 
J. C. F. MERRIFIELD 
General Agent 









Thank You, 
RALPH LOVE, 


for Your 
Outstanding Record! 




















N the above photograph, Ralph H. Love, (left), general agent at Hartford, 
accepts Connecticut Mutual’s 1949 President’s Organization Trophy 
from President Peter M. Fraser. 


The four general agents pictured at the left also had fine records in agency 
organization development and were runners-up to Mr. Love. 


Ralph Love has been in life insurance since 1925 and became a C.L.U. in 
1929. An outstanding personal producer prior to becoming general agent, 
he qualified for the Million Dollar Round Table in 1943. Mr. Love joined 
The Connecticut Mutual in 1942 as manager of the Cincinnati Agency 
while General Agent William T. Earls was in the service. In 1945-he 
assumed active management of the Company’s Hartford Agency and in 
May, 246 he was appointed general agent at Hartford. 


In 1945, the year prior to his appointment as general agent, the Hartford 
Agency produced $3,111,000; in 1949 the agency ranked fourth among the 
Company’s 80 agencies, producing over $6,400,000 of paid life insurance. 


Mr. Love had the added honor during the past year of being chairman of 
the Company’s General Agents’ Advisory Committee. 


The entire Connecticut Mutual organization joins President Fraser in 
congratulating Ralph Love, the four runners-up, and all the members of 
their agencies for jobs well done! 
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HELICOPTERS; FLYING BOATS 

Mostly as observers, underwriters are 
interested in the foundation of a regular 
helicopter service between Liverpool, 
England, and Cardiff, Wales, which will 
be operated by British European Air- 
ways. Such a regular service has here- 
found impractical because 
of the cost and the sometimes ineffi- 
ciency of operating these aircraft from 
recognized landing fields. The inherent 
danger of engine failure The Policy- 
Holder of Manchester says, may have 
British European Airways 
using accomodation within the 
However, it says, the introduc- 
tion of multi-engined helicopters may 
solve this particular problem. 

Another aviation development which 
the underwriters are closely observing 
is the first Saunders-Roe Princess flying 
boat now nearing completion at Cowes, 
Isle of Wight. The tailplane is said to 
be as big as the mainplane of the air 
liners The cubic 
pacity of the Princess is given as the 
equivalent to that of three and a half 
Constellations. It is expected that BOAC 
will use 10 engined aircraft on the Em- 
pire and South American routes. The 
insurance problem will probably be a 


tofore been 


prevented 
from 
towns. 


now in service. ca- 


considerable one. 





COMMERCIAL DRIVING SCHOOLS 

Another development in the attempts 
to cut down the number of driving acci- 
dents on the highways is the expansion 
About 
2,500 commercial schools are now teach- 


of commercial driving schools. 
ing people to drive and are charging a 
fee. Of several million persons who ap- 
ply for driver licenses yearly it is esti- 
mated that about 12% have taken such 
commercial courses. One driving school 
now has 500 cars, equipped with dual 
controls, operating in 300 U. S. cities. 
The AAA motor clubs, which pioneered 
driver training, have courses in 25 cities. 

Commercial schools find that trainees 


in the 16 to 18 age group need an aver-- 


age of less than five hours of driving 
tw. 2. 
Persons over 40 need about 


lessons. From 21 they average 
six hours. 
10 hours of training in most cases. 
Driving Automobile 
Facts, published by Automobile Manu- 
facturers Association, are generally li- 


censed by state motor vehicle bureaus. 


schools, Says 


‘ 


In the past many had such low stand- 
ards that safety officials held them in 
actual disfavor. This situation is changed. 
Today, reputable driving schools are 
winning wide support from safety au- 
thorities. Instructors are carefully picked 
and given Driving 
courses include not only practice driv- 
ing, but also involve study of motoring 
laws and safety attitudes. And trainees 
are tested psychophysical weak- 
nesses so they can correct or compen- 
sate for disability that might cause them 
to be involved in traffic accidents. 
Incidentally, the number of vehicles 


special training. 


for 


owned by Federal, state and local gov- 
ernment agencies of the nation — not 
counting military vehicles or private 
cars employed on contract—is increas- 
ing. It is estimated there are 530,000 of 
these vehicles. This figure includes 80,- 
300 vehicles owned by civilian agencies 
of the Federal Government. Number of 
trucks owned by Federal military agen- 
cies in U. S. today is 300,000. Further- 
more, there are 450,000 vehicles owned 
by state and local government agencies 
construction and mainte- 
nance, police, fire and sanitation work. 

While the drivers of the Government, 
state and local agencies vehicles are as 
expert as any other driver there is no 
doubt that many of them take advan- 
tage of their official status by driving 
at pretty high speeds and thus present 
some problems to private car owners 
who will get into more trouble than 
“the official cars” if they are in acci- 
dents which cause injuries to other cars. 


—for road 





Margaret Wright has been appointed 
secretary of the Canadian Institute of 
Chartered Life Underwriters. She has 
been on the staff of the Life Under- 
writers Association of Canada for a 
number of years. A few years ago she 
was appointed assistant secretary and 
assumed responsibility for the adminis- 
tration of the work connected with the 
CLU program. 

“=e o® 

Conrad Leslie, editor of The 
Insurance Record of Texas, who is in 
London, has written a column about 
left hand road driving, London subways 
and British slot machines. Eventually 
he will write about the social welfare 
situation in Britain. 

x * 


John 


J. W. Fogarty, whose agency is gen- 
eral agent of Kansas City Life in De- 
troit, has received the Building Award 
for his agency’s achievements from W. 





EDWARD T. HENDRICKSON 


Edward T. Hendrickson, who has 
been with the New Jersey Department 
of Banking and Insurance since 1926, is 
supervising auditor of the Bureau of In- 
surance. He has made many friends 
for the Department by the courtesy 
he has shown visitors to the auditing 
department, especially those represening 
magazines, newspapers and other pub- 
lications who yearly gather statistics 
from the annual statements of the in- 
surance companies. 

* cs * 


L. Joshua Weiner, Girard Life, 
Newark, has been appointed as advisor 
to the Council of Profit Sharing ‘In- 
dustries of the United States. Mr. 
Weiner is also serving as a member of 
the financial committee of the National 
Convention of Christians and Jews. 

* ok Ok 


Henry E. Thomas, executive vice 
president of Shenandoah Life, Roanoke, 
Va. has turned over to Richard H. 
Wills, vice chairman of the business and 
professional division of the Hospital De- 
velopment Fund Campaign, a check for 
$12,542 contributed by employes of the 
company. 

* * x 

Mrs. R. T. Stuart, wife of the presi- 
dent of the Mid-Continent Life Insur- 
ance Co. of Oklahoma City, will sail 
April 14 for a two months’ trip abroad. 
She will sail on the Queen Elizabeth 


from New York. 
* ok 


William S. Graham, son of James P. 
Graham, Jr., general agent, Aetna Life, 
Baltimore, and Mrs. Graham, will be 
married on April 29 to Regina Theresa 
Coady, daughter of Mr. and Mrs. James 
J. Coady, at St. Saviour’s Church in 
Brooklyn. Mr. Graham will have his 
brother, John F. for best man and _ his 
brothers James P. III, and Robert, will 
act as ushers. James P. III is associate 
general agent in his father’s agency. 


Miss Coady is a_ graduate of St. 
Saviour High School and College of 
Notre Dame of Maryland. She is a 


member of the faculty of Southern High 
School, Baltimore. William S. Graham 
is a graduate of Baltimore Polytechnic 
Institute and of the United States Naval 
Academy, class of ’46. He is now asso- 
ciated with his father’s agency in Bal- 
timore. 





E. Bixby, president of the company. 
Award was on basis of the 1949 work 
of the agency, 








ROBERT N. ROSE 


Robert N. Rose has resigned as agen- 
cy manager of Equitable Society in 
Brooklyn to become executive vice pres- 
ident of Health Service, Inc. The Rose 
organization has been split and Edward 
J. Skou and Edwin J. Debus have been 
appointed agency. managers. Mr. Skou 
will make his headquarters in Brooklyn 
and Mr. Debus in Jamaica, L. I. A 
graduate of Fordham Mr. Rose was spe- 
cial counsel in New York State Insur- 
ance Department, later becoming presi- 
dent of Excess Insurance Co. He also 
was executive vice president of Manu- 
facturers Fire and Manufacturers Cas- 
valty of Philadelphia. In 1944-45 he 
was a Naval reserve officer. 

or 


Dr. Thomas F. Ross, medical director 
of Ohio State Life, Columbus, accom- 
panied by Mrs. Ross, has left for Scot- 
land on an extended trip. 

x ok 


John Francis Kellett, 84, retired agent 
of Alexandria Bay, N. Y., died recently 
after an illness of four months. 


* * * 


Matar Studio 


DANIEL AUSLANDER 


..Daniel Auslander, CLU, Lawrence EF: 
Simon agency, Massachusetts Mutual 
Life, New York, who has qualified tot 
the 1950 Million Dollar Round Table, 
has succeeded in qualifying for 18 years 


April 7, 1959 
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The Late David C. Beebe 


The late David C. Beebe, one of the 
F pioneers in aviation insurance produc- 
tion in this country, was one of the 
most valued members of the Insurance 
Society of New York of which he had 
been vice president and a board mem- 
ber. At the time of his death he was 
chairman of the Commemoration Funds 
Committee which is actively engaged 
_ in raising important funds for the So- 
' ciety. His enthusiasm for the Insur- 


iS agen- 


vety in ance Society of New York led him to 
ce pres- J see many insurance companies, agen- 
1e Rose cies, brokerage offices and insurance 
Edward && individuals in the quest for endow- 
ve been ments, and he was personally respon- 
r. Skou sible for increasing the endowments by 
rooklyn J more than $100,000. 

: A The number of persons who have 
“. 7 contributed commemorative funds is 
_ sul — impressive, demonstrating the confi- 
ges | dence the business has in the Society. 
Mann. i At the end of 1945 there were only nine 
re, ae such funds in existence. 

nak he At the present time there are about 


_ 40, these funds ranging from $100 to 
~ $25,000. One of the most interesting 
| is the F. W. Lafrentz Fund, established 
' in December, 1943, by American Surety 
» to commemorate 50 years of service 
' with the American Surety by F. W. 
Lafrentz, its chairman. Another of the 
interesting endowment funds is the A. 
| Duncan Reid Memorial Fund in mem- 
_ ory of former’ president of Globe In- 
| demnity who retired in 1939 and who 
) died in 1944. This Fund was con- 
' tributed by Globe Indemnity agents 
/ and by members of the staffs of the 
| Globe and other companies in the 
Royal-Liverpool Group. 

} One Fund in which Mr. Beebe took 
a special personal interest was the 
USAIG Fund in memory of Vaughan 
» B. Corbett, Robert Duncan Donahue 
p and Leigh B. Lynch, established in 
+ December, 1945, by United States Avia- 
tion Underwriters, Inc., managers of 
U. S. Aviation Insurance Group, in 
) memory of three members of the staff 
» who gave their lives while serving in 
: the ei Air Forces during World 

ar II, 


director 
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rr Scot- 


Bi 
pi 






























d agent 
-ecently 


With the outbreak of World War I 
> Mr. Beebe left Yale University in his 
> sophomore year and enlisted with the 
Royal Flying Corps, Royal Air Force, 
in Canada. ‘Lraining in England he later 
» Was transferred and commissioned a 
second lieutenant in the 22nd U. S. 
t Aero Squadron, lst Observation Group, 
» American Air Services. For extraor- 
) dinary heroism in the St. Mihiel offen- 
» sive he was awarded the Distinguished 
) Service Cross. During the Argonne of- 
lensive while on a contact patrol mis- 





Studio 


sion he was shot down and taken pris- 

oner, but escaped ten days later. 

Mr. Beebe was one of the group of 
nce E. New York insurance men who were en- 
Mutual 3 thusiastic for having the Insurance So- 
je tot J) ciety of New York own its own build- 
Table, BR !ng, and he followed closely the interest 
} years. m the subject which had been gener- 


ated by the late John J. King, president 



















of the Hooper-Holmes Bureau, when 
the latter was president of Insurance 
Society of New York. As was the case 
with Mr. King, Mr. Beebe could not 
understand why the Insurance Society 
of New York with its remarkably ef- 
fective lecture courses scattered about 
the city, and its more than 200 expert 
speakers on insurance subjects should 
not be able to have these courses in 
rooms under one roof, the building also 
to house the great insurance library of 
the Society and be headquarters for its 
other educational activities. 

Mr. Beebe gained his early insurance 
experience in the marine department of 
Marsh & McLennan and in _ 1928 
founded United States Aviation Under- 
writers, Inc., with Reed M. Chambers. 
He served as president of the group in 
its early years. He was a member of 
the board of governors of the Pine 
Orchard Club, Connecticut, where he 
had a summer home and also was a 
member of Knickerbocker, Englewood, 
Field, City Midday and Drug & Chemi- 
cal clubs. He is survived by his widow, 
Lucretia Cott Beebe, and his son David, 
Jr., and two brothers, Dwight S. and 
William N. Beebe. Dwight S. was for- 
merly chief financial officer of Mutual 
Life of New York and lives in Engle- 
wood, N J. William N. lives in Camden, 
S. C. The funeral services were held 
at St. Paul’s Episcopal Church in 
Englewood and were attended by a 
large number of insurance men 


. toe 


Hold Home’s Annual Meeting in 26 
Minutes 


With approximately 71% of the com- 
pany’s outstanding shares represented 
in person or by proxy and with most of 
the directors present the annual meet- 
ing of the Home Insurance Co. Monday 
lasted just 26 minutes. After reading 
his annual report President Smith asked 
if there were any questions and there 
was but one. It had to do with expan- 
sion plans of Home Indemnity. When 
this was answered there was a silence 
and a quick glance over the audience to 
see if James Fuller, the Hartford 
restaurateur. who has appeared at 
many meetings of corporation stock- 
holders, was present and had any 
queries to make. He was not there. 
Il am informed that President Smith 
had received a complimentary letter 
from Mr. Fuller expressing his person- 
al approval of the operations of the 
company. 

President Smith then said that elec- 
tion of directors was in order. Names 
were read and present board, which in- 
cludes Leroy A. Lincoln, president of 
Metropolitan Life, was re-elected. 

The production force of the Home 
now numbers 40,000, including all the 
agents and brokers. Number of stock- 
holders is 50,000. 


Mr. Smith read the principal figures 
in annual report which have already 
been published. Net income for the 
year totaled $21,365,291 compared with 





$10,881,956 in preceding year. Under- 
writing profit in 1949 was $20,542,483 
and net income from investments $9,- 
957,863, a total of $30,500,346, before 
provision for Federal income taxes. 
These taxes, by the way aggregated 
$9,135,055, resulting in net income of 
$21,365,291. Net premiums for 1949 
showed an increase of $26,001,086 over 
the preceding year. Ratio of losses in- 
curred in 1949 to premiums earned de- 
clined to 43.6% from 51.1% in 1948. 
Surplus increased 27% to $101,367,387. 
Total assets at end of the year were 
$318,145,129. 


* a6 * 


Rev. Carl Podin Chaplain of Ameri- 
can Legion Insurance Post 1081 


The name and deeds of Rev. Carl 
Podin of Springfield Gardens, N. Y., are 
familiar to members of American Legion 
Insurance Post 1081. Ever since this 
post was formed for insurance men in 
Greater New York Rev. Podin has been 
its chaplain. Up until a few years ago 
he was a regular attendant at most of 
the meetings and at all of the special 
gatherings. Because of his constant help- 
fulness and. courageous attitude on life 
and living he is beloved by one and all 
who know him in Post 1081. 

It is not generally known that Rev. 
Podin, who is an ordained Presbyterian 
minister, spent the best years of his life 
as chaplain of the Seamen’s Institute. 
A sailor at age 16, he never lost his love 
for the sea and for sailors. The story 
goes that he started his seafaring career 
as a cabin boy in the Russian Merchant 
Marine. Being a native of the city of 
Riga, the sea offered him a chance to 
get out and see the world. On his initial 
voyage he received only $3 a month but 
this was soon rectified when, in Scotland, 
he learned that British sailors were paid 
$18 a month. So, Mr. Podin committed 
his first sin against Russia by leaving 
its Merchant Marine and taking berth 
on a British ship. 

According to Bert Allen who inter- 
viewed Mr, Podin for the “Long Island 
Press,” he received his first call to the 
ministry when, as a youngster sick for 
a home, he stumbled on a sign along 
notorious Radcliffe Highway, London, 
which read, “Sailor’s Welcome Home.” 
So he went in and took a seat at the 
rear of the little meeting house and 
found that it was a religious gathering. 
For the first time the young sailor be- 
gan to realize that this was his calling. 

At age 22 he became an evangelist, 
preaching to the fisherfolk in Yarmouth. 
They resented his Russian accent at first 
but in time he was preaching to crowds 
of over 5,000 people and looking for big- 
ger opportunities to be of Christian serv- 
ice. 

Rev. Podin came to America over 50 
years ago and obtained his education for 
the ministry here at Union Theological 
Seminary. In 1898 when enlistments for 
the Spanish American War created 
crowded conditions along the docks of 
New York City his big job began. 

Mr, Podin told the Long Island Press 
reporter that he was given $300 to open 
a mission at the waterfront. An old 
saloon was rented on Atlantic Street in 
Brooklyn. At first it didn’t attract much 
attention—just a few sailors who lurched 
through the swinging doors and who 
were under the impression that the com- 
fort to be found there was of a different 
kind. But many who came to drink re- 
mained to pray and in a short time this 
small mission developed into the Sea- 
men’s Institute which is now world 
famous. 

Rev. Podin revealed to me the other 
day that he was an insurance agent from 
1900 to 1903. His “big moment” in our 
business came when in one hour fe in- 
sured three seamen, each for a 20-year 
endowment policy, and received $134 in 
commissions. 

After many years on the waterfront 
during which he administered to the 
spiritual needs of thousands of seamen, 
Carl Podin resigned from the Seamen’s 
Institute to become the minister at the 
Presbyterian churches at Glenmore and 
Cedar Manor. 

Some years ago he retired from the 
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active ministry and moved into a little 
house on Anderson Road, Springfield 
Gardens, One of his neighbors there 
today is Fred Hacey of the Aetna Affili- 
ated Cos., New York, who is a past com- 
mander of Post 1081. Mr. Hacey refers 
appreciatively to Rev. Podin’s many 
deeds of kindness. He is 78 years old 
now and ever since the day five years 
ago when he snatched a child out of the 
way of a car and was injured himself, 
he has had trouble with his knee, thus 
finding it difficult to get around. 
“* *& 9 


Protect Bank and Brink’s 


Remarkable cooperation of the news- 
papers, radio stations and news photog- 
raphers in not giving advanced pub- 
licity to the removal by Brink’s Inc. 
money trucks of millions of dollars 
from the old to the new location of 
3ank of Canada in Montreal furnished 
a good story for Editor & Publisher, 
leading trade journal of daily news- 
paper field. In its issue of April 1, 
Editor & Publisher tells the story in 
this way: 

Newspapers and radio stations gave 
an example of their sense of civic re- 
sponsibility when they agreed not to 
cover the transfer of close to $800 mil- 
lion from the old agency of the Bank 
of Canada in Montreal to the new one 
on Saturday, March 25. 

Although no law bound them to se- 
crecy before or during the move, they 
willingly refrained from speculating on 
the operation beforehand and kept their 
reporters and cameramen away from 
the route followed by the heavily-es- 
corted Brinks Express money trucks. 

“Operation Millions” lasted 11 hours 
and necessitated 83 six-block trips, each 
load averaging nearly $10 million. The 
streets were first cleared of pedestrian 
and vehicular trafic at 1:30 p. m. on 
Saturday, and the last load arrived at 
the new agency at 12:32 a. m. Sunday 
morning. 

Six weeks before, the Bank of Can- 
ada had asked newspapers and radio 
stations: (1) not to speculate; (2) not 
to cover. The editors willingly com- 
plied. They were informed of the exact 
date and nature of the move at a press 
conference the day before the transfer 
took place. 

Roy Beamish, the Bank’s press liai- 
son officer; Placide Labelle, of Pub- 
licity Services Limited, and Photog- 
rapher Mike Angelo, of Fraser Films, 
covered the operation for everyone. On 
Sunday afternoon, at another confer- 
ence, the press was given full details 
and pictures. 

The reason for all the caution was 
purely one of public safety. It was 
feared gun-toting guards and plain- 
clothesmen might be made jumpy if a 
crowd gathered along the route of the 
transfer and photographers flashed 
bulbs. 
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Glendening Champions Insurance 


Against Critics of Its Operations 


(Continued from Page 1) 
form an organization to put us in a 
better position to ‘bargain’ in the pur- 
chases we make. 

“The laws which we are accused of 
hiding behind were not the offspring 
of any one interest, but rather repre- 
sent the combined opinions of the best 
equipped minds of all sectors of the 
obviously compromises 
were could not 
be expected and, doubtless, the law will 
be amended as time goes by. 

“Incidentally, our assets are invested 
in all We often- 
times are part Owners of the very com- 


business, and 


necessary. Perfection 


types of businesses. 
panies whose representatives are so glib 
in their criticism, and we are silent 
partners as far as their operations are 
concerned. Except in rare cases, these 
same critics-own no part of our stock 
and yet believe that they have the right 
to direct As a matter of 
fact, the insurance law gives them the 
right of appeal against the practices of 
fire insurance companies, whereas we 
have no such appeal as to the practices 


our affairs. 


of their companies. 
Right of Deviation 


“Companies, too, are not bound by 
the dictates of the rating bureaus, as 
charged, but have the right of deviating 
both as to rates and coverages. The 
law also gives companies the right to 
resist such deviations, and this prac- 
tice was also criticized. 

“Another speaker recently said, and 
not in a too complimentary manner, 
that company officials are ‘overworked’ 
and still another that they have not 
been ‘sufficiently articulate,’ and, there- 
fore, it seems opportune to say that the 
men who are managing the fire insur- 
ance companies have come up to their 
positions the hard way. They are not 
always of the same mind on a subject, 
just as the same is true of State in- 
surance officials, agents, attorneys, and 
even of the insurance buyers, but no- 
where is there a more friendly spirit 
among competitors than in our busi- 
ness. Bad or dishonest management is 
practically non-existent in fire insurance 
circles and there is no other activity 
of industry or government that has a 
higher standard in this respect. 


Services Rendered 


“A word should be said as to the fair 
practices and competent service that 
has been rendered by the fire insurance 
business. We all know the important 
place that our business holds in the 
social fabric, and we are all familiar 
with the protection that is afforded by 
the Underwriters Laboratories, which 
is certainly in the public interest, so 
it is unnecessary to list it in more de- 
tail. 

“What business had a better record, 
or even a comparable one, during the 
last depression? During the war pe- 
riod, the companies were criticized for 
their reluctance to create new capital, 
and many plans were proposed in 
which the companies were not inter- 
ested. The results show that the com- 
panies did a good job, and today the 
situation is well in hand. If there were 
some exceptional cases where the in- 
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inadequate, 
scarcities 


surance market was 
compare it with the 
(Continued on Page 30) 





just 
and 


Rhode Island Charges 


Draw No Dept. Comment 
Washington, D. C., April 3—The Jus- 
tice Department refused to comment 
this week on what steps, if any, it would 
take to investigate the charges of Rhode 
Island Attorney General William E. 
Powers that certain state insurance offi- 
cials are conspiring to keep the Rhode 
Island Insurance Co. from doing busi- 
ness in their states. 

Mr. Powers last week visited “As- 
sistant’ Attorney General Herbert A. 
Bergson, chief of the Justice Depart- 
ment’s anti-trust division, and asked 
him to investigate the alleged illegali- 
ties. He was accompanied by Thomas J. 
Meehan, director of business regula- 
tions in Rhode Island, and Insurance 
Commissioner George A. Bisson. 

It is established practice in the Jus- 
tice Department not to disclose whether 
or not an investigation is urider way, 
until it has been established that there 
is suflicient evidence to justify issu- 
ance of formal charges. 





INSTALLMENT HEARINGS 

Public hearings on deviations from the 
rules of the New England Fire Insur- 
ance Rating Association which forbids 
installment plans for fire insurance com- 
panies will be held by the Massachusetts 
Insurance Department in Boston, April 
12-13, Deputy Commissioner Thomas H. 
O’Connell has announced. The install- 
ment plans of the Liberty Mutual and 
the Insurance Company of North Amer- 
ica will be heard. 





Rating Official Retires 


Rudolph Wismer, assistant superin- 
tendent of the rating and inspection de- 
partment, Fire Insurance Rating Or- 
ganization of New Jersey, retired March 
31, after more than 36 years with the 
organization, General Manager Leon A. 
Watson announces. 
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Hemispheric Day Set 
For Waldorf May 15 


U. S. CHAMBER PLANS LUNCHEON 





Diemand Master of Ceremonies; Com. 
panies of American Republics Sched- 
ule Educational Meetings 


Washington, D. C., April 5—Hemi- 
spheric Insurance Day will be observed 
by United States insurance companies 
at a luncheon May 15 at the Waldorf- 
Astoria Hotel in New York, the Cham- 
ber of Commerce of the United States 
announces. 

Special recognition, the Chamber said, 
will be given to the good-will relation- 
ships built up with the insurance neigh- 
bors to the south since the first Hemi- 
spheric Insurance Conference in New 
York City in 1946, 

Domestic insurance companies in each 
of the American republics will observe 
the occasion with educational meetings, 
luncheons, and banquets, the Chamber 
said. 

Master of ceremonies will be John A, 
Diemand, president, Insurance Company 
of North America, and delegate to the 
Hemispheric Insurance Conference. Other 
members of the Hemispheric Insurance 
Conference Committee of the Chamber 
of Commerce of the United States are: 





Conference Members 


Robert Bodet, assistant secretary, 
Home, New York; John T. Byrne, presi- 
dent, Talbot, Bird & Co., New York; 
Reed M. Chambers, president, United 
States Aviation Underwriters, New 
York; V. C. d’Unger, assistant secretary, 
Lincoln National Life, Ft. Wayne, Ind.; 
L. C. Irvine, general manager, Ameri- 
can Foreign Insurance Association, 
New York; Charles E. Hodges, presi- 
dent, American Mutual Liability, Boston; 
W. Alexander Kerr, foreign manager, 
Liberty Mutual, Boston; Charles Hall, 
secretary, American Surety, New York; 
Laurence F. Lee, president, Peninsular 
Life, Jacksonville; V. I. G. Petersen, 
foreign assistant secretary, Insurance 
Company of North America, Philadel- 
phia; Jesse W. Randall, president, Trav- 
elers, Hartford; L. C. Richardson, Jr, 
secretary, American International Un- 
derwriters, New York City; Chase M. 
Smith, secretary, National Retailers Mu- 
tual, Chicago. 

Luncheon 

Arrangements for luncheon are in 
charge ‘of a special committee headed 
by Charles S. Ashley, resident vice presi- 
dent in New York for the Maryland 
Casualty. Other members of the com- 
mittee are: R. W. Cauchois, Johnson & 
Higgins; Reed M. Chambers, U. S. Avi- 
ation Underwriters; William E. Mckell, 
New York Casualty; James A McLain, 
Guardian Life; Arthur A. Quaranta, 
Marsh & McLennan; Samuel E. Thomp- 
son, General Reinsurance; Henry 
Thorn, Insurance Company of North 
America; G. *A. Buckingham, Insurance 
Section, New York Board of Trade. 


Oklahoma W indstorms 


Cause Some Higher Rates 
Oklahoma City, Okla, April 4 
Oklahoma windstorms have resulted in 
higher rates on some wind damage 11- 
surance, but premiums on fire insurance 
have been cut. The new rates, effective 
March 27, contain increases on certain 
classes of buildings where wind and 
hail losses have been heavy, Donald 
Dickey, State Insurance Commissioner, 
said, But reductions are also proposed 
for some buildings where damage has 
been small. This is the first revision 
in fire and windstorm rates in Okla- 
homa since 1945, 

The rate revision was filed by the 
Oklahoma inspection bureau for fire 1- 
surance companies, following mon:hs 0 
study by that bureau, and the state i 
surance board. These adjustments place 
Oklahoma rates for fire and windstorm 
insurance on a comparable basis with 
rates in surrounding states, Commis 
sioner Dickey, said. 
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Installment Plan of 
North America in Force 


NORTH CAROLINA RIDER ADDED 





Commissioner Cheek Answers Mutual 
Agents, State Rating Bureau; 
Stock Producers’ Defense 





The Insurance Company of North 
America’s installment premium pay- 
ment plan, as amended by the North 
Carolina Fire Insurance Rating Bureau 
Endorsement No. 665, will continue in 
full force and effect for use by all com- 
panies desiring to use the plan until 
sucli time as certain changes have been 
fled and approved by the Commis- 
sioner. This was the decision of Com- 
missioner of Insurance Waldo C. Cheek, 
in answer to an appeal to have the 
plan discontinued by the North Carolina 


Association of Mutual Agents, the 
North Carolina Fire Insurance Rating 
Bureau and others. In defense of the 


plan, the North Carolina Association of 
Insurance Agents was joined by the In- 
surance Co. of North America. 


Amend Endorsement 


In his decision, Commissioner Cheek 
ordered the Rating Bureau to amend 
its endorsement to comply with the 
Attorney General’s opinion dated No- 
vember 16, 1946, as had previously been 
done by the Insurance Company of 
North America in its original endorse- 
ment filed and approved by _ former 
Commissioner William P. Hodges on 
March 4, 1948. 

He also ordered the bureau... “to 
indicate more specifically the method 
of cancellation in case of default in the 
payment of any installment in accord- 
ance with and no more restrictive than 
the cancellation provisions set forth in 
the North Carolina standard fire insur- 
ance policy form.” Pending this and 
other changes suggested by the Com- 
missioner, he issued an order that 
“Form 665 continue in full force and ef- 
fect as approved on August 31, 1949, for 
use by all companies desiring to use 
the plan until such time as any of the 
above mentioned changes have been 
fled by the bureau and approved by 
the Commissioner.” 


Reinstatement 


Commissioner Cheek further stated 
that . . . “attention should be given to 
the possibility of incorporating in the 
endorsement a separate charge for au- 
tomatic reinstatement and also making 
available automatic reinstatement to all 
classes of term or annual business at 
arate in line with that which the bu- 
reau is able to justify under this plan; 
and that the bureau give consideration 
to a modification of the manual term 
tule so as to reflect the correct rela- 
tionship between a basic annual ap- 
proved rate, a term rate where pay- 
ment is made in cash in advance, and 
an installment rate.” ~ 

The North Carolina Commissioner 
rendered his decision on the installment 
premium payment plan after holding a 
lormal hearing which was attended by 
more than 200 agents, company repre- 
sentatives and members of the general 
public. Opposing the plan at the hear- 
Ing were the North Carolina Associa- 
tion of Mutual Agents, represented by 
Attorney I. Edward Johnson of Raleigh, 
and by Hugh Murray, Jr., of the asso- 
ciation, and.the North Carolina Fire In- 
Surance Rating Bureau represented by 
us attorney, Colonel W. T. Joyner of 
Raleigh, Also opposing the plan was 
Corroon & Reynolds, represented by its 
vice president, R. R. Wilde of New 
York, and its attorney, Hugh Garland. 

In support of the plan, formal appear- 
ances were made by the North Carolina 
Assi ciation of Insurance Agents (stock 
companies), represented by its attor- 
ney, C. B. Holding, and the Insurance 
Company of North America, represented 
*y several company officials, and by its 
assistant general counsel, J. C. Phillips. 





Advanced by Travelers 
In Two Fire Companies 





MILLARD T. WILSON 


Mr. Wilson, as previously announced 
in these columns, has been advanced 
from secretary to vice president of the 
Travelers and the Charter Oak Fire. 


TO HEAR MALONE APRIL 13 





Fenna. Commissioner to Speak on Rate 
Regulation in Practice Before Phila- 
delphia Agents, Brokers 

The Insurance Agents and Brokers 
Association of Philadelphia and Suburbs 
has scheduled a luncheon meeting for 
Thursday, April 13 at Benjamin Franklin 
Hotel, Philadeiphia, at which James F. 
Ma'one, Jr., Pennsylvania Insurance 
Comunissioner, will be the guest speaker. 
Mr. Malone’s topic is to be “Rate Regu- 
lation in Practice.” 

The association indicates that Com- 
missioner Malone’s address on this sub- 
ject marks the start of an effort to 
bring together the views of interested 
persons to the end that Pennsylvania 
can make an appraisal of rate regulation 
and thus be prepared for the 1951 ses- 
sion of legislation and possible remodi- 
fication of the state’s insurance laws. 

Members of the Pennsylvania In- 
dustry Conference committee, drafters of 
the state’s rate regulatory laws, have 
been invited to attend the luncheon, The 
chairman of the affair is Lawrence 
Wentz of Kindt, Kay & Wentz, Pub- 
lic Ledger Building, Philadelphia, from 
whom luncheon tickets may be obtained. 





McGee & Co. Correct Figures 
For 1949 Inland Marine 


The 1949 inland marine premium re- 
sults of the Wm. H. McGee & Co. 
Group were incorrectly given on Page 
36 of our March 24 issue because credit 
was given for the whole of the writ- 
ings of the St. Paul, Camden, Northern 
Assurance and Security of New Haven. 
The correct net premium total should 
be $2,244,190, as divided among the fol- 
lowing companies: 


Royal Exchange’ ...2: 225322. $493,747 
The Ind. Marine Assur....... +. 493,571 
Patriot 89) CO: cscccciccce cox 253,178 
Sun Underwriters, N. Y........ 249,569 
Sun Insurance Office .......... 547,368 
EAGE (Gr WNGSE oc oem Seccacnes 197,355 
Reliable Fire of Dayton....... 9,402 

ROWAN olor ce ta deloes saree 2,244,190 





FLORIDA RATES REDUCED 

Florida Insurance Commissioner Ed 
Larson announces his approval of re- 
ductions in automobile fire, theft, com- 
prehensive and miscellaneous insurance 
coverage rates on most 1950 model pri- 
vate passenger automobiles. The ap- 
proved reductions range from 8.5% to 
13.6%, esfimated to save automobile 
owners $250,000 on this year’s premiums. 


Great American Changes 


Jesse S. Phillips has retired as chair- 
man of Great American Indemnity 
board but continues as a director. John 
G. Loose has been made executive vice 
president of fire companies in Great 
American group, and Louis C. Knapp 
is made vice president of the indem- 
nity company. John C. Evans, president 
of the fire companies, and Mr. Loose 
have also been made vice presidents of 
Great American Indemnity. 





Coo Succeeds Ballard 


For Hartford at Toronto 
Retirement of B. W. Ballard, Cana- 
dian manager of the Hartford Fire, 
Hartford Accident and Indemnity and 
Hartford Live Stock at Toronto as of 
April 1 has been announced. He will 
be succeeded by H. Douglas Coo. for- 
merly associate manager of the three 
companies. 

Mr. Ballard’s long association with 
the Hartford covers a period of nearly 
40 years. He joined the company in 
1911 as chief clerk. He eventually be- 
came assistant manager of the Cana- 
dian Department, and on Mr. McCal- 
lum’s death in 1932, was appointed 
manager. 

Mr. Ballard has also been president 
and managing director of the London- 
Canada Insurance Co. and manager of 
the Canadian department of the Citi- 
zens, both Hartford affiliated compa- 
nies. 

A former vice president of the Cana- 
dan Underwriters’ Association, he was 
a’so president of the Dominion Board 
of Insurance Underwriters in 1946, the 
year in which the countrywide reorgani- 
zation, which has since been completed, 
was started. He is a member of the 
Dominion Board Council, is vice presi- 
dent of the All Canada Insurance Fed- 
eration, the new Canadian Underwrit- 
ers’ Laboratories and the Underwriters’ 
Survey Board. 


Coo’s Career 


Mr. Coo was born and educated in 
Montreal. In 1919, he entered the 
Montreal office of the Canadian Un- 


derwriters Association as a junior clerk, 
remaining there until 1929 when he was 
named assistant chief rating officer. 
From 1929 to 1936, he supervised the 
improved risk and brokerage depart- 
ment of the Montreal office of Robert 
Hampson and Son, resigning in 1936 
to rejoin the Canadian Underwriters As- 
sociation at Toronto. In 1942, he joined 
the Hartford’s Canadian organization as 
an assistant to Manager Ballard. 

Mr. Coo will also take over Mr. Bal- 
lard’s duties as manager of the Cana- 
dian department of the Citizens. He 
was elected president and managing di- 
rector of the London-Canada Insurance 
Co. by the board of directors, effective 
“April 1. 





NAIA Indicates Doubt 
As to In-or-Out Validity 


Presumably on complaints against 
the Chattanooga Insurance Exchange 
and the Underwriters Board of Cleve- 
land, the National Association of In- 
surance Agents, through its executive 
committee, has _ notified co-extensive 
state associations that any local board 
is on its own when it comes to opera- 
tion of the local board in-or-out rules. 
This indicates doubt as to their validity. 

In the Chattanooga case, complaint 
was lodged with the Tennessee Insur- 
ance Department which is understood 
to have suggested that the rules be sus- 
pended until an investigation could be 
completed. 

The Department of Justice moved to 
question possible anti-trust violations 
deve'oping from the Cleveland Board’s 
in-or-out rule which is said to restrict 
actions of members to the extent that 
buyers are denied access to all insurance. 
markets. 











For years, PACIFIC 
NATIONAL has been sowing 
seeds of Good Will among 
Agents and Brokers every- 
where, and enjoying bounti- 


ful harvests. 


They, in turn, have 
reaped valuable Good Will 
from thousands of satisfied 
PACIFIC NATIONAL policy- 
holders. 


Good Will is good 
business. Let’s work together 


for a bumper crop! 


PACIFIC 
NATIONAL 


FIRE INSURANCE 


COMPANY 


HOME OFFICE + SAN FRANCISCO 
EASTERN DEPARTMENT « PHILADELPHIA 
WESTERN DEPARTMENT « CHICAGO 
SOUTHERN DEPARTMENT « ATLANTA 
OFFICES IN PRINCIPAL CITIES 
COAST TO COAST 
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Buffalo Day Hears of 
Low Insurance Costs 


STAND IS PRAISED 


COMPANY 





Dorsett Defends Private Operations 
Against Federalism; State Senator 
Warns of Socialism 





More than 600 delegates attending the 
second annual Buffalo Insurance Day 
meeting at Hotel Statler, Buffalo, N. Y., 
were told that “despite the constantly 
of commodities the 


prices 
generally has de- 


insurance 


increasing 
cost of 
clined.” 

The speaker was Blythe P. L. Carden, 
branch manager of the General Adjust- 
ment Bureau, who said “insurance com- 
panies are striving constantly to improve 
relations with their public through re- 
duction in rates so that the protection 
which they afford can be brought to a 
minimum cost.” 

Another speaker, John Glendening of 
New York City, vice president and sec- 
retary of the Home, cited what he 
termed recent talks “of a critical nature” 
which were directed at the fire insurance 
business. 

“If we consider the funds involved in 
the replacing of damaged property, to- 
gether with our own purchases of sup- 
plies, probably we represent the greatest 
buying group in the country,” he de- 
clared. 


Partnership 


He said fire insurance company assets 
are invested in all types’ of business 
and that “we often times are part own- 
ers in the very companies whose repre- 
sentatives are so glib in their criticism, 
and we are silent partners as far as their 
operations are concerned.” 


Mr. Glendening declared most fire 
insurance company executives “have 
come up to their positions the hard 


way” and went on to assert that “bad or 
dishonest management is practically non- 
existent in fire insurance circles 
there is no other activity of industry 
or government that has a higher stand- 
ard in this respect.” 

J. Dewey Dorsett, general manager of 
the Association of Casualty & Surety 
Companies, said that the rapidity with 
which the government is getting into 
the insurance business is becoming a 
“burning issue,” 

He daclared that “we must prove not 
only that privately-operated companies 
are willing to insure the people’s needs, 
but we must prove they can do it more 
efficiently, with less red tape, and more 
economically, than any government.” 

State Senator Walter J. Mahoney, Re- 
publican, and chairman of the Senate 
finance committee, urged unification of 
insurance men to prevent what he 


J. F. Neville to Address 
New Jersey Agents April 14 


JOHN F. NEVILLE 


Charles J. Unger, executive secretary 
of the New Jersey Association of In- 
surance Agents, announces that the 
fifty-seventh annual convention of the 
association will be held September 25-26 
at the Hotel Claridge, Atlantic City. 

Commenting on the forthcoming mid- 
year meeting at the Hotel Hildebrecht, 
Trenton, on April 14, he stated that the 
program had reached its final stages by 
the acceptances of John F. Neville, 
executive vice president of the National 
Association of Insurance Agents, and 
Francis L. Potter, field supervisor, Aetna 
Casualty and Surety. 

Mr. Neville will speak on the New 
Jersey anti-coercion law, the recent 
amendments to the wage-hour law and 
on other legal subjects effecting the 
agent. Mr. Potter, known countrywide 
for his inspiring sales talks, is sched- 
uled to talk at the luncheon. 





termed “this drift toward the Socialistic 
slave state.” 

Other speakers included Robert Mul- 
holland of New York City, agency man- 
ager, Marine Office of America; Fred 
Anderson, field supervisor, Aetna Casu- 
alty & Surety, and Henry C. Lauten- 
sack, president, Buffalo Chamber of 
Commerce. 

Fire Commissioner Harold R. Becker 
and Police Commissioner Michael C. 
Noeppel were guests during the lunch- 
eon meeting in the Statler ballroom. 





Agents Set August 14 for 


Conn. University Course 

The fourth annual institute for ad- 
vanced agency management is_ sched- 
uled for the week of August 14 at the 
University of Connecticut, Storrs, Conn., 
Clarence R. Rauter, director of educa- 
tion and research for the National As- 
sociation of Insurance Agents, an- 
nounces. 

The institute this year will feature, 
among other subjects, a detailed study 
of the analysis of customers’ accounts, 
selection and training of agency per- 
sonnel, work simplification and _ legal 
and tax problems of proprietorship. 

As in past years, the institute willvbe 
sponsored by the National Associafs 
in conjunction with the School of Busi- 
ness Administration of the University 
of Connecticut and the Connecticut As- 
sociation of Insurance Agents. The tui- 
tion fee of $60 will include all of the 
expenses for attendance. 

Further details and application can be 
secured by writing to Mr. Rauter at 
the National Association of Insurance 
Agents, 80 Maiden Lane, New York 
City. 


L. & L. & G. in New Office 
At Boston for New England 


The New England regional office of 
the Liverpool & London & Globe, the 
Queen of America, the Star of America 
and the Virginia Fire and Marine has 
moved to new and larger quarters at 
40 Broad Street, Boston 9, Mass. 

Simultaneously a field office in Boston 
for the Globe Indemnity was opened 
at the same address. This office. will 
serve agents outside the Boston metro- 
politan area. Dewick and Flanders con- 
tinue as general agents for the Globe. 

Both offices are under the direction 
of J. H. Little, regional manager, and 
K. H. Erskine, assistant regional mana- 
ger. 





HOME FIELD CHANGES 

The Home Insurance Company an- 
nounces the following changes in its 
western and Pacific field territory: 

State agent Curtman T. Maupin of 
Topeka, Kans. has been promoted to 
the position of manager. 

Associate state agent Park C. Cham- 
bliss has been promoted to state agent 
at Kansas City, Mo. Mr. Chambliss will 
be associated with manager T, B. Mc- 
Caffrey of that office. 

Claude R. Parrent has been appointed 
an adjuster at Los Angeles under the 
supervision of resident secretary Sim E. 
Wherry. Mr. Parrent came with the 
Home as clerk in the loss department 
at Los Angeles office in November, 1948. 





FINED FOR COMMINGLING 

Superintendent of Insurance Robert 
E. Dineen, New York, following an in- 
vestigation and hearing, has levied a fine 
of $100 on the Wray Agency, Liberty, 
N. Y., and a fine of $50 on Royal A. 
Wray, president of the agency. The 
Insurance Department’s investigation re- 
vealed that the Wray Agency had failed 
to comply with the commingling regula- 
tion promulgated by the Department rel- 
ative to the handling of insurance funds. 





BEVERIDGE & HALL AGENCY 

E. S. Beveridge of the E. S. Beveridge 
Agency at Bellville, Ohio, has taken in 
H. Eugene Hall as a partner and the 
name will be changed to Beveridge & 
Hall Agency. The concern was owned 
at one time by John L. Myers. 
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In Texas and Missouri as 
Specials for Glens Falls 


The Glens Falls and Commerce an- 
nounce the appointment of Stanly EI- 
kins as special agent for west Texas 
and Max Myrick in Missouri. Mr. EI- 
kins was born in Texas. After three 
years of service in the U. S. Navy, he 
was employed by the Texas Insurance 
Checking Office and later the State 
Fire Insurance Commission. At the time 
of ‘his employment by the Glens Falls 
companies, he was engaged in field pro- 
duction work for another insurance 
company. Mr. Elkins’ headquarters will 
be in Dallas. 

Mr. Myrick will assist Special Agents 
E. M. Garlich and Frank J. Weber. His 
headquarters will be in St. Louis. Mr. 
Myrick is a native of Kansas. He was 
graduated from Wichita High School 
in 1938 and attended Wichita University. 
During World War II, he served in the 
U. S. Army Air Corps as a pilot and 
airplane commander. Following his dis- 
charge, he was employed for a period 
of four and one-half years by the Kan- 
sas Inspection Bureau as an inspector 
and engineer. ‘ 


OHIO INDEPENDENTS FORM | 

The Independent Insurance Agents of 
Ohio, held their first annual meeting 
March 30.in Columbus, with several hun- 
dred persons in attendance, Officers 
chosen at organization were formally 
elected as follows: David Towell, Akron, 
president; C. C. Edmonds, Lakewood, 
first vice president; J. E. Attaway, Cin- 
cinnati, second vice president; G. D. 
Simeon, Columbus, treasurer, and V. L. 
G. Martin, secretary. A code of regula- 
tion was adopted and C. C. Edmonds, 
Cleveland, spoké on “What Does Insur- 
ance License Mean to the Dealer?” 
Speaker at the luncheon was Joe 
Lovett, Columbus, director of field serv- 
ice for the committee for constitutional 
government. Motors Insurance Corp. 
entertained with a cocktail party. The 
association is composed of automobile 
dealers, whether or not they are licensed 
to write insurance. It was announced 
that no legislative program was con- 
sidered and that the association is tak- 
ing no part in the present political 
campaign. 

Paul C. Lettau of Youngstown, Ohio, 
plans to take over the insurance agency 
of his father, Joseph L. Lettau, who died 
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THE HOUSE oxnme MOUND 


HOME OF COL. H.L. DOUSMAN, Wisconsin Pioneer 





HE prehistoric race of mound builders 

were perhaps the first of the long pro- 
cession of men—explorers, soldiers, fur trad- 
ers, missionaries, adventurers—who knew 
the site of Prairie du Chien. On one of the 
mound builders’ strange earthworks, subse- 
quently used as a tribal burying ground by 
the Fox Indians, American troops erected 
a crude stockade to protect their interests 
in the remote Northwest Territory during 
the War of 1812. It was called Fort Shelby 
and here in June, 1814 the American flag 
was raised for the first time “over any 
building in what is now Wisconsin.” Cap- 
tured by the’ British and renamed Fort 
McKay, it was burned by the Indians after 
its evacuation at the end of the war. 

Fort Crawford, built on the same spot in 
1816, was the scene of an outstanding event 
in medical history. Dr. William Beaumont 
here made his famous studies of digestion 
by observing Alexis St. Martin, a half-breed 
who had been wounded in such a manner 
that a permanent opening remained in the 
wall of his stomach. 

After the removal of Fort Crawford to a 
new location, the land was acquired by Col. 
Hercules Louis Dousman, one of Wiscon- 
sin’s great pioneers, who in 1843 completed 





The drawing room has a crystal chan- 
delier of antique Waterford glass 


what he called “the house on the mound.” 
In sharp contrast to the forts which had 
preceded it, the Villa Louis, as it came to 
be known, was a luxuriously furnished 
mansion where Dousman and his charming 
wife entertained on a lavish scale. 

Born in Mackinac in 1800, 
Dousman was one of the most im- 
portant agents in John Jacob 
Astor’s fur company and from his 
headquarters at Prairie du Chien 
controlled fur trade with the In- 
dians over a vast territory. He 
also helped develop steamboat 
transportation on the upper Mis- FIRE 
sissippi and was the owner of sev- 


eral packets, later lending finan- 





cial aid to the introduction of railroads. 


Besides the business acumen which enabled 
him to amass a fortune, Dousman had great 
influence with the Indians, and knew sev- 
eral of their languages. His tactful arbi- 
tration was often responsible for averting 
violent outbreaks. 

After the Dousmans’ death, their only 
child, Hercules L. Dousman II, used the 
estate for breeding race horses. Known as 
the Artesian Stock Farm, it had its own 
cork race track. 

In 1935, the estate was deeded by the 
Dousman heirs to the city of Prairie du 
Chien and has been developed as Dousman 
Municipal Park. Through gifts from mem- 
bers of the Dousman family “the house on 
the mound” has been furnished with many 
of its original appointments and appears 
much as it did in the days when a pioneer 
lived side by side with the Indians. 


* * * 
The Home, through its agents and 
brokers, is America’s leading insurance 


protector of American bomes and _ the 
homes of American industry. 


* THE HOME « 
Fasnance Company 


Home Office: 59 Maiden Lane, New York 8, N. Y. 


° AUTOMOBILE ° MARINE 


The Home Indemnity Company, an affiliate, writes 
Casualty Insurance, Fidelity and Surety Bonds 
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Home Plans New Site 
On San Francisco Lot 


$2,000,000 FOR FIVE-STORY PLANT 


Colonial Structure Will Feature Replica 
of Independence Hall Tower, 
Modern Equipment 


Final plans for erection of a new’San 
Francisco, Cal., office building are an- 
nounced by the Home Insurance Co. of 
New York, world’s largest property in- 
surance underwriters. The Home re- 
cently acquired a three frontage prop- 
erty, once owned by the Spreckels in- 
terests, situated on the northeast corner 
of Kearny and California Streets. The 
lot, extending along California Street 
to Spring Street, has a depth of ap- 
proximately 128 feet. The Home In- 
demnity, casualty and surety affiliate 
of the Home, will share the new quar- 
ters in California Street. 

The new structure will represent an 
investment on the part of the company 
in excess of $2,000,000. Meyer & Evers, 
San Francisco, are the architects with 
T. H. Engelhardt of New York as con- 
sultant. General contractors are Cahill 
3rothers, San Francisco. 

The company intends to build a monu- 
mental colonial structure five stories in 
height surmounted by a bell tower hav- 
ing an apex 135 feet above street level. 
The outward appearance of the building 
undoubtedly will be unique on San 
Francisco’s skyline as the tower will be 
a faithful replica of the famous and 
beautifully proportioned tower on In- 
dependence Hall in Philadelphia. The 
only concession to exact reproduction 
of the original will be the materials 
used. As Independence Hall tower is 
partly constructed of wood, substitution 
of stone and masonry for these parts 
will be necessary in order to conform 
with present day ideas of safety and 
fire prevention. The Home’s tower, as 

_in the original, will be faced with a 
clock and will contain a bell to strike 
the hour. 

The interior plan will be strictly func- 
tional in order to provide brokers and 
agents with more efficient and conven- 
ient facilities and to give the em- 
ployes the utmost in comfort and work- 
ing conditions. The building will be 
air conditioned throughout and_ the 
lighting will be of the most modern con- 
cealed and recessed fluorescent type. 
The general construction of the build- 


ing is to be of reinforced concrete with 
Alumi- 


stone and brick exterior trim. 
num window frames are to be used 
throughout. This will be the first office 


building in San Francisco to be con- 
structed with the new fire tower form 
of emergency exit in which balconies 
or vestibules containing outdoor vents 
and double self-closing doors will seal 
off and protect people from exposure 
either to smoke or flame in the escape 
area. 

Located one-half block from the hub 
of the financial district, the new struc- 
ture should be a pleasing addition to 
California Street which in history has 
been such an important Pg in the 
financial development of San Francisco 
since 1849. The Home, a pioneer in 
bringing property insurance protection 
to the Pacific Coast, has had an inti- 
mate part in the economic progress of 
the city and surrounding territory since 
1868. Some may yet recall the leading 
and exemplary record of this company 
in meeting promptly and fully all obliga- 
tions towards its policyholders follow-, 
ing the fire in 1906 in which the com- 
pany’s own office building and many of 
its records were consumed. 

It may be of interest to note also 
that the Home’s first West Coast officer 
was Harry Roff, who served the inter- 
ests of the community and the company 
for several decades. Mr. Roff, one of 
San Francisco’s early well known char- 
acters, was in his youth the first pony 
express rider going east from Sacra- 


mento in 1860. 















































WILLIAM W. COCHRAN 


Reinsurance Corp. Elects 
Cochran Vice President 
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Western Underwriters at 
White Sulphur April 25 


Chicago, April 6—The annual meeting 
of Western Underwriters Asso¢iation 
will be held at the Greenbrier Hotel, 
White Sulphur Springs, W. Va., -April 
25-26. Reservations may be made with 
the hotel, or the association 
secretary’s office. 

The Pennsylvania Railroad schedule 
from New York City to White Sulphur 
Springs is as follows: 


through 


og 2 : Leave Pennsylvania Station at 6:25 
Reinsurance Corp. of New York an- p.m. and arrive at White Sulphur 
nounces the election of William W. Springs at 5:30 a.m. Passengers may re- 
Cochran as a vice president, effective ™2in in sleeping cars until 8 a.m. 
Aaa 1 : Returning: Leave White Sulphur 
cm A er Springs at 9 p.m. and arrive Pennsyl- 
Mr. Cochran was born in Kuling, vania Terminal at 9:15 a.m. Z 
China, and educated at Hotchkiss The Seg ae representative of the 


School and Pri 


nine years with 
Exchange firm of Dominick & Dominick, 


he began his it 


Chesapeake & Ohio Railroad has sug- 
gested that members living on the 
eastern seaboard arrange their Pullman 
reservations with W. R. Rhodes, gen- 


nceton University. After 
the New York Stock 


isurance career with the 


American, Newark, N. J., in 1938. He eral eastern passenger agent, Chesa- 
volunteered with the United States peake & Ohio Railroad, Radio City, 
Army Air Force in 1942 and was dis- 11 W. Forty-ninth Street, New York 
charged as a lieutenant colonel, Gen- City 20. In contacting Mr. Rhodes, 


eral Staff Corps (Air) in 1945, 
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and is a 
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he was elected assistant secretary 


director 


please identify your request for reserva- 
tion with the Western Underwriters As- 
sociation meeting. 


service with the Ameri- 





supervision of agencies h 
The Ouachita Commercial Insurance 
in Morristown, N. J., Agency, Monroe, La., has been granted 
of the Morristown a charter by the Secretary of State. 
Authorized capital stock is $5,000. 
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NORWICH UNION MERGER 





Eagle Fire of New York Places Groy 
in Multiple-Line Writing; Capital 
Remains $1,000,000 
The Norwich Union Group is in the 
process of merging its subsidiary com- 
panies—the Eagle Fire of New York 
and the Norwich Union Indemnity—the 
surviving company to be called the 
Eagle Company of New York. 
The charter of the Eagle permits jt 
to write all lines of business now written 
by the Norwich Union Indemnity in 
addition to the fire lines; consequently, 
the Eagle will become a multiple-line 
company. At the same time, the Nor- 
wich Union Fire, whose charter Permits 
it to write all property lines written by 
its subsidiaries, will apply for permission 
to operate as a multiple-line company, 
This move will accord a company 0 
greater strength to the present policy- 
holders of the Eagle Fire and the Nor- 
wich Union Indemnity and will put the 
Norwich Union group in a_ posi- 
tion to use multiple-line powers recently 
granted by nearly all states. The capital 
of the surviving company will remait! 
at $1,000,000. As of December 31, 1949 
the policyholders’ surplus of the Eagle 
Fire Company of New York was $1, 
493,936, and of the Norwich Union In- 
demnity, $1,455,041. 


































































































Founders Elect Officers 
Of Puerto Rico Bureau 


The Puerto Rico Inspection and Rat- 
ing Bureau was organized in San Juan, 
March 7, by the 29 fire companies doing 
business on the island, in accordance 
with the rating laws of Puerto Rico, 
which dre patterned after the All- 
Industry Bill. Guy M. Postelle, actuary, 
who since 1941 has been serving in an 
individual capacity, was elected secre- 
tary and manager of the new organiza- 
tion. 

An advisory committee was formed 
consisting of Alvaro R. Calderon, chair- 
man, R .Frasqueri, M. San Juan, -F. 
Lopez Prado and Adolfo Steffens, al 
of whom are associated with genera 
agencies operating on Puerto Rico. 

W. P. D. Bush, vice president of the 
American Insurance Co., was elected 
chairman of the executive committee. 
Other members of this committee are: 
R. S. Garvie, vice president, Aetna; 0. 
C. Gleiser, Deputy U. S. Manager, Com- 
mercial Union; E. A. Manton, president, 
















American International Underwriters; 
P. S. Brown, secretary, Hartford Fire; 
R. G. Bodet, assistant secretary, the 





Home; V. I. G. Petersen, foreign secre- 
tary, Insurance Co. of North America; 
Walter Meiss, U. S. manager, Londorl 
Assurance, and B. F. Weaver, assistant 
U. S. manager, Royal. 

The Hon. Jorge Font Saldana, Super: 
intendent of Insurance of Puerto Rico, 
was guest of honor at a luncheon held 
at the Caribe Hilton Hotel commemo- 
rating the establishment of the new rat- 
ing bureau. 













HEAR ESCOTT PLAN MAY 24 

Boston, April 5—The Massachuseits | 
Insurance Department has postpone: un- 
til May 24, the hearing on the “Escott 
Plan” for multiple- location fire risk rat 
ing. The hearing originally was s hed- , 
uled for March 22. 
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Give them peace of mind... 


and sell more home coverage! 


In this post-war period, many families have sub- By careful examination of your community, 
stantially increased the value of their home fur- you will discover many prospects for additional 
nishings, but not their insurance. Dwelling Contents Coverage. 

These families therefore make excellent pros- Many of your present clients and new prospects 
pects for increased home coverage . . . or for a will appreciate your bringing to their attention 
completely new insurance plan based on present the increase in home content values. Find out 
increased home and furnishing values. more about National of Hartford Group. 

tional of Hartford Group 









NATIONAL 
OF HARTFORD 
GROUP 






NATIONAL FIRE INSURANCE COMPANY OF HARTFORD FRANKLIN NATIONAL INSURANCE COMPANY OF NEW YORK 
MECHANICS and TRADERS INSURANCE COMPANY TRANSCONTINENTAL INSURANCE COMPANY 
UNITED NATIONAL INDEMNITY COMPANY 
EXECUTIVE AND ADMINISTRATIVE OFFICES, HARTFORD 15, CONN. 
F. D. LAYTON, Chairman of the Board H. B COLLAMORE, President 4 
WESTERN DEPARTMENT CANADIAN DEPARTMENT PACIFIC DEPARTMENT 
175 W. JACKSON BLVD., CHICAGO 4 ILL. 485 McGILL ST., MONTREAL 1, P. @., CANADA 234 BUSH STREET, SAN FRANCISCO 20, CAL. 


MEMBER THE ASSOCIATED AVIATION UNDERWRITERS 
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International Underwriters Move 


To New Maiden Lane Headquarters 


American International Underwriters, 
one of the leading foreign insurance or- 
ganizations in the country, which.-has 
been in operation for more than 30 years, 
vacated its New York offices at 111 John 
Street and last week moved into its 
handsome, new quarters at 102 Maiden 
Lane. 

The corporation has expanded so 
greatly since its origin in Shanghai that 
the organization now spreads all over 
the world. The American headquarters 
for this group was established in a base- 
mert office at 111 William Street in 
1926, Steadily, year by year, and rapidly 
since 1945, the AIU group has spread 
over the world and it has been neces- 
sary to buy its own building for suffi- 
cient space. This 24-story modern, fire- 
proof store and office building at 102 
Maiden Lane, was bought by the AIU 
in June, 1947. Erected in 1940 from 
plans by Clinton & Russell, the building 
covers a ground area of 10,500 square 
feet of space. William A. White & Sons 
soid the building for a client of Robert 
ik. Steefel of Stroock & Stroock & 
Lavan. The purchaser was represented 
py Frank G. Sterritte, attorney. The 
Title Guarantee & Trust Co, insured the 
title. 

Today, the American International 
Underwriters Corporation and American 
International Marine Agency occupy 
four complete floors and parts of four 
other floors. 

Many alterations have been made to 
medernize this 20-year old building, by 
David & Park, architects. The more 
cthcient facilities include new front 
doors made of Herculite, thick, clear 
glass; double windows, sealed to elimi- 
nate street noise; acoustic ceilings and 
air conditioning in the first five floors. 
All walls are soundproof and fireproof. 
David & Park, studied and re-wired the 
entire building. The woodwork through- 
out is lined oak, and the doors are made 
of Weldwood light oak. The floors are 
rubber-tiled. 

On the ground floor are housed the 
AlU fire and casualty brokerage de- 
partments, and the American Interna- 
tional Marine Agency of New York. 
Indoor plants against a structural glass 
background is the theme of decor on this 
floor, together with oak handrails, giv- 
ing symmetry to sales space and guid- 
ance of direction to clients. 

The other floors house the AIU fire, 
miarine and casualty underwriting and 
research, filing, agency and foreign de- 


New Home of AIU at 102 Maiden Lane, 
New York. 


posit, policy insurance, mail and cable, 
advertising, traffic, purchasing, account- 
ing and telephone departments. C. V. 
Starr & Co., will occupy the 12th, 18th 
and 19th floors. 

Officers of the company are as follows: 
Chairman of Board, C. V. Starr; presi- 
dent, E, A. G. Manton; executive vice 
president, A. E. Gilbert; vice presidents: 
G. A. Moszkowski, L. A. Ward, C. J. 
Smith, W. T. Sullivan, R. A. Kreulen, 
E. F, Pimley, F. Maccabe, L. J. Troiano, 
W. E. Brill; vice president-secretary, 
L. C. Richardson, Jr.; secretary, F. G. 
Sterritte; assistant secretary, K. J. 
Brown; treasurer, H. W. Miller; assist- 
ant treasurer, H. Tyndall. 

The AIU acts as foreign manager for 
the following group of American fire, 
marine, automobile and casualty insur- 
ance companies: Firemen’s of Newark, 
National Union Fire, Hanover Fire, New 
Hampshire Fire, Security of New 
Haven, Pacific National Fire, Commer- 
cial Casualty, Milwaukee Mechanics’, 
Birmingham Fire of Pennsylvania, Ful- 
ton Fire, Granite State Fire, East & 
West, affiliate: United States Fire. 





Accountants Set Program 
For Boston Meet May 10-13 


Vice President W. H. Crawford 
Fire Director -A. H. Benson have com- 
pleted the program for the fire sessions 
of the Insurance Accounting and Sta- 
tistical Association’s twenty-eighth in- 
ternational conference to be held at the 
Hotel Statler, Boston, May 10-13. 

The subjects and speakers for the 
Friday, May 12, program are as follows: 

A. H. Benson, fire director, presiding. Car- 
roll Butler, editor. 


9:30 a.m.—‘*Multiple Line Operations,’’ Paul 
Otteson, Mutual Implement and Hardware. 


and 


10:30 a.m.—W Crawford, chairman. 
“Internal Audits and Controls,” T. Corwin - 
Steele, Royal-Liverpool group. 

11:30 a.m.—Carl Jones, chairman. “Accru- 
ing Contingent Commission Figures Monthly,” 
Karl Pearson, Pennsylvania Lumbermens Mu- 
tual. 

12:30—Luncheon — All Sections. 


2:15 p.m.—W. H. Crawford, vice president, 
fire sections, presiding. Elmer Domke, editor. 
“Loss Reserve Methods,” W. W. Zetman, Hard- 
ware Mutual of Minnesota. 

3:00 p.m.—Elmer Domke, chairman; C. T. 
Martin, co-chairman. ‘Bureau Statistics,’ L. 
A. Vincent, National Board of Fire Under- 
writers. Dr. Clyde Graves, statistician, Mutual 
Insurance Advisory Association. 


Emil C. Hirsch 

Funeral services for Emil C. 
62, underwriter in the city department 
of the Great American, were held March 
27 at Richmond Hill, L. I. Mr. Hirsch 
died March 25 after an illness of two 
years. He began his insurance career in 
the Brooklyn office of the Great Ameri- 
can in 1901 and in 1907 was transferred 
to the New York City local department 
as assistant chief underwriter. He was 
secretary of the Quarter Century Club of 
the Great American group and an active 
member of Tadmore Lodge, No. 923, F. 


& A. M. 


Hirsch, 


LONDON ASSURANCE CHANGES 

London Assurance and Manhattan Fire 
& Marine announce the retirement of 
Frederick W. Maasen, branch secretary, 
Russon G. Ganner, general agent, and 
William Diefenbach, superintendent of 
agencies, effective March 31 in accord- 
ance with the organization’s system of 
retirement allowance. Ronald F. Dadd 
will succeed Mr. Maasen as branch sec- 
retary. A. H. Steffens has been appoint- 
ed fire manager, and Christopher F. 
Schnier his assistant. 





SCOTTISH UNION CHANGES 





Carter Retires in Michigan; Byder 
Succeeds Him; Blackmarr Named 
Kentucky Special 


John Newlands, general attorney of 
the Scottish Union and National, Hart- 
ford, Conn., announces the retirement 
on pension of State Agent E. J. Carter, 
effective May 

Mr. Carter began his insurance career 
as an inspector for the Texas Inspec- 
tion Bureau, Dallas, in March, 1903. 
After experience in various parts of the 
United States, he moved to Michigan 
where he has supervised the affairs of 
the Scottish Union group for the past 
17% years. His has been a long and dis- 
tinguished service to the insurance busi- 
ness and the Scottish Union group 
joins his numerous friends in wishing 
him many years of happiness in his re- 
tirement. 

John J. Byder will succeed Mr. Car- 
ter as state agent in Michigan, being 
advanced from his present position of 
special agent in Kentucky. Mr. Byder 
attended Speed Scientific School, Uni- 
versity of Louisville, where he com- 
pleted the course in chemical engineer- 
ing. He has also had extensive en- 
gineering and rating experience and will 
supervise the lower peninsula of Michi- 
gan, making his headquarters at De- 
troit. 

John R. Blackmarr will succeed Mr. 
Byder as special agent in Kentucky 
and will work under the supervision of 
State Agent Ewing Stults with head- 
quarters at Louisville. Mr. Blackmarr, 
who is the son of Horton Blackmarr, 
president of the F. I. Salter Co. agency 
in Duluth, Minn., was raised and. edu- 
cated in Duluth, Minn. After service 
with the U. S. Navy he began his busi- 
ness career in the Hartford office of 
the Scottish Union group in 1947 where 
he has completed an extensive training 
course to fit him for his present as- 
signment, 





NATIONAL BOARD AWARDS 





Nine Press and Radio Judges Named 
to Select Outstanding Fire Preven- 
tion Service Campaigners 


Nine active leaders in the field of 
press and radio have been selected by 
the National Board of Fire Underwriters 
as judges in its annual gold medal 
awards, which honor newspapers and 
radio stations for outstanding service 
ir fire prevention. 

These impartial experts will choose a 
daily newspaper, a weekly newspaper, 
and a radio station to receive a gold 
medal or $500 in cash in each division. 
Other newspapers and radio stations 
will receive honorable mention citations 
for public service campaigns of unusual 
merit. 

Daily newspaper exhibits will be 
judged by R. Stafford Derby, chief, 
New York News Bureau, Christian 
Science Monitor; Richard A. Thorn- 
burgh, assistant managing editor, The 
Philadelphia Inquirer, Philadelphia; and 
Jerome H. Walker, managing editor, 
Editor and Publisher, New York. 

Judges of the weekly newspaper en- 
tries will be George Bechtel, editor, 
The Publisher’s Auxiliary, Frankfort, 
Ky.; Don Haynes, editor, The National 
Publisher, Chicago, Ill.; and Don Rob- 
inson, editor, The American Press, New 
York. 

Radio Station exhibits will be judged 
by Ted Cott, vice president and director 
of programs, WNEW, New York; Barry 
Mahool, radio director, American Heri- 
tage Foundation, New York; Gerald 
Maulsby, manager of broadcasts, Co- 
lumbia Broadcasting System, New York. 
The awards have been made annually 
since 1941, 





INCREASES CAPITAL STOCK 

The Houston Fire & Casualty Co., 
Fort Worth, Tex., has increased its 
capital from $600,000 to $1,000,000, ac- 
cording to an announcement by J. M. 
Ferguson, Jr., president. The company 
now has policyholders’ surplus of $2,- 
151,779 and assets of $6,270,789. 


Canadians Gain 5.8% 


In *49 Fire Writings 


REPORT AUTOMOBILE INCREASE 





Ottawa Department Notes Substantial 
Rise in Personal Property Premiums, 
Totaling $13,260,786 





Approximate figures, showing the re. 
sults of fire and allied lines of insurance 
in Canada for 1949 have been compiled 
from annual statements submitted to the 
Department at Ottawa by the companies, 
For the first time, business in the 
Province of Newfoundland has been in- 
cluded but this addition has relatively 
little effect upon the totals. : 

The claims incurred, less registered or 
licensed reinsurance, increased from 
$47,219,732 in 1948, to $48,718,964 in 1949, 
the average ratio of claims to premiums 
written being for 1949, 44.8%, as com- 
pared with 45.9% for 1948. The ratio for 
Canadian companies was 43.2%, for 
3ritish companies 45.3%, and for foreign 
companies 45.4%. 

Substantial increases in fire premiums 
written in the last two years have pro- 
duced marked differences between pre- 
miums earned and premiums written, 
and claims ratios on the earned basis 
correspondingly higher than those on 
the written basis. The earned ratios 
(reserves on 100% basis) for the three 
groups in 1949, all reinsurance deducted 
in the case of Canadian companies (1948 
figures in parentheses) were: Canadian, 
48.4 (54.3); British, 49.6 (54.4); foreign, 
47.6 (49.1); all companies, 48.6 (52.1). 

Fire insurance premiums written dur- 
ing 1949, increased by $5,974,414, or 5.8% 
above the amount written in 1948, the 
total for 1949 being $108,778,060. Of this 
amount, Canadian companies wrote $28,- 
575,390, British companies $40,743,905, 
and foreign companies $39,458,765, these 
amounts being 111%, 109% and 100%, re- 
spectively, of the corresponding amounts 
for 1948, 


Automobile 


The net premiums written for auto- 
mobile insurance of all classes amounted 
in 1949 to $73,236,619, an increase over 
1948 of $13,901,852, or 19%. The claims 
incurred amounted to $38,511,342, or 
52.6% of the premiums ‘written, as com- 
pared with 53.5% in 1948. 

Hail 

The claims ratio for 1949 was 25.7%, 
based on premiums of $2,887,598, and 
$742,801 in claims incurred, indicating an 
improvement over 1948, when premiums 
of $3,363,807 and claims incurred of 
$920,378 showed a ratio of 27.4%. 


Personal Property 


This class has shown a_ substantial 
increase in recent years; premiums writ- 
ten in 1949 amounted to $13,260,786 and 
the claims incurred to $5,777,182, with 
a claim ratio of 43.6%. The correspond- 
ing figures for 1948 were $11,820,012; 
$6,221,926 and 52.6%, respectively. 


HILL IS ELECTED TREASURER 








Named by Excess Management Corp. 
and Treaty Reinsurance Corp. to 
Succeed Russ Who Has Retired 


The Excess Management Corp. an- 
nounces the election of H. Edward Hill 
as treasurer of the corporation and its 
subsidiary, the Treaty Management 
Corp. to succeed Carl Russ, retired. | 

Mr. Hill entered the insurance busi- 
ness in 1930 with the Pennsylvania !n- 
demnity Corp. in Philadelphia. In 1°40 
he became associated with the Provi- 
dence Washington Insurance Co., Provi- 
dence, where he served in accountng 
and administrative capacities. Elected an 
officer in 1943, he was vice president and 
secretary of the Providence Washingion 
from 1947 until January, 1950, He was 
elected comptroller of Excess Manage- 
ment Corp. at the time of his affiliat‘on 
with it in January. 

Mr. Russ has been treasurer of Excess 
Management Corp. since its organization 
in 1936 and treasurer of Treaty Manace- 
ment Corp. since its organization in 149. 
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Suppose you are an agent 
\ ina medium-sized city. You 


Worip WIDE INSURANCE COVERAC, 
~ 


enjoy a happy business re- 
lationship with local manu- 
facturers—hold the cover- 
age on their local plants. 


ee 
PROVIDED HERE AT HOME! 


BUT—suppose they have branch plants or equip- 
ment in foreign countries—in Sweden, Australia, 
Peru, India, or elsewhere . . . You may lack this 
coverage for the sole, simple reason that these 
manufacturers do not know you can supply it! 


AMERICAN FOREIGN INSURANCE ASSOCIATION 


80 MAIDEN LANE «+ NEW YORK 7, NEW YORK 


CHICAGO OFFICE: INSURANCE EXCHANGE BUILDING, 175 WEST JACKSON BLVD., CHICAGO 4, ILLINOIS 
SAN FRANCISCO OFFICE: MILLS BUILDING, 220 MONTGOMERY STREET, SAN FRANCISCO 4, CALIFORNIA 


PROTECTION... 











_. dd WO YOUR CLIENTS Grow it 7 


More and more agents are coming to understand 
that, through American Foreign Insurance Associa- 
tion, they “stock” world-wide protection in their 
brief cases—that they can offer practically all 
classes of insurance, except life, on American-owned 
risks in foreign lands ... and you should, too! 


As a skilled, experienced service organization, 
American Foreign Insurance Association represents 
25 of America’s great insurance companies—pro- 
vides world-wide facilities for handling and claims. 
These are yours—for your clients . . . Tell them! 
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GLENDENING 


(Continued from Page 22) 


shortcomings of other industries dur- 
ing that period. 

“When we broaden our coverage, it 
is almost the universal custom to ex- 
tend the same benefits to all existing 
contracts, even when there is no re- 
quirement or obligation to do so. Is any 
other business more liberal? Fair 
claims by honest assureds are often 
paid, regardless of the fact that their 
policy coverage is faulty. Perhaps, it 
could be considered as strictly good 
business to do so, but you and I know 
that more often this liberal treatment 
is prompted by the fair-mindedness of 
company officials. Surely we need not 
be ashamed of practicing the Golden 
Rule in our every-day dealings. If you 
will examine the total number of claims 
of all of the fire insurance companies 
for the past five years (and this would 
be a stupendous figure) you will find 
that less than one-half of one per cent 
became the subject of litigation, and 
this record speaks for itself. Our un- 
derwriting profit for the last five years 
approximates 2% or a little more, and 
the yearly average for the past 25 years 
is less than 4%, which is a modest 
profit record indeed. 


Many Accomplishments 


“In the past 15 years we can point 
with pride to many accomplishments. 
Among them are the broadened dwell- 
ing form, the extended coverage en- 
dorsement, the new standard fire insur- 
ance policy, the catastrophe adjustment 
plan that worked so well at Texas City 
and after the several southern hurri- 
canes of the past few years, the public 
relations work of the National Board 
in promoting fire safety, including their 
recently inaugurated hospital inspec- 
tion program, the town fire inspections 
by company fieldmen, the revised classi- 
fication and actuarial plan of the Na- 
tional Board to produce more adequate 
statistics for readjustment of rate levels, 
and the studies that have been made in 
readjusting the affairs of companies and 
bureaus to newly enacted rate laws in 
many states. There has been a constant 
1eview of forms, rules and_ rating 
methods, sometimes at the national 
level, to produce an acceptable and 
salable product. The business of fire 
insurance does not turn a deaf ear to 
any project that seems to have wide- 
spread public appeal. It does turn aside 
from promoting or adopting anything 
that has limited and special appeal to 
the extent of being unfairly discrimi- 
natory. 

No “Monopoly” 


“We are not without competition, for 
research as to the number of companies 
in the stock and non-stock fire insur- 
ance business will clearly indicate that 
the word ‘monopoly’ cannot be applied 
to us. Certainly no company has a 
monopoly for performance ‘in the pub- 
lic interest,’ for all are motivated with 
the same desire. Our obligation to the 
public is to make sure that in our de- 
sire to be understood we are also will- 
ing to understand and it is only fair for 
us to expect some reciprocity. 

“We are on the threshold of a com- 
petitive era, but this time there will 
be more governmental restrictions and 
fewer self-imposed restrictions. We ex- 
pect and hope for a reasonable amount 
of uniformity in the administration of 
the various state laws by their respec- 
tive Insurance Departments (otherwise 
confusion will prevail), and also we 
strongly hope that the competition will 
be held within proper bounds. We are 
hopeful, too, that the various segments 
and interests of our business will not 
work at cross purposes. Constructive 
criticism is always acceptable and, if 
there is a difference of opinion as to 
what is constructive, it should be re- 
solved in the good old democratic way 
with the majority opinion prevailing. 

“Our business is not one to be changed 


overnight by some new invention or 
scientific discovery, but, nevertheless, 
changing times and opinions may neces- 
sitate the changing of traditional cus- 
toms. 

“You agents are the motivating power 
of the insurance business, and to the 
general public you are the business; 
therefore, yours is a great responsi- 
bility. A spirited defense of the fire in- 
surance business as an_ indispensable 
link in the chain of free enterprise is of 
paramount importance if we are to com- 
bat the forces which would change the 
American way of life.* Praise your busi- 
ness, but do not damn it with faint 
praise. We need not be apologetic. 
Apologize to whom? No _ business is 
without fault. If such there be, let that 
business cast the first stone.” 





B. A. GILBERT DIES IN TEXAS 

B. A. Gilbert, 62, who has been a field 
man for 30 years or more, died in San 
Antonio, Texas, March 26. He had been 
with Hines Brothers, southern managers 
at Atlanta of Crum & Forster, and since 


1938 had been special agent for the 
Quirk & Co. general agency of San 
Antonio. Henry E. Burkle, who was 


with the Automobile of Hartford, suc- 
ceeds him. 
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ALLIED LINES MEETING 


Peterson (Home) and Other Officers Re- 
elected; Harvey, Rygel and Walther 
Named to Executive Committee 


At the annual meeting of the Allied 
Lines Association at the Biltmore Hotel, 
March 29, Leonard Peterson, vice presi- 
dent of the Home was reelected presi- 
dent. Other officers reelected were John 
L. Erhardt, assistant United States man- 
ager Royal - Liverpool group, vice presi- 
dent; H. C. Klein, secretary New York 
Underwriters, secretary; Dwight G. 
Stone, secretary, Aetna Casualty and 
Surety, treasurer. Lester Harvey, vice 
president New Hampshire Fire, John 
Rygel, vice president Hanover Fire and 
Frederick P. Walther, secretary, Amer- 
ica Fore, were,elected to the execfitive 
committee for three years. Other mém- 
bers of the executive committee are J. 
R. Barry, president, Corroon & Rey- 
nolds, H. W. Miller, U. S. Manager, 
Commercial Union, Arthur L. Polley, 
vice president Hartford Fire, F, J: Bar- 
clay, vice president Fire Association of 
Philadelphia, A. L. Ross, vice president 
Crum & Forster, and J. E. Downey, 
secretary, Aetna. 

There were 77 present including 
guests, representing 121 member and 
subscribing companies. Reports were 
received and accepted from President 











But more important is the soundness of the product, as represented by the company’s 
good reputation, prompt and fair payment of just claims, ample reserves, and a will- 


ingness to cooperate in solving individual problems. 


To brokers, agents, and policy holders, the name PEARL AMERICAN is 


synonymous with a sound insurance product. 


@ PEARL ASSURANCE COMPANY, LTD. 
@ EUREKA SECURITY FIRE & MARINE INSURANCE CO. 
@ MONARCH FIRE INSURANCE COMPANY 


HOME OFFICE: 19 RECTOR ST., NEW YORK 6, N. Y. 


SAN FRANCISCO, 369 PINE STREET 
NEW YORK, 26 CLIFF ST. 











IMPORTANT 


As an agent or broker you 
are aware that important 
things in selling insurance 
are contacts, good business 
sense, friendliness, cour- 
tesy and efficiently organ- 


ized service. 











AMERICAN INTERNATIONAL 
UNDERWRITERS 


Digby 4-9200 
102 Maiden Lane 
New York 5, N.Y. 
San Francisco 
Washington Chicago 














Feterson, Treasurer Stone, Secretary 
Klein, Manager Roembke and the chair- 
men of the standing committees. There 
was also an address on advisory organi- 
zations by Attorney Thomas Watters, 
Jr., counsel for Allied Lines Association, 





MADE 37% GAIN IN WRITINGS 

The Allstate Insurance Cos. had a 1949 
premium volume of $45,279,000, a 37% 
increase over 1948 premiums of $33,032- 
000, and an all-time peak. Assets in- 
creased $15,240,000 to $55,929,000, also a 
37% gain. 





CINCINNATI, 1423-24 CAREW TOWER 
CHICAGO, 175 W. JACKSON BLVD. 
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A Red Cross certificate of commenda- 
tion on the Royal-Liverpool Group’s 
Blood Bank is presented to Henry Beck- 
man, chairman of the group’s staff ac- 
tivities committee. Presented by Mrs. 
William Laughlin, vice chairman of the 
Volunteer Service, New York Chapter, 
American Red Cross, the certificate was 
awarded for “outstanding cooperation in 





the civilian program to help save lives 
and alleviate suffering through volun- 
teer blood donations.” 

Looking on are John Swock, 
chairman of the staff activities commit- 
tee, Mrs. Margaret Mulcahy and Miss 
E. M. Hewitt, nurse-in-charge of the 


vice 


Royal-Liverpool staff hospital. Mrs. 
Mulcahy has donated a total of 35 pints 
of blood over the past 13 years. 





"SIFTS RADIATION HAZARDS 





Atomic Energy Fire Prevention Chief 
Talks Common Sense to Greater 
New York Safety Council 
A common sense evaluation of some 
of the hazards of radiation was given 
last week to the Greater New York 
Safety Council’s annual convention by 
Edward J. Kehoe, chief of safety and 
fire protection at the New York opera- 
tions office of the United States Atomic 

Energy Commission. 

Addressing the convention’s fire pro- 
tection session at the Hotel Statler, 
March 31, Mr. Kehoe said that much of 
the detailed scientific information about 
atomic energy “while admittedly of in- 
terest can also be confusing and awe- 
inspiring.” He declared that a knowl- 
edge of the intricacies of the inside of 
of the uranium atom was no more nec- 
essary in fighting fire in which uranium 
may be involved than was a_ similar 
knowledge of the inside of the gasoline 
molecule necessary when fighting a 
gasoline fire. 

Pointing out that radiation, while not 
seen, was measurable, Mr. Kehoe de- 
cared: “As a matter of fact, in fire 
protection we have long been coping 
rather successfully with many invisible 
hazards such as_ electricity, carbon 
monoxide and flammable vapor.” 

Seeking to allay some of the fears 
founded on misunderstanding of the 
dangers of radiation, Mr. Kehoe said: 
“Your face gets more radiation when 
getting your teeth x-rayed than you 
would receive over a period of a year 
working in one of our atomic energy 
plants.” 

Pointing out that the danger to hu- 
mans from radioactive substances can 
be external or internal, or a combina- 
tion of both, Mr. Kehoe said: 

“The external hazard, through the 
skin, may be controlled by shielding, by 
distance and by time of exposure. An 
Internal effect is presented by the in- 
halation, swallowing or absorption 
through breaks in the skin of certain 
radioactive materials which then give 
off radiation within the body. This can 
be guarded against by personal hygiene 
and special procedures.” 
Mr. Kehoe said that during the entire 
Deriod of operation of both the Man- 
hattan District and the Atomic Energy 
Commission there have been only two 
deaths due to radiation. 


“ - . 
A recent development of consider- 





able interest,” he declared, “is the for- 
mation of the joint fire and marine in- 
surance committee on radiation which 
is studying the matter of radioactive 
materials for the fire and marine in- 
surance interests. The committee in- 
cludes representatives of all the major 
groups in the industry and of the 
Atomic Energy Commission.” 

Mr. Kehoe said the Atomic Energy 
Commission’s fire losses during 1949 
were far below comparable national 
averages. He said: “Our community 
losses were 74% lower and _ industrial 
losses 98% lower. No significant in- 
terruption of production processes was 
suffered because of fire. 

“Accidents and fires in atomic en- 
ergy operations resulted from causes 
normally encountered in industrial op- 
erations and community activities rather 
than from hazards inherent in the na- 
ture of nuclear production. Thus, no 
serious radiation injuries have been re- 
ported from contractors handling radio- 
active isotopes or fissionable materials. 
On the other hand, serious injuries were 
caused by unsafe practices on scaffold- 
ing, improper operation of motor vehi- 
cles and disregard of safety regulations 
in operating machinery.” 





ADJUSTERS MEET JUNE 22 
The National Association of Inde- 
pendent Insurance Adjusters will hold 
its annual meeting at French Lick, 
Ind., June 22, 23 and 24. 


New York Won’t Interfere 


On Installments: Dineen 


New York State will not interfere 
with insurance companies when they ex- 
tend credit to premium payers, Super- 
intendent Robert E. Dineen told the 
semi-annual meeting of Zone 3, Na- 
tional Association of Insurance Com- 
missioners, at Miami Beach, Fla., last 
week. 

Regarding installment premiums for 
policyholders, Mr. Dineen said he be- 
lieved that “under the American free 
enterprise system, we should do every- 
thing in our power to help the insur- 
ance industry promote new ideas and 
competitive innovations.” 

Interference with companies on pre- 
mium payment credit extension, con- 
tinued the New York Superintendent, 
would be discrimination and would 
“drive policyholders who want credit to 
the banks and finance companies, when 
we know that the insurance companies 
are capable of handling installment in- 
surance buying within their own organi- 
zations.” 





LEGIONNAIRES MEET APRIL 11 

Insurance Post 1081, American Le- 
gion, will hold its regular monthiy meet- 
ing, April 11, at 5 pm, at the Open 
Hearth Restaurant, 129 Maiden Lane. 
At this meeting, which will be in the 
form of an “open house,” plans will be 
made for the Post’s 1950 Memorial 
Services to be held at Legion Memorial 
Square, May 24. A new plaque to be 
placed on the Great American building 
will be unveiled at that time, dedicated 
to the departed legionnaires of both 
World Wars. Edward O’Neill of the 
New York Fire Department will address 
the regular meeting group. 





CINCINNATI WINS CONTEST 
Washington, April 5—Cincinnati has 
been named grand winner in the annual 


inter-chamber fire waste contest con- 
ducted by the National Fire Waste 
Council. The council operates under 


auspices of the Chamber of Commerce 
of the United States as an agency to 
coordinate the nation’s fire prevention 
efforts. Its membership consists of 37 
national organizations. 

Six awards are made annually. Win- 
ners in each of the six population cate- 
gories will be presented with plaques at 
the 38th annual meeting of the Cham- 
ber in the first week in May. 


TEXAS BOARD APPROVES RULES 

The Texas Board of Insurance Com- 
missioners, Austin, Texas, March 15, en- 
tered an order approving “rules, rates 
and a policy form for the writing of 
insurance agents’ and brokers’ errors and 
omissions insurance.” 





OHIO AGENCY INCORPORATED 

The Lowell Douce Agency at Marion 
and Caledonia, O., is to be incorporated 
as Douce & Co., Ine. 
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COMPANY 
COOPERATION 


* 


For almost 100 years we have 
been helping our agents get re- 
sults, sincerely cooperating in 
solving their special problems, 
and keeping them alert to to- 
day's oportunities through ex- 
perienced fieldmen, backed up 
by an informative and reliable 
advisory service. Among the 
results is the confidence and 


satisfaction of our  policy- 


holders and the growth and 


progress of our agents. 


No wonder more and more 
agents are turning to Hanover 


and Fulton. 


* 


THE HANOVER 
FIRE INSURANCE CO. 


OF NEW YORK 
Organized 1852 


THE FULTON 
FIRE INSURANCE C0. 


NEW YORK 


* 


HOME OFFICE 


111 JOHN ST., NEW YORK 7, N. Y. 


WESTERN DEPT. 


INSURANCE EXCHANGE BUILDING 
CHICAGO 4, iLL. 


PACIFIC COAST DEPT. 


340 PINE STREET 
SAN FRANCISCO 4, CAL. 
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North America Reports 
Most Successful Year 


RAISES CAPITAL TO _ $30,000,000 


Group Earned $151,556,000 Premiums in 
1949; Diemand Notes Multiple 
Line Expansion 





Philadelphia, March 28—John A. Die- 
mand, president, has reported to stock- 
holders of the Insurance Company of 
North America that, although the results 
for 1949 were the best in the history of 
the North America group, a five-year 
basis should be used in judging the over- 
all operations of the company and group 
since, in two of the last five years, sub- 
stantial underwriting losses were sus- 
For these five years, including 
profit 


tained. 
1949, the 
earned premiums was 2.24% 


underwriting ratio to 


Increase Approved 


Diemand called attention to the 
the stockholders in 1949 ap- 
proved an increase in the authorized 
capital of the Insurance Company of 
North America to $30,000,000 and that 
the directors then acted to increase the 
outstanding capital to $18,000,000 by the 
payment on December 3lst of a 20% 
stock dividend. At the same time $17,- 
000,000 was added to stated surplus 
which now stands at $102,000,000. 

Combined operations of the group of 
companies for 1949 showed $151,556,000 
of earned premiums, and an improve- 
ment in claims and underwriting ex- 
penses incurred, resulting in an under- 
writing profit of $17,511,000. Investment 
income for the year was $12,193,000 and 
the overall net operating income after 
federal taxes was $21,703,000. Assets in- 
creased approximately $53,444,000 over 
1948, to $386,994,000. The reserve for 
general contingencies came to $43,044,000 
and policyholders surplus was $163,044,- 
000, an increase of $34,208,000 during the 
year. 

Mr. Diemand called attention to the 
program of expanding the facilities of 
the companies as the result of the pass- 
age of multiple line legislation in most 
states. One of the companies, the Alli- 
ance of Philadelphia, is not included in 
that program as it is proposed that dur- 
ing 1950, the Insurance Company of 
North America will assume its obliga- 
tions and reinsure its outstanding busi- 
ness, subsequent to which the Alliance 
will be withdrawn. 

He commented on the problems which 
have confronted the insurance industry 
arising out of the Supreme Court’s de- 
cision of some years ago declaring in- 
surance to be interstate commerce, and 
pointed out that the prevailing system 
of appointment in the various states, of 
individuals frequently unfamiliar with 
insurance to the post of commissioner, 
and the short tenure of office of these 
insurance officials, adds to the difficulties 
of all companies. 

Thanks Agents 


The profitable record of all major 
classifications of North America business 
was mentioned and Mr. Diemand ex- 
pressed his appreciation of the contri- 
butions made by agents of the com- 
panies, as well as by independent brok- 
ers, in the solicitation and selection of 
risks upon which the companies earned 
their profit. 

As to fire lines, Mr. Diemand pointed 
to a reduction in claims and claims ex- 
pense which, coupled with a high rate 
of earned premiums from the greatly in- 
creased amount of insurance booked in 
recent years, operated to produce profits 
in 1949. The favorable underwriting ex- 
perience has already prompted regula- 
tory officials to move for reductions in 
rates and Mr. Diemand commented that 
a restraining influence should be the 
fact that the fire insurance industry has 
just emerged from a period of several 
years of underwriting losses and the 
experience of a single year is insufficient 
to judge the adequacy of rate levels or 


Mr. 
fact that 





forecast probable future experience. 

He touched on the underwriting re- 
sults on automobile physical damage 
lines during the past year with a ratio 
of claims incurred to premiums earned 
of 38.9%. 

In discussing ocean marine results, 
Mr. Diemand mentioned that the re- 
duced volume of foreign trade accounted 
for a reduction of 15% in premiums on 
hull and cargo coverages, but that, not- 
withstanding, the underwriting profit 
was satisfactory. Inland marine lines de- 
veloped an increase of some 9% in pre- 
miums written, but ‘an underwriting 
profit somewhat less than 1948. 


Operations of the Indemnity Insur- 
ance Company of North America for 
1949 were generally good. Premium in- 
come increased moderately but under- 
writing profit rose substantially. Mr. 
Diemand pointed out that, in appraising 
the 1949 record, it should be kept in mind 
that casualty insurance results fluctuate 
rather widely over a given period of 
years and observed that the underwrit- 
ing profits of the last two years were 
preceded by losses in 1946 and 1947. The 
capital of the Indemnity was increased 
in December from $2,500,000 to $5,000,000 
through declaration of a 100% stock divi- 


dend. The company showed a surplus to 
policyholders of $31,336,000 at December 
31, 1949, comprised of capital of $5,000. 
000, stated surplus of $15,000,000, ang 
$11,336,000 of general contingency fe. 
serve. Its assets passed the one hundred 
million mark, and stood at $100,510,000 at 
the end of the year. 





At the regular meeting of the }oard 
of directors March 17, the Fireman's 
Fund declared a quarterly dividend of 
65 cents per share on the capital stock 
of the company, payable April {7 to 
stockholders of record March 31, 





An advertisement similar to this appears in SATURDAY EVENING POST, April 15 and in NEWSWEEK, April 3 
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The things you live with—your home, your 
business, your “stock in trade”’—are all sub- 
ject to loss through accident or circumstance 


beyond your control. 


For your own sense of security, you should 


U. S. Dept. of ldjerior: depicts a sod house in Kansas on free 
land opened for 





L t by the H tead Act of 1862. 


our FELseddiond 


learn how easily you can be protected. Call 
in one of Great American’s 16,000 local 
agents—or see your own insurance broker— 


and get his ideas on a planned insurance pro- 


gram that will cover your needs, 








GREAT AMERICAN + AMERICAN ALLIANCE - 
GREAT AMERICAN INDEMNITY - 


Great American Group 


ROCHESTER AMERICAN 
DETROIT FIRE & MARINE - MASSACHUSETTS FIRE & MARINE 


AMERICAN NATIONAL + 
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© Rear Admiral Paul B. Nibecker, com- 

S mander of the New York Naval Ship- 
S yard, discloses that the Navy Yard had 
Syeduced its accident rate more than 
+ 65% in the last three years. Admiral 
'Nibecker was the principal speaker at 
Sthe twentieth annual dinner of the 
) Greater New York Safety Council at 
the Hotel Statler. 

The steady decline in accident fre- 
quency was attributed by the admiral 
‘largely to a coordinated program of 
accident prevention which took major 
responsibility for safety out of the 
"hands of a few supervisors and involved 
‘jarger numbers of employes in safety 
S committees and other forms of direct 
responsibility. 

“Ror the year 1946, the shipyard had 
), rate of 12.36 lost time accidents per 
) million man-hours of work,” Admiral 
/Nibecker said. “For the year 1948 this 
‘had been cut to 6.63. For the year 1949, 
this had been cut to 3.71. For January 
of this year, we got down to one lost 
time accident for a full month. This 
was our all-time low until then. For 
February of this year, we operated a 
full month without a single lost time 
Paccident — an all-time record for the 
§ shipyard.” 


















Action Needed 


The dinner was attended by _ 1,000 
‘leaders in accident prevention from all 
parts of the country. Admiral Nibecker 
isaid that industrial plants could reduce 
their accident rates “if the front office 
‘is sincerely interested and will take 
}some real concrete action” in safety 
education and setting up shop safety 
committees, supervisors safety commit- 
htees and a “top safety policy advisory 
committee.” 


Asserting that the Government’s 
“front office” had been “sold on safety,” 
-Admiral Nibecker said: “In our De- 
‘partment of the Navy, and in the De- 
'parmment of Defense, very clear-cut 
/and positive policy statements have 
‘been issued in support of continuing 
Sour progressive accident prevention ef- 
| forts at all locations where military or 
3 — personnel are stationed or em- 
p oyed.” 


Shipyard Hints 


The admiral suggested that industry 
Fmight adopt some of the following 
_safety aids now in use at the naval ship- 
eyard in Brooklyn: 

Scoreboards giving the number of 
tlost time accidents for the month are 
posted at each gate and carried on the 
stronts of the Yard buses. 
| A safety flag flies from the top of 
pthe staff in a prominent location in the 
Yard every day there is no accident. 
|When there is a lost time accident the 
hflag is lowered to half mast for a full 
i day, 

Each shop carries on its outside an 
pittractive sign symbolic of the shop’s 
activity. Displayed prominently on the 
Sign is a figure telling how many days 
that shop has operated without a lost 
time accident. 

An inter-shop contest is conducted, 
with 2 monthly flag awarded to the 
chop with the greatest improvement in 
ls salety record over the corresponding 
month of the year previous. 

Awards are made to supervisors 
Whose gangs have gone a full year 
without a lost time accident. 

.‘\ Shipyard paper keeps all hands in- 
‘ormed on how each shop stands 


Navy’s Shipyard Commander Finds 
Accident Frequency Reduced 65% 


“safety-wise and otherwise.” Admiral 
Nibecker said that as an experiment 
somejof the senior civilian supervisors 
were, induced to write feature articles 
on safety for the Yard paper. He re- 
ported that this had “done wonders in 
getting some of the “not so enthusiastic 
boys” to do some thinking on the sub- 
ject of safety and finally getting en- 
thusiastic about it. 

Admiral Nibecker said safety slogans 
were printed on the statement-of-earn- 
ings-and-deduction cards that accom- 
panied all pay checks. However, he 
said, a survey showed that most of the 
Yard’s 9,650 employes did notice the 
safety slogan. Something was then 
done to draw their attention to the 
safety message. 

“We simply announced that each 
week on ten of these cards the letters 
of one word in the safety slogan would 
be all mixed up and whoever got one 
of these cards could turn it in for a free 
lunch with a double dessert in our 
cafeteria. I can assure you we are get- 
ting back a very high percentage of 
our ten winning cards each week.” 

The admiral said the Yard’s public 
address system had formerly been used 
to report details of accidents with sug- 
gestions on how to avoid repetition. 

“T don’t go for that type of correc- 
tion,” Admiral Nibecker said. “We 
adopted a plan whereby whenever an 
employe had a ‘near miss’ but was pro- 
tected from a painful or serious acci- 
dent because he was wearing recom- 
mended safety equipment, I would 
come down to his working area and 
talk to him and make a tape recording 
of the incident and then rebroadcast 
that talk over the public address sys- 
tem. I’m satisfied that this has done 
much to convince the man on the ma- 
chine that the use of our recomended 
safety equipment pays off.” 

The admiral explained the workings 
of the safety committees at various 
levels. While this required part of the 
time of a larger number of workers it 
made possible, on the other hand, the 
elimination of many employes from full 
time duty as safety wardens. He said 
the former safety wardens were rerated 
to other work. This new program had 
helped bring about the big decrease in 
the accident rate, the admiral declared. 


DIRECTOR, NATIONAL UNION 

National Union Fire of Pittsburgh an- 
nounces the election of Alexander P. 
Reed, president, Fidelity Trust of Pitts- 
burgh as a director. Mr. Reed succeeds 
H. A. Phillips, deceased, 





AIU Vice President 





WALTER E. BRILL 


As announced last week in The Eastern 
Underwriter, Mr. Brill has been named 
vice president in charge of central 
production for American International 
Underwriting Corporation. 





St. Paul Group Retires 


Boylan, Marine Underwriter 


William F. Boylan, inland marine un- 
derwriter, associated with the St. Paul 
companies, retired March 31. Mr. Boy- 
lan was born in Stoughton, Mass., 
March 25, 1885, and started his insur- 
ance career with Frank Gair Macomber 
of Boston in 1906. In 1909, he was 
transferred to take charge of Macom- 
ber & Co.’s New York office. “In 1925 
he was engaged by A. F. Shaw & Co. 
of Chicago to open a New York office, 
where he also represented the St. Paul 
Fire & Marine to write jewelers block 
business. In 1928, he became manager 
of the St. Paul at New York. 

Mr. Boylan was a member of the ex- 
ecutive committee which formed the In- 
land Marine Underwriters Association 
as well as being a member of various 
subcommittees of that association from 
time to time. He was elected chairman 
of the executive committee for two 
consecutive years — 1937-1938 — and has 
served as a member of the committee 
ever since. He was also a member of 
the executive committee of the Inland 
Marine Insurance Bureau since its in- 
ception, as well as serving on various 
subcommittees. Mr. Boylan has taken 
an active part in the growth of inland 
marine business and his influence and 
knowledge of this class has played a 
great part in preparing many of the 
present day forms. 

On retiring, Mr. Boylan was a guest 
at a dinner given him by a group of 
employes of the eastern department of 
the St. Paul companies at which he was 
given an engraved wrist watch. 





SAhS-341n 


34TH AT BROADWAY, N. Y. | 





JEWELRY APPRAISAL SERVICE 


@ Saks-34th jewelry experts will examine and appraise all types of 
jewelry at a nominal cost to the customer. 

@ A certificate will be issued, itemizing the jewelry at the current 
retail value for insurance purposes. 


INSURANCE COMPANIES, BROKERS and their clients find this an 


invaluable service. Appraisal hours 9:30 A. M. to 6 P. M. (Thursday’s 
until 9). Saks-34th—Mezzanine Floor. 


° LACKAWANNA 4-7000 








Shipboard Deaths Laid 
To Negligence at Pier 


SAFETY RULES ARE IGNORED 





Convention Hears Sun _ Shipbuilding 
Company Officer Give Examples 
of Needless Accidents 





Shipboard deaths from carbon dioxide, 
which settles in holds where dry ice 
has been used as a refrigerant, are en- 
tirely avoidable, the twentieth - annual 
convention of the Greater New York 
Safety Council was told last week by 
John G. Pew, Jr., vice president of the 
Sun Shipbuilding and Dry Dock Com- 
pany of Chester, Pa. Addressing a con- 
vention session at the Hotel Statler, 
Mr. Pew recounted several recent ac- 
cidents where crewmen were killed by 
the fumes. In each case, he said, safety 
regulations requiring ventilation of such 
holds had been ignored. 

Negligence at piers or in repair yards 
has caused more ship tragedies in re- 
cent years than the elements at sea, Mr. 
Pew said. As examples of negligence, 
he mentioned the following: 

“The latest, of course, was the Nor- 
onic, a 36-year-old vessel tied up to a 
berth with all the available fire appara- 
tus of a city on hand, yet it took the 
lives of 119. The Noronic had had a 
preview of tragedy by her sister ship 
the Hamonic, five years previously. 

“The feeling that this could never 
happen to a large ocean liner was dis- 
proved in the case of the Normandie, 
tied up at a berth in New York under 
a renovating program with 2,000 work- 
men aboard. The Normandie was con- 
sidered the most fire-proofed passenger 
ship afloat.” 

Mr. Pew mentioned also the Genges 
Phillippar on which 40 lives were lost; 
the Asia, with 100 fatalities; the -At- 
lantique, costing lives, and the burning 
of the Lafayette at its dock in Le 
Havre in 1938 when fuel oil spilled on 
the engine room floor and was ignited. 

“A year later the Paris, also at dock, 
suffered a $2,500,000 fire loss,” he said. 
“Three months before her maiden voy- 
age the Europe burned for six hours 
before turning over. These examples 
merely scratch the surface of the ever 
recurring disasters from avoidable fire, 
even in so-called fire-proof ships.” 





ROBERT F. LIVINGSTON, 63 





Retired Atlantic Mutual Surveyor Dies 
in South Carolina 


Robert Forsyth Livingston, 63, re- 
tired insurance executive and former 
secretary of the Life Saving Benevolent 
Association, died in Summerville, S. C., 
March 25, after a brief illness. He was 
returning home to Northford, Conn., 
when taken ill. 

At the time of his retirement in 
1948, Mr. Livingston was chief cargo 
surveyor of the Atlantic Mutual, with 
which he had been associated for 43 
years. From 1941 to 1948 he also served 
as secretary of the Life Saving Bene- 
volent Association. 

He was the son of James LaRhett 
Livingston of Elizabethtown, N. Y., and 
Frances Parke Forsyth of Philadelphia. 
Mr. Livingston was for many years a 
resident of Great Neck, L. I. before 
moving to Connecticut two years ago. 
As a second lieutenant of K Com- 
pany, Seventh Regiment, New York Na- 
tional Guard, he served on the Mexican 
border in 1916. 





NORTH BRITISH SPECIAL 


The North British group announces 
the appointment of Robert G. Barlow 
as special agent for the Michigan de- 
partment with headquarters at Detroit. 
After being discharged from the Navy 
upon the termination of World War II, 
Mr. Barlow entered the employ of the 
Michigan Inspection Bureau. He has a 
thorough knowledge of the Dean Sched- 
ule and general insurance engineering 
practices. 
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Gallagher Declares 
Competition Is Stifled 

ADDRESSES COST ACCOUNTANTS 

Sees Added Costs for Five-Year Period; 


Looks to Cost Accounting to 
Restore Competition 








Charging that competition in insur- 
ance has been stifled and predicting a 
period of increasing insurance costs 
during the next five years, followed by 
decreases, Russell R. Gallagher of the 
Philco Corp., addressed the Williams- 
port chapter of the National Associa- 
tion of Cost Accountants at its recent 
meeting at Williamsport, Pa. Mr. Galla- 
gher said that the most important step 
management can take is to sponsor the 
development of an insurance procedure 
manual and he finds the most hopeful 
sign is development of a uniform 
method of accounting. 

Speaking on the subject, “The Broad 
Picture of Corporate Insurance,” Mr. 
Gallagher said it will be agreed that 
“lacking some cohesive policy and pro- 
cedure, there is no possibility of ‘good 
practice’ in accounting, law or insur- 
ance. Corporate policy on insurance in 
many companies, is strictly hearsay. It 
is unrecorded, unbased and largely un- 
known.” 


Hazards Are Unknown 
The reason which lies behind this 
“void,” he said, is that the hazards sub- 


ject to insurance and the available pro- 
tection is not made known to those who 
are in a position to create or advise 
on policy. For example, he cited boiler 
insurance asking: “If it is customary 
to purchase boiler insurance, pay pre- 
mium and file the policy, who knows 
when he should write up a work order 
or create an insurance loss receivable 
account or notify the insurance depart- 
ment of an occurrence which may have 
insurance implications? Is the repair 
job a maintenance expense or a casu- 
alty chargeable to insurance? 

“While most of us have a rather ex- 
act impression of the indemnifying fea- 
tures of a fidelity bond, do we know the 
reasonable extent of these features? 

“Will the accountant or plant mana- 
ger, who readily recognizes the impor- 
tance of filing a claim for fire damage, 
as readily recognize the business in- 
terruption loss which ofttimes, is far 
greater than the direct damage? 

“If your plant ceases production for 
a half day because the power lines, a 
half mile away, are torn down by a 
drunken driver, will you report the oc- 
currence to your insurance department ? 
And, if you do, is it really your respon- 
sibility to report? 

Matter of Departmental Organization 

“This is a matter of departmental or- 
ganization. Today, many insured losses 
are not collected, only because the in- 
sured did not know he was _ insured. 
There should be at least one man in 
every plant, shop, warehouse, store and 
office who understands the general na- 
ture of his company’s policy on insur- 
ance. This man should be the focal 
point for all reports and queries hav- 
ing a bearing on casualties, losses, un- 
usual occurrences and hazards. Yet, he 
must not be responsible for the place- 
ment of coverage, the collection of 
losses, the abatement of hazard. He 
need only collect and transmit this 
data to the insurance department. 

“He need not even have a compre- 
hensive knowledge of insurance. All he 
need know is that there are three basic 
loss sources: (a) the loss, damage or 
destruction of tangible or intangible 
property and property rights; (b) the 


resultant inability to continue earnings ; 
and (c) property and personal injuries 
involving employes gr the public. To 


insure against these loss sources, it is 
possible to obtain from 10 to 200 or 
more forms of coverage depending upon 
the breadth of coverage offered.” 

Mr. Gallagher discussed the “hidden 
loss” which accompaniies an industrial 
accident—other employes shut down 
presses and run to the aid of the in- 
jured worker, and when they return 
to their work they operate at a slower, 
more contemplative tempo; a new man 
hired and trained as replacement with 
production spotty and full of spoiled 
work during the training period. “Do 
you know what this will cost you?” he 
asked. “Would it not be interesting and 
profitable to find out?” 

No Enlightened Policy 

Declaring that until the top manage- 
ment of any enterprise understands in- 
surance for what it is, not only a bul- 
wark against casualty but a means of 
releasing working capital, there will 
not be an enlightened policy on insur- 
ance. Mr. Gallagher said there are still 
some who speak of insurance as “a 
tax, a necessary evil, even a_ racket, 
because they have not taken the trouble 
to inquire into the benefits of insurance 
but only into its gross premium ex- 
pense.” 

Most of the “fighting and feuding 
with insurance companies stems from 
the fact that small and large business 
concerns, equally, have little or no con- 
trol over the facts that are of the 
greatest importance from an insurance 
standpoint, Mr. Gallagher asserted. 

With respect to development of a 
manual and his prediction as to insur- 
ance costs, Mr. Gallagher said: 

Should Develop Manual 


“The most important insurance step 
which can be taken by your manage- 
ment is to sponsor the development of 
an insurance procedure manual. This 
manual will be remarkably crude, at 
first. Its first section will be almost 
blank, being a recital of your corporate 
policy on insurance. The second sec- 
tion will refer to insurance coverage 
and steps to be taken in making vari- 
ous reports from those on value to 
those on losses. The third section will 
be in the nature of a report to man- 
agement. Herein you will find all fi- 
nancial data such as rates, premiums, 
losses, ratios and probable future re- 
sults. 

“New coverage or extension of exist- 
ing protection, comments on brokers, 
insurance companies, internal lapses 
and similar matters will be discussed 
in addenda which would be closely held 
in top management. 

“From such a manual great develop- 
ment will come. Questions will be 
asked and answered by statement or 
restatement of policy. Department, 
plant, division and corporate executives 
will begin to find a rational pattern 


(Continued on Page 40) 
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TO PUSH HOME INDEMNITY 





Stockholders Told Operations Will Be 
Considerably Developed; Multiple 
Line Question Answered 


During the annual meeting of stock- 
holders of the Home Insurance Co. 
President Harold V. Smith, discussing 
the Home Indemnity Co., said the 
management is pushing the operations 
of the Home Indemnity and it will be 
developed considerably. The Home last 
year increased its holdings in Home 
Indemnity common stock to 346,348 
shares in all, and now owns 99.01% of 
the common stock. In 1947 it purchased 
$4,000,000 of preferred stock in Home 
Indemnity. 

Asked about are multiple dbere- 
tions of the Home, Mr. Smith said these 
operations will be when all the states 
enact legislation enabling the Home to 
do a multiple line business throughout 
the country. Many states have already 
enacted such legislation. 

Discussing the investments of the 
Home in 1949, Mr. Smith said the 
Home’s portfolio showed an apprecia- 
tion of 13.9% for the year while the 
comparable Dow Jones average rose 
only 11.3%. 





KROLL GOES TO WASHINGTON 


Becomes Manager There for F. & D. 
and American Bonding; Ramsey 
Succeeds Him at Kansas City Office 


William M. Kroll, formerly manager 
at Kansas City for the Fidelity & De- 
opsit Co. of Maryland and its affiliate, 
the American Bonding Co. of Baltimore, 
has been appointed manager of the com- 
panies’ office in Washington, D. C. He 
succeeds the late Guy C. Cosway, who 
was killed in an automobile accident on 
February 22. 

As successor to Mr. Kroll in Kansas 
City, the companies have named Mau- 





rice K. Ramsey, formerly associate 
manager of that office. 
A native of Washington and con- 


nected with that office for nine years 
prior to his transfer to Kansas City in 
May, 1947, Mr. Kroll has been a mem- 
ber of the F. & D’s field organization 
for nearly 30 years. Before going to 
Washington in 1938, 
assitant manager and i in other capacities 
with the companies’ office in New Or- 
leans. 

Mr. Ramsey also is a veteran of many 
years’ service with the F. & D., having 
been continuously associated with its 
Kansas City branch since 1921. 





PEERLESS APPOINTS SAYER 

The Peerless Casualty Co. announces 
the appointment of Idward D. Sayer as 
assistant secretary in the reinsurance 
department at 32 Cliff Street, New 
York. Mr. Sayer has previously been 
associated with the General Reinsur- 
ance Corp., having served in various 
capacities for the past 21 years. Since 
September, 1946, he has been assistant 
secretary of that corporation. 





EDWARD H. MORRILL DIES 

Edward H. Morrill, 71, retired as- 
sistant general manager, Aetna Casualty 
& Surety Co., in its New York office, 
died April 3 at the Northern Westches- 
ter Hospital, Mount Kisco, N. Y. 





Damage desires a change. 


Lane, New York 7, N. Y. 








Casualty Executive Available 
Here is your opportunity of a lifetime. A casualty executive 
with college degree, under 45 years of age, with an outstanding 
record of experience in all lines including Motor Vehicle Physical 


To the right party finest of references will be furnished. Thor- 
ough investigation is invited. All replies will be treated in confi- 
dence. Address Box 1939, The Eastern Underwriter, 41 Maiden 


he had served as : 











SYRACUSE DINNER ARRANGED 





Dineen and Mayor To Be Guests; Mary 
Donlon and Dorsett Speakers; Ex. 
pect 350 to 400 Attendance 

With Insurance Superintendent Rob. 
ert E. Dineen of New York and Mayor 
Thomas Corcoran of Syracuse, N. Y, 
as guests of honor, the fifth annual al]. 
industry dinner, sponsored by the 
Casualty & Surety Club of Syracuse, 
will be held sApril 10, in the Persian 
Terrace of Hotel Syracuse. 

Lewis C. Ryan, past president of the 
New York State and Onondaga County 
Bar Associations will be toastmaster 
and principal addresses will be delivered 
by Mary Donlon, chairman, New York 
State Workmen’s Compensation Board, 
who will speak on “This Is Your Dis. 
ability Benefits Law,” and J. Dewey 
Dorsett, general manager, Association 
of Casualty & Surety Companies whose 
subject will be “Public Relations Is Our 
Business.” 

Attendance of between 350 and 400 is 
anticipated, with the following organiza- 
tions participating with the Casualty & 
Surety Club: 

Syracuse Field Club (fire insurance 
company representatives), Syracuse Un- 
derwriters Exchange (agents’ associa- 
tion), Syracuse Insurance Women’s As- 
sociation, Syracuse Life Underwriters 
Association, Syracuse Claims Associa- 
tion and Onondaga County Bar Asso- 
ciation. 





PLAN KANSAS CITY CONGRESS 





Kellner Is General Chairman; Casualty 
and Surety Underwriters Associa- 
tion Sponsors Event 

The casualty and fidelity sales con- 
gress annually sponsored by the Casu- 
alty & Surety Underwriters Association 
of Kansas City will be held this year 
on May 4, President Fred Vernon 
Griffith of the sponsoring organization 
announces. Mr. Griffith is associated 
with the W. B. Johnson & Co, agency 
in Kansas City. 

As in the past, the one-day session 
will be held in the Little Threatre of 
the Municipal Auditorium. A luncheon 
will get under way at 12:15 at the Presi- 
dent Hotel ballroom. 

Gordon Kellner, manager for the Aetna 
Casualty & Surety Co., Kansas City, is 
chairman of the program committee, 
and will preside at the sales congress. 

Speakers at the congress will be as 
follows: Herbert E. Duncan, Kansas 
City architect and minister; Erwin A. 
Gaumnitz, Ph. .D., professor of Com- 
merce, University of Wisconsin; Fred 
Sharp, University of Kansas; Corlett T. 
Wilson, Wilson & Wilson Agency, | Rock- 
ford, Ill.; James V. Walsh, Aetna Casu- 
alty & Surety Co.; James C. O'Connor, 
National Underwriter. ; 

Mr. Kellner is general chairman ot 
the congress, assisted by Fred Vernon 
Griffith and W. J. McCord, manager, 
American Associated Cos. Committee 
chairmen are: Publicity, R. L. Yocum, 
Home Indemnity Co.; printing, R. R. 
Thomas, Hartford oe & Indemnity 
Co; hotel, J. N. Downey, Aetna Casu- 
alty & Surety Co.; luncheon and ticket, 
Donald Bryan, W. B. Johnson & Co.; 
reception, F. T. Tormoen, cle agars Mc- 
Gee & Sons; speakers reception, Camp- 
bell Dodge, National Surety Corp. 





YATES ELECTED PRESIDENT 
Henry A. Yates, president of the Na 
tional Union Fire Insurance Co., has 
been elected president of the National 


Union Indemnity Co., succeeding John 
M. Thomas, who has resigned but 
continues as a member of the board 
of directors. William MacLean, treas- 
urer of the National Union Fire, was 
elected a director, succeeding H. A 


Phillips, deceased. 





F. & D. FIGURE CORRECTION 

The 1949 net premium volume of the 
Fidelity & Deposit Co. in New Jane 
was incorrectly stated in our M: rch J 
$075 509 as $67,509. The correct total 8 
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DBL Seminar 


of A. &@ H. Bureau, 


New York, 


April 5-6 





54 Cos. Represented 

At Bureau’s Seminar 
Pp. J. BURNS GEN’L CHAIRMAN 
Describes DBL in N. Y. as Huge Jig- 


Saw Puzzle; Law Thoroughly Ana- 
lyzed in 2- Day Session 








Peter J. Burns, Eagle - Globe - Royal 
Indemnity Cos., did a fine job as general 
chairman April 5 and 6 of the educa- 
tional seminar in New York City, held 
by the Bureau of Accident & Health 
Underwriters on statutory disability in- 
surance laws. Because of the widespread 


interest in the subject, and particularly 
in New York’s DBL, this gathering at- 
tracted an attendance of over 160 repre- 
sentatives of 54 insurance companies, all 
of whom intend writing coverage under 
the New York law. According to Joseph 
F. Follmann, manager of the bureau, 
this was the largest number of company 
representatives ever to attend a bureau 
meeting or seminar. 

Having served as chairman of the 
bureau’s statutory disability insurance 
committee, Mr, Burns has practically 
“lived” with the New York law for the 
past several months and demonstrated 
that he is thoroughly conversant with 
its requirements. At the same time, he 
stressed in his introductory remarks in 
opening the seminar April 5: “This is a 
new law. There are no text books on it 
and much has still to be worked out in 
practice. It is like putting together a 
huge jig-saw puzzle of acts and inter- 
pretations. Each of us has certain pieces 
but none of us has them all. If we are 
to complete the picture, we must assem- 
ble all of the pieces now available, 
large or small.” 


Points to Stupendous Task 


Pointing out that the DBL task is 
stupendous and there is little time left 
to complete it, Mr. Burns continued: 
“We are well aware that many of our 
member companies have not completed 
their disability benefits programs and 
have held up filings in New York in 
anticipation of this seminar discussion. 
Many of our members have not written 
statutory insurance in California or New 
Jersey, and many, even, have not had 
any experience in the handling of group 
insurance. These companies are looking 
to the seminar to supply many important 
answers, realizing full well that the in- 
surance industry is expected to and will 
perform an outstanding job in providing 
benefits for the workers of New York 
State. 

“As most of you know, some compa- 
nies have already received approval of 
their policy forms and rates, It is there- 
fore most important that companies file 
as soon as possible so that the industry 
as a whole can get on with the task of 
helping employers comply with the act. 

“Our speakers are very close to the 
problems arising out of the New York 
law. Their comments should be most 
helpful to you but many phases well 
understood by these men may seem 
troublesome to the rest of us. It is 
essential that these perplexing points be 
brought to everyone’s attention through 
the medium of questions and resultant 
discussion. Many of you, too, can add 
to the value of the discussion by giving 





Pach Bros. 
PETER J. BURNS 


us the benefit of your own observa- 
tions.” 


Bohlinger Lead-off Speaker 


Alfred J. Bohlinger, Deputy Superin- 
tendent of the New York Insurance De- 
partment, was the lead-off speaker and 
in introducing him Mr. Burns gave rec- 
ognition to the cooperative spirit he 
had shown in working with the all-indus- 
try committees on development of the 
DBL program. Other speakers on the 
seminar follow: 

Henry S. Beers, vice president, Aetna 
Life, spoke at length on the responsi- 
bility of the insurance industry under 
existing statutory disability benefit laws. 
Louis A, Orsini of the bureau staff then 
presented an introduction to the subject, 
giving legislative and social background, 
which is reviewed in another column. 
This was followed by an analysis of 
statutory disability laws of Rhode 
Island, California and New Jersey by 
Francis T. Curran, Loyalty Group’s cas- 
ualty companies, and a similar analysis 
of the New- York law by Edwin H. 
Marshall, Indemnity Co. of North Amer- 
ica. Both are’ reviewed elsewhere in 
this issue. Questions surrounding vari- 
ous facets of these laws were cheerfully 
answered by these speakers. 


Talks by Messrs. Light, Juliani 
and Furnivall 


George E. Light, assistant secretary, 
group department of the Travelers, then 
discussed and answered questions sur- 
rounding the interpretations and regula- 
tions under the New York law, laying 
stress on those having to do with covered 
employers and employes, temporary and 
permanent contributions, and existing 
and new plans. Maurice L, Furnivall, 
also of the Travelers, discussed cost fac- 
tors under DBL and answered many 
queries on this vital subject. 

S. Daniel Juliani, superintendent of 
contracts, group division, Aetna Life, 
gave an analysis of the New York ad- 
visory policy forms as well as_ the 
drafting and filing requirements for 
forms in New York. He spoke from 
first-hand information as Mr. Juliani 


served as chairman of the drafting 
subcommittee of the all-industry com- 
mittee on policy forms. established at 
the suggestion of Superintendent of In- 
surance Robert E. Dineen. His paper is 
reviewed at length in other columns. 


Brownlee, Boger, Reed and H. V. 
Williams Also on Program 


Next speaker was William F, Brown- 
lee, regional group underwriter, Con- 
necticut General Life, who discussed 
underwriting principles, both for funda- 
mental group insurance and special stat- 
utorv disability variations. His remarks 
are featured on another page. 

Following Mr. Brownlee, Willett K. 


Boger, Jr. of Hartford Accident & In- 
demnity, discussed statutory disability 
insurance including home office records, 
the collection of premiums and cancel- 
lation of insurance, the effect on employ- 
er’s administrative requirements, and 
the agency department. Mr. Boger was 
assisted by Samuel B. Reed of the Con- 
necticut General Life, who conducted a 
discussion on claims problems and pro- 
cedures. ; 

The seminar concluded with a dis- 
cussion of both Insurance Department 
and Workmen’s Compensation Board 
administrative requirements under the 
New York law by Harry V. Williams, 
Hartford Accident & Indemnity, 


Orsini, Curran and Marshall Analyze 
Current Statutory Disability Laws 


Louis -A. Orsini of the Bureau of 
Accident & Health Underwriters out- 
lined the social insurance background, 
beginning with workmen’s compensa- 
tion, then unemployment compensation 
and other features of social security, 
and then the most recent form of social 
legislation, statutory disability insur- 
ance, in his talk before the educational 
seminar conducted by the bureau, April 
5-6. 

“It should be noted,” he said, “that 
the insurance industry has long been 
aware of the need for such protection 
as evidenced by the established media 
which provide accident and health pro- 
tection on a voluntary basis. During the 
past 100 years insurance companies have 
attempted to meet the need for this 
protection by the development of many 
types of policies and coverages. Through 
the medium of individual, franchise, 
family, blanket, and group policies, cov- 
erages have gradually been developed 
to protect against losses resulting from 
loss of time, hospitalization, and medi- 
cal and surgical care. 


Develop Special Coverages 


; “In addition to these many special 
coverages have been developed to meet 
the special needs of all forms of travel 
hazards, members of volunteer fire de- 
partments, members of athletic teams, 
students, campers, and pilots—to men- 
tion a few. Protection has also been 
developed against special hazards and 
diseases. 

“It is noteworthy that the premium 
volume of accident and health insurance 
has increased over 500% during the past 
ten years. As of December 31, 1948, 
33,410,000 persons were protected for 
loss of income; 60,995,000 persons were 
protected for hospital expense; 34,060,- 
000 persons were protected for surgical 
expense, and 12,895,000 were protected 
for medical expense. 

“Group accident and health insurance, 
one of the voluntary forms of protec- 
tion, may be written to provide the 
following benefits: accidental death and 
dismemberment, weekly indemnity, hos- 
pital, nurse, surgical and medical ex- 
pense. Statutory disability benefits in- 
surance for purposes of identification is 
basically the weekly indemnity coverage 
provided under a group accident and 


health contract. Statutory disability ben- 
efits insurance for purposes of identi- 
fication is basically the weekly indem- 
nity coverage provided under a group 
accident and health contract. Statutory 
disability benefits insurance for pur- 
poses of identification is basically the 
weekly indemnity coverage provided 
under a group accident and health con- 
tract. Statutory disability benefits insur- 
ance is not, therefore, the development 
of a unique form of insurance but 
merely the compulsory expansion of an 
established insurance principle.” 


Curran on Present Laws 


Following Mr. Orsini’s introduction of 
the subject, Francis T. Curran, super- 
visor, statutory disability division, Com- 
mercial Casualty Insurance Co., an- 
alyzed the statutory disability laws now 
in effect in Rhode Island, California 
and New Jersey as well as the Crosser 
amendment to the Railroad Unemploy- 
ment Insurance Act, and Edward H. 
Marshall, superintendent, special risk 
department, Indemnity Insurance Co. of 
North America, described the New York 
law. 

Describing the Rhode Island monop- 
olistic state fund program as “organized 
chaos,” Mr. Curran said: 

“First and to my knowledge, the only 
experienced organizations in the field 
were not asked to participate nor con- 
sulted on the basis of their experiences 
in the field of non-occupational group 
insurance. So a state monopoly in a 
previously highly competitive field came 
into being. 

Service Costs Limited 


“Insurance companies have adminis- 
trative expense as a constant problem. 
I have yet to learn of a company which 
is overstaffed. Yet the service costs in 
Rhode Island during the first year were 
limited by law to 1%. Right there the 
problem got away from them. From 
July, 1943 to June, 1946, they operated 
on a 3% administrative cost. In’ July 
of 1946 this was upped to 6%.... 

“Fortunately, because it is a_ state 
monopoly and its complications plus its 
failure to recognize existing group in- 
surance, we do not have to work with 


” 


Mr. Curran said that in California 
employers are permitted to contract out 
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if they desire to provide their employes 
with non-occupational disability insur- 
ance, “at a cost to the companies, how- 
ever, because they must provide better 
protection in one or more respects than 
the state plan.” He spoke of the recent 
amendment to the California law relat- 
ing to hospital benefits of $8 per day 
for 12 days of hospital confinement and 
said: “How much this recent change in 
California will cost, no one knows. But 
we can guess, can’t we?” 
Talks on Crosser Amendment 

Mr. Curran said that many people 
engaged in the profession of disability 
insurance have failed to recognize that 
the Crosser amendment to the Railroad 
Unemployment Insurance Act consti- 
tutes statutory disability coverage. He 
mentioned some of the benefits paid 
under the Crosser amendment and said: 
“All this on a monopolistic basis at 
only % of 1% of the first $3,000 of 
earnings. The entire cost is borne by 
the railroad for which the employe 
works. They have a safety valve, how- 
ever, in that the tax rate may go as 
high as 3% depending on the size of 
the unemployment insurance account. 
We, as users of railroads and the ship- 
pers can hope that the railroad workers 
remain healthy. Otherwise, up go fares 
and we pay the cost of someone’s pre- 
mium,” 

The New Jersey act, Mr. Curran said, 
differs in one important factor from 
the laws of Rhode Island and California, 
in that New Jersey provides that if one 
more than half the employes elect to 
be covered by a private plan, then all 
employes are so covered. The dissident 
element, he added, if it represents 10% 
of all employes, may call for an elec- 
tion each year but at the election, the 
majority vote is in control of the plan; 
if the employer does not submit a pri- 
vate plan for consideration by his em- 
ployes, where four or more are engaged, 


are automatically covered by the state 
plan. 
Perform Distinguished Job 

“The job performed by the approx- 
imately 50 companies writing plans in 
New Jersey has been a distinguished 
one,” he said. “We now insure about 
60% of all employes. Undoubtedly, this 
figure would have been much higher if 
more employers had come to the reali- 
zation that they would not like the state 
entering their industry. State operated 
butcher shops, grocery stores, manufac- 
turing plants, delicatessens— yes, even 
insurance companies would not be to 
the liking of the existing entrepreneurs 
in those fields. They have to be made 
aware of this principle.” 

Expressing the belief that somewhere 
along the line some state will pass a 
bill which will place the entire problem 
in the hands of private companies which 
will be an opportunity for insurance to 
prove its value, Mr. Curran. said: 
“Which state will pass such legislation 
is just a guess and yours is as good as 
mine. Some state will divorce this busi- 
ness from unemployment insurance and 
workmen’s compensation and set up a 
new state agency. That will be interest- 
ing to observe and a challenging oppor- 
tunity which we shan’t miss.” 


Marshall on New York Law 

The new concept in statutory disabil- 
ity legislation as expressed in the New 
York law, said Mr. Marshall, lies in 
the application to social insurance of 
the old American concept of free enter- 
prise. 

“The New York disability benefits 
law,” he said, “is an experiment in social 
legislation which gives recognition to 
the superior results attainable only un- 
der a system of free enterprise. It is 
designed to make maximum use of the 
established and proven facilities of pri- 
vate enterprise by placing major respon- 
sibility upon the employer and upon the 
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private insurance industry for the pro- 
vision of desired social benefits to the 
employe public. It is expected that this 
emphasis on private responsibility and 
private insurance will preserve that 
which is superior in existing voluntary 
solutions and cause to be created effi- 
cient, flexible and economical new solu- 
tions to the problem of providing non- 
occupational disability benefits to the 
employes of New York State. 

Mr. Marshall reviewed the concrete 
features of the New York law as con- 
trasted with the other state laws, say- 
ing: 

Places Burden on Employer 

“The New York law places the bur- 


den of legal liability on the employer 
to make provision for the benefits of 
the law in favor of his employes by 
specific and positive selection of one 
of the means outlined in Section 2] 
of the law. It does not create an instry- 
ment of: the state with taxing power 
upon whom the responsibility of pro- 
viding the required benefits would rest.” 
Mr. Marshall described the State 
Fund as truly competitive and said 
elimination of special features has heen 
brought about in the following ways: 
The Insurance Department has heen 
given the same regulatory powers over 
the State Fund as it exercises over 
private carriers; the State Fund _ has 
been made subject to the same pre- 
mium taxes as are paid by private car- 
riers; failure to make a positive selec- 
tion does not automatically make the 
State Fund the insuring instrument. 
Other features reviewed by Mr. Mar- 
shall were: Financing of benefits under 
the New York law is based on the prin- 
ciple of joint financing by the employer 
and employe, with both having a feeling 
of responsibility in connection with the 
sound operation of the program. 


Provides for Full Competition 
The New York law is a new approach 
of deciding upon the desired benefits 
and then attempting through the fullest 
possible competition to bring about the 
provision of those desired benefits at 

the lowest possible competitive cost. 
Unlike the other states, New York 
places no limits on assessments to be 
made upon all carriers for support of 
the special fund for disability benefits 
and payment of administrative  ex- 
penses; the effect of this feature is to 
make the law completely self-supporting 
and not dependent on separate taxation 
or support from the state government. 
“To a degree,” Mr. Marshall said, “this 
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Vast Amount of Work 
On DBL Policy Forms 


DESCRIBED BY S. D. JULIANI 





Makes Valuable Contribution to Statu- 
tory Disability Benefits Seminar; 
Outlines Filing Requirements 





A valuable contribution to the DBL 
information needed by both company 
underwriters and producers at this time 
was made by S. Daniel Juliani, superin- 
tendent of contracts, Group division, 
Aetna Life, when he discussed at the 
educational seminar of the Bureau of 
A. & H. Underwriters, April 6, the 
advisory policy forms prepared for use 
under New York’s disability benefits 
law. Mr. Juliani spoke with authority 
as he was chairman of the policy forms 
subcommittee of the all-industry com- 
mittee on policy forms which, since last 
summer, has been working on the prob- 
lem in cooperation with the New York 
Insurance Department and the Work- 


men’s Compensation Board. 

At the outset Mr. Juliani said that 
the objective of his committee, which 
broadly represents all segments of the 
insurance industry interested in DBL, 
was to serve as an advisory group to 
the New York Insurance Department 
in the solution of the many policy forms 
problems incident to the enactment of 
the disability benefits law. In this ca- 
pacity the committee worked diligently 
to develop advisory policy forms which 
would serve as acceptable guides to the 
Department and to the companies in 
preparation of DBL policies which the 
companies could use. 


Pattern of the Advisory Forms 


The committee did not undertake, ex- 
plained the speaker, to prepare all of 
the type of policy forms which could 

' be used in writing insurance under the 
disability benefits law. “Rather, it has 
' generally confined its activities to mat- 
ters concerned with advisory forms 
which may be used when employers pro- 
vide disability benefits under either sec- 
tion 211-1 or section 211-2 of the dis- 
| ability benefits law. Thus, with one or 
' two exceptions, the advisory forms 
' which have been prepared are designed 
- as follows: 
» “(1) So that they wéll provide dis- 
| ability benefits at least equal to those 
provided for in section 204 in every re- 
spect. 
_ “(2) Permit no greater employe con- 
| tributions than those permitted by sec- 
tion 209, and 
“(3) May be written in such a way 
that, at the option of the purchasing 
employer, greater benefits may be pro- 
vided in one or more respects than 
those provided for in section 204, but 
at no greater employe contributions 
than those permitted by section 209.” 
The speaker then stated that his com- 
mittee had made no attempt to prepare 
any of the types of policy forms which 
may be used under section 211-4 or 
under section 211-5 of the disability 
benefits law, “because these policies will, 
in general, require individual treatment 
conforming to the requirements of the 
Particular case and the practices of the 
Insurance companies concerned.” 
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Freedom to Depart From Advisory 
Forms 


pen 


In the passing, it was noted by Mr. 
Juliani that the companies are free to 
use all or any portions of any advisory 
form in the preparation of its own 
) forms and that no obligation is placed 
| on any insurance company to use ver- 
» batin the forms prepared by the policy 
» lorms committee. 

He further said that every provision 
contained in the advisory forms has 
been discussed and rediscussed many 
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times, not only within the subcommittee 
but also within the Insurance Depart- 
ment and within the advisory commit- 
tee to Miss Mary Donlon, chairman of 
the Workmen’s Compensation Board. 
In this connection Mr. Juliani said: “I 
think that every member of the sub- 
committee will agree with me that he 
would not have prepared policy forms 
for his own company which would have 
included some of the material found in 
the DBL advisory forms we have de- 
veloped. 

“However, the advisory forms repre- 
sent many compromises that had to be 
made at the request of either the Insur- 
ance Department, Miss Donlon, or of 
her. advisory committee. 


Forms A and B Went to Dep’t 
Sept 22, 1949 

After describing in brief the nine 
advisory policy forms prepared by his 
committee—forms ‘A, B, C, D, E, F, G, 
H and I—the speaker said: 

“Advisory forms A and B were first 
sent to the New York Insurance De- 
partment on September 22, 1949. The 
subcommittee first met with the De- 
partment on October 13, 1949, and did 
not meet with the Department again 
until December 19, 1949. Revised advi- 
sory forms A and B and advisory forms 
C, D, E, F, G and H were placed in 
the hands of the Department, along 
with the committee’s covering memo- 
randum, on December 19 and 20, 1949. 
The Insurance Department submitted 
copies of the memorandum and of Ad- 
visory Forms A and B to Miss Donlon’s 
advisory committee on December 21, 
1949, and copies of advisory forms C, 
D, E, F, G, and H on or about the 
middle of January, 1950. Copies of ad- 
visory form I and of revised advisory 
form F were sent to the Department 
on March 2, 1950, and to Miss Donlon’s 
advisory committee early in the week 
of March 20, 1950. 

“The subcommittee has met  fre- 
quently with the Insurance Department 
and many of the changes in the ad- 
visory forms which were requested 
either by the Department or by Miss 
Donlon or her advisory committee have 
been incorporated in the forms. Ad- 
visory forms A, B, and H were released 
to the industry on February 27, 1950, 
and advisory forms E and G on March 
14, 1950. It is hoped that other advisory 
forms will be ready for release to the 
industry by the Insurance department 
in the not-too-distant future. The sub- 
committee will, of course, continue to 
meet with the Department as often as 
necessary in the interests of expedit- 
ing the release of as many as possible 
of the remaining advisory forms to 
the industry.” 

Discusses Advisory Forms B and H 

Continuing, Mr. Juliani said: “Since 
the basic philosophy of the advisory 
forms which have been accepted as 
models both by the Department and by 
Miss Donlon is in general the same, 
and since advisory forms B and H ap- 
pear to be of particular interest, I will 
discuss those forms in detail. 

“Advisory form B—This form under- 
takes to pay disability benefits to em- 
ployes within the classes specified in 
the policy. The benefits are those which 
the employe is entitled to receive un- 
der section 204 of the disability bene- 
fits law by virtue of section 203 of that 
law and because of employment within 
the classes covered by the policy with 
an employer named in the policy. 

“It should be noted that disability 
benefits are payable not only as to 
non-occupational disabilities which com- 
mence during a period of employment 
with the employer but also as to non- 
occupational disabilities which com- 
mence during a period of four weeks 
following termination of employment 
and prior to performance by the em- 
ploye of any work for remuneration or 
profit. 

“To the, extent that the disability 
benefits law establishes the procedures 


and requirements to be followed in 
filing and establishing claims, making 
benefit payments, etc., the policy relies 
on the law rather than spelling them 
out in full. 


Notice and Proof of Claim 


“While the disability benefits law im- 
poses obligations on an employe with 
respect to filing notice and proof of dis- 
ability, and specifies that notice to or 
knowledge by the employer of the oc- 
currence of an injury or sickness is 
deemed to be notice to or knowledge by 
the insurance company, that law. con- 
tains no requirement that notice and 
proof of claim shall be furnished to the 
company. Thus, this point has been left 
to be handled by a contractual require- 
ment. The advisory forms have been 
worded to take care of this point. 

“The requirements of sections 226-1 
through 226-4 of the disability benefits 
law are taken care of by the policy 
section entitled “provisions required by 
statute”; and those of section 226-5 by 
the policy section entitled “cancellation 
of policy.” The usual grace period pro- 
vision has been omitted because of the 
requirement that 10 days’ notice must 
be given to cancel a policv. However, 
there is no objection to the use of a 
grace period provision which does not 
conflict with the cancellation of policy 
provision. 

“The policy sections entitled “Special 
Provision Relating to Employe Con- 
tributions” and “Statutory Assessments” 
have been included by request, even 
though they merely constitute a_ re- 
statement of matters already encom- 
passed by the disabilitv benefits law 
which is specifically made a part of the 
policy. 


Advisory Form H 


Advisory forms A and B provide pre- 
cisely the benefits provided for in sec- 
tion 204 of the disability benefits law. 
Thus, a device is needed for use when 
it is desired to effect more liberal bene- 
fits either at the time of issue of the 
policy or at a later date. Advisorv 
form H has been developed as one such 
device. This form is intended to illus- 
trate the manner in which greater lib- 
erality may be accomplished. It is ob- 
vious that only the general approach 
can be suggested. The changes which 
an insurance company may wish to 
make by the use of this form are many 
and varied, and the wording of the 
particular 
wishes to treat in this form must be 
left to be developed by that company. 


Where Greater Liberality May Be 


ffected 


“The subcommittee has been in- 
formed that greater liberality may be 
effected by the use of advisory form H 
as to the following items: 

“(a) Although not officially deter- 
mined as yet, it appears likely that 
either or both of the waiting periods 
of four weeks and 25 days which are 
provided for in section 203 of the dis- 
ability benefits law as a condition prece- 
dent to eligibility may be waived. 

“(b) Disability benefits may start 
before the eighth consecutive dav of dis- 
ability, either for accidents or for sick- 
nesses or for both. 

“(c) The minimum amount of weekly 
benefit may be liberalized, and the 
maximum amount of weekly benefit may 
also be liberalized. 

“(d) The maximum duration of pay- 
ment set forth in section 205-1 may be 
liberalized. ; 

“(e) The pregnancy limitation set 
forth in section 205-3 may be liberal- 


ed. 

“(f) The act of war exclusion set 
forth in section 205-8 may be waived. 

“(g) The exclusion of certain dis- 
abilities set forth in section 205-9 may 
be waived. 

“The subcommittee has been informed 
that five of the items in section 205 may 
not be liberalized. These are: 
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items any given company 





























































































“(1) Section 205-2, which denies dis- 
ability benefits to an employe for any 
period of disability during which he is 
not under the care of a physician duly 
authorized or recognized by the chair- 
man of the Workmen’s Compensation 
Board. 

“(2) Section 205-4, which denies dis- 
ability benefits to an employe for any 
disability occasioned by wilful intention 
of the employe to bring about disability 
of himself or another, or resulting from 
disability sustained in the perpetration 
by the employe of an ‘illegal act.’ 

“(3) Section 205-5, having to do with 
performance of work. 

“(4) Section 205-6, which denies dis- 
ability benefits to an employe for any 
day of disability for which the employe 
is entitled to receive remuneration or 
maintenance in an amount equal to or 
greater than the disability benefit for 
that day. 

“(5) Section 205-7, which denies dis- 
ability benefits to an employe for any 
period in respect of which he is or 
would be subjected to suspension or dis- 
qualification of unemployment insurance 
benefit rights otherwise than through 
his disability.” 

Mr. Juliani then said that a decision 
may be made later as to whether or not 
any of the restrictions on benefits in 
section 206 of the disability benefits law 
may be waived or liberalized. “How- 
ever, as of now, it is a possibility that 
a waiver or liberalization of items (a) 
and (b) of section 206-1, which exclude 
or reduce disability benefits because of 
amounts payable from certain other 
sources, may be permitted,” he said. 


Drafting and Filing Requirements 


Speaking of drafting and filing re- 
quirements, the speaker said: “The re- 
lease of advisory forms after review 
by the Insurance Department and by 
the chairman of the Workmen’s Com- 
pensation Board does not serve to make 
it possible for insurance companies to 
make up their own forms from them 
without filing their own forms and re- 
ceiving approval of them as required by 
statute. That is to say, each company 
will be required to develop its own 
forms and to clear them with the De- 
partment before they are used. Addi- 
tionally, Regulation 71, made by the 
chairman of the Workmen’s Compensa- 
tion Board, requires clearance of forms 
with the chairman. 

“The forms must comply both with 
the Insurance Law and with the dis- 
ability benefits law. 

“The principal Insurance Law 
tions involved are: Section 154, per- 
taining to approval; section 162, per- 
taining to standard provisions; sections 
46-3 and 221-1, pertaining to the defini- 
tion of a group accident and health in- 
surance policy; section 221-3, pertain- 
ing to the individuals who may be cov- 
ered; and sections 221-6 through 221-9, 
pertaining to premium rates and com- 
missions. Some of these sections were 
amended by chapter 600 of the 1949 
Laws of New York. 

“The whole of the Disability Benefits 
Law will, of course, have to be ob- 
served, but particular attention should 
be paid to: Section 226, relating to the 
insurance contract; section 236, relating 
to the disposition of accrued benefits 
upon death; and section 237, relating to 
reimbursement for advance payments by 
employers.” 


sec- 


Mechanics of Filing 


Further along Mr. Juliani spoke of 
the mechanics of filing, both with the 
Insurance Department and with the 
chairman of the Workmen’s Compensa- 
tion Board. He explained: “In sending 
disability benefits law forms to the In- 
surance Department, two copies of each 
form should be sent to Sidney Michael- 
son, senior policy examiner, State of 
New York, Insurance Department, 324 
State Street, Albany 1, New York. The 
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Brownlee Notes Effect of Disability 


Benefit Laws on Group Insurance 


The advent of statutory disability leg- 
islation providing for non-occupational 
A. & H. coverage embracing practically 
all employing units within a state was 
hailed this week by William F. Brown- 
lee, regional group underwriter, Con- 
necticut General Life, as a development 
in the post-war era which has had a 
most noticeable effect on group insur- 
ance underwriting. Speaking at the edu- 
cational seminar of the Bureau of A. & 
H. Underwriters at Hotel Biltmore, New 
York, Mr. Brownlee centered attention 
on the variations in fundamental group 
underwriting principles as they relate to 
statutory disability benefit plans. Point- 
ing to two major effects than can be 
ascribed to such plans, the speaker said: 

“One of these effects could be said 
to be ‘complication’ and the other 
‘standardization.’ While these two terms 
are in a sense the antithesis to each 
other, it is still a fact that there has 
been both complications as well as 
standardizations in fundamental group 
underwriting principles as a result of 
statutory disability benefit plans. First, 
let us consider the complications. 


Full Knowledge of Legislation Required 


“The understanding to be conveyed 
in this sense is concerned with the need 
for technical understanding of the leg- 
islation itself. It is no longer sufficient 
for an underwriter to have knowledge 
of his own underwriting policy as well 
as his insurance contracts. It is also 
necessary to have a full knowledge of 
the statutory disability legislation itself. 
It is necessary for special contract 
forms and employe certificate forms to 
be developed. Since in those states which 
have a state fund as well as permitting 
employers to insure with private in- 
surers it is necessary for the insured 
plan to provide benefits in every respect 
which will be equal to or greater than 
those provided under the state fund, 
a thorough knowledge of the legislation 
is required. This includes not only 
knowledge as to the provisions of the 
law as they relate to the benefits to 
be paid, but it may also mean that the 
group insurance underwriter must be 
conversant with a state’s unemployment 
compensation law or, in the case ot 
New York, the workmen’s compensation 
law as it relates to the administration 
of the statutory disability benefit plan. 


Points to Complicated Administration 


The result naturally has been for a 
much more complicated administration. 
It is no longer true that the community 
of interest is restricted to the insured 
group and the insurer, but there is now 
an interested third party—the local state 
authorities who are administering their 
statutes and who must see that the spe- 
cial requirements they are charged with 
enforcing are properly met. Since no two 
of the laws which have been passed 
to date are identical the complexities 
increase with each law. 

“An employer having employes located 
on a national scale throughout the 
country no longer finds it possible 
to insure all of his employes under a 
single group accident and_ sickness 
policy, providing a single standard bene- 
fits scale with 
eligibility being established which best 
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suits his needs. Instead this employer 
finds that he now has four group acci- 
dent and health policies with a good 
chance that his employes in Rhode 
Island are not insured under any of 
them. 
Schools Days Are Not Over 

“The result of all of this has been 
that group department personnel have 
learned that school days are not over. 
They have had to develop anew, or 
polish up old, study habits. The number 
of brief cases being carried home after 
5 o'clock with.something in them other 
than the morning paper has materially 
increased, I am sure, if I can take myself 
for being a typical example. It is also 
true, like group insurance itself, statu- 
tory disability benefit plans will prob- 
ably be in a state of flux. Subsequent 
legislative sessions may amend the 
original provisions of the law which, in 
turn, will require changes in all plans 
being insured in order for the private 
plans to continue to be as favorable 
in every respect as the state fund. An 
example of that was experienced on 
January 1, 1950 in California with the 
additional indemnity provisions for dis- 
abilities resulting in hospital confine- 
ment. The: effect will be, under certain 
types of statutory disability benefits 
legislation, for private insurers to be 
in continuous competition with the exist- 
ing state funds.” 

The Effect of Standardization 


Mr. Brownlee then discussed the ef- 
fect of standardization, and in so doing 
he observed that to a certain extent 
an underwriter can no longer place as 
great a value on a _ tailor-made plan 
which recognizes the special cir- 
cumstances and conditions peculiar to 
any given employer group. He pointed 
out: 

“There are so many features, such as, 


the provisions for eligibility of employes 
as well as minimum benefit schedules 
and maximum indemnity paying periods 
which become a must in any plan being 
written under statutory disability legis- 
lation that there is no longer the op- 
portunity for special recommendations 
formerly considered the hall mark of 
good group underwriting programming. 
It is, therefore, essential for group un- 
derwriters to set up more of an assembly 
line type of operation more complete 
in its division of labor and standardiza- 
tion processes than was formerly true 
even for fundamental group insurance 
procedures.” 

The speaker warned that insurers face 
a very real challenge in performance, 
measured by the ability to produce ac- 
ceptable underwriting standard to em- 
brace more cases than might be gen- 
erally true for standard group insurance. 
“This includes,” he said, “the writing of 
cases with less than 25  lives—cases 
which would not be of a sufficient size 
to meet minimum requirements for 
regular group insurance. 


Sees Need to Relax on Underwriting 


“As a result, it behooves a group in- 
surance underwriter to discount some 
of the fine points of his trade and not 
insist that every recognized underwrit- 
ing principle be adequately protected. 
For example, in establishing premium 
rates under statutory disability benefit 
plans consideration must be given not 
only as to whether or not the basis on 
which premiums are to be charged pro- 
duces the most equitable measure of 
the potential liabilities, but also will the 
method of charging premiums result in 
simple administrative methods and ease 
of handling on part of both the em- 
ployer and the insurance company. The 
fact that under plans written as the re- 
sult of some types of statutory disability 
legislation no individual selection on the 
part of the employe as to whether or not 
he is to be insured is permitted re- 
moves some of the pressure on the 
question of individual employe selection 
which in turn might be reasoned as 
being a justifiable reason for a relaxa- 
tion of certain administrative methods 





Tew. “Catastrophic” Hospital Extras Coverage 


(Issued with Preparedness Hospital-Surgical Policy) 








If the bill for 
EXTRASis. . . «. . 


$100.00 (orless) . . . 
ER 6 ee ke, ek ee 
Sees) “saa tes 
800.00 eee et ee 

1100.00 Aer ee eee 





Page 100% of the FIRST $100.00 


plus 75% of the NEXT $1000.00! 
Here’s how it works: 





Provident 
PAYS 


ALL 
$175.00 
250.00 
625.00 
850.00 








Ci 









Instead of the usual allowance of less than $100, Provident 
Producers can now offer their prospects real protection against 
“catastrophic bills” for special hospital services (i.e., other than 
room and board). Written on individuals and family groups. 


INVESTIGATE TODAY! 


BROKERAGE BUSINESS INVITED 


PROVIDENT LIFE & ACCIDENT INSURANCE COMPANY 


CHATTANOOGA 





in order to produce simplified handling, 

“It would be poetic justice for some 
future statutory disability benefit legis. 
lation to be named the Gilbert-Sullivan 
law, for then we could appropriately 
say that a group insurance underwriter’s 
lot is not a happy one.” 





DBL Policy Forms 


(Continued on Page 37) 


insurance company’s form number must 
include the letters ‘DBL.’ 

“Additionally, two copies (a) of the 
schedules of premium rates, rules, and 
classification of risks for use in con- 
nection with the issuance of DBL poli- 
cies, and (b) of the maximum commis- 
sions, compensation, or other allowances 
to soliciting agents pertaining to such 
class of business, should be sent to the 
Insurance Department, as required by 
section 221-7 of the Insurance Law. This 
submission should also be addressed to 
Mr. Michaelson, and should be made 
with the policy forms. Approval of the 
policy forms can be taken as an indi- 
cation that the rate forms are also ac- 
ceptable. 

“The exact mechanics relating to the 
submission of disability benefits law 
forms to the chairman of the Work- 
men’s Compensation Board, pursuant.to 
Regulation 71, are set forth in the dis- 
ability benefits insurance contract bulle- 
tins issued by the chairman. 

“No premium or commission scales 
should be filed with the chairman.” 

Latest Developments 

In closing Mr. Juliani described as 
follows the latest developments in his 
subcommittee’s efforts to get approval 
of the remaining advisory forms: 

“On February 20, 1950, Miss Donlon 
met with the subcommittee and _ re- 
quested us to study the problems in- 
volved, and, if possible, recommend ad- 
visory forms which can be used under 
sections 211-4 and 211-5 of the disability 
benefits law. Thus, it is possible that 
additional advisory forms will be pro- 
duced by the subcommittee and passed 
on to the Insurance Department and to 
Miss Donlon’s advisory committee for 
consideration. If any of these additional 
forms are developed and meet with ac- 
ceptance, they will, of course, be re- 
leased by. the Insurance Department.” 

Prior to the subcommittee meeting 
of February 20 no member of the sub- 
committee had been invited to be pres- 
ent when Miss Donlon’s advisory com- 
mittee discussed advisory forms. How- 
ever, on February 20, Miss Donlon in- 
vited two members of the subcommittee, 
one from the casualty representation 
and one from the life representation, to 
attend such future meetings of her ad- 
visory committee as involve the discus- 
sion of matters pertaining to advisory 
policy forms. The two subcommittee 
members delegated to attend these 
meetings are J. Albert Burgoyne and 
S. Daniel Juliani. 


GLASS TALKS IN NEW JERSEY 

Fred M. Glass, director of airport 
developments of the Port of New York 
Authority, spoke before the Surety Un- 
derwriters Association of New Jersey 
at the Downtown Club in Newark, 
April 6. 


STANDARD ISSUES BOOKLET 

The Standard of Detroit has published 
a new edition of its booklet, “A Guide 
to Effective Insurance Advertising, 








which is available to its agents. 
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APPROVED “COMPENSATOR” POLICY 
Under New York’s NEW Disability Benefits Law 


Unique 


SELF-UNDERWRITING 


Privilege 





The Continental Casualty Com- 
pany and the Continental Assur- 
ance Company have pooled their 
resources to invent the finest pos- 
sible equipment to comply with 
New York’s New Disability Bene- 
fits Law. Because of our advance 
preparation of materials, produc- 
ers through any General Agent of 
The Continental Companies may 
obtain supplies today and offer 
employers an approved D.B.L. 
policy that more than fulfills the 
growing demand for full coverage. 

Continental representatives are 
the only producers who have uni- 
que self-underwriting privileges 


which give them the advantage of ‘‘on-the-spot”’ 
delivery of policy at the time the application is 
completed. For the first time in group insurance 
history, a new kind of streamlined equipment is 


made available. 


Continental’s approved New York D.B.L. ““Com- 
pensator”’ policy offers everything that employees 
and employers affected by the Law want... in- 


EXCLUSIVELY FOR CONTINENTAL REPRESENTATIVES 





a POLICY PROVIDES ai. 


FULL STATUTORY 
ACCIDENT & SICKNESS 
BENEFITS 
After July 1, 1950 


...in compliance with the New 
York Disability Benefits Law. 


Continental’s ‘“Compensator” 
policy 

RELIEVES EMPLOYER 
OF ASSESSMENTS 


which may be levied after 








July 1, 1950. 
L 2 ) 








Immediate 


ON-THE-SPOT DELIVERY 


of Policy 


cluding simplified bookkeeping 
methods and assurance of prompt 
claim service throughout the State 
of New York. 

Every Continental Representa- 
tive can now offer coverage at 
rates which will assure maximum 
return for the premium dollar. 
Our presentation circular to em- 
ployers explains everything. Pay- 
roll Deduction Tables are sup- 
plied for each case. A complete 
packet of ‘‘Action Ideas”? is avail- 
able for guidance ... questions 
and answers, telephone contacts, 
direct mail plans, and newspaper 
ads. 


Since a very large volume of New York D.B.L. 
business must successfully be written in a very 
limited period of time, the General Agents of The 
Continental Companies invite your inquiry re- 


garding the streamlined and simplified forms that 


we have devised to assure mass production methods 
for greatest efficiency at lowest cost. Attractive 
commission arrangements are offered. 





The Continental Companies 
CONTINENTAL CASUALTY COMPANY 
CONTINENTAL ASSURANCE COMPANY 


Ask Any General Agent of Either Company Licensed to Do Business in the State of New York 
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Zurich Cos. Announce 
New York DBL Plan 


OFFER 7%% LEVEL COMMISSION 





Features Are Minimum Paper Work 
and Simple Policy Request Form; 
Employer To Do Own Billing 





The Zurich Companies’ DBL plan for 
meeting the New York State disability 
benefits law, announced to producers in 
Greater New York by Minner and Bar- 
nett, Inc. metropolitan department 
managers, has attracted considerable at- 
tention. A major feature of this plan 
is that applications for the statutory 
coverage are made on a simple policy 
request form which, when completed by 
the employer, is sent to the Zurich for 
issuance of his DBL policy. 

The Zurich also stresses the fact in 
its sales literature, conveniently ar- 
ranged in a three-colored portfolio, that 
under its plan there is minimum paper 
work and no premium deposit. Pre- 
miums are to be paid by the employer 
directly to the Zurich on a form to be 
provided. The employer will be asked 
to do his own billing directly to the 
Zurich. The basis for computing pre- 
miums is on employes’ wages up to the 
first $3,000 of annual earnings. The em- 
ployer will be further instructed to mul- 
tiply the “wages subject to contribution” 
figure by the rate in his Zurich DBL 
policy. This gives him his quarterly pre- 
mium. The first such premium is due 
at the end of the first quarterly period— 
October 1, 1950. 

Minimum Rate of 7/10 of 1% 

Minimum rate offered by the Zurich 
under its plan is 7/10 of 1% which ap- 
plies when not more than 25% of the 
insured employes of a given risk are 
females. If the number of insured fe- 
males—in proportion to the total num- 
ber of insured employes—is greater than 
25%, the rate is graded accordingly. 
For example, 26% but less than 51% 
females takes the rate of 8/10 of 1%; 
51% but less than 76% females gets a 
rate of 9/10 of 1%, and 76% and over 
takes 1% rate. 

The producer’s commission on each 
DBL policy sold, the Zurich explains, 
will amount to 7%% of each annual 
premium up to $5,000 of premiums; 
thereafter a graded schedule will apply. 
This rate of commission will be paid 
the first year and every year thereafter 
so long as the policy is in force. 


U. S. Casualty Showed 
Outstanding 1949 Gains 


United States Casualty, affiliate of New 
Amsterdam Casualty, made splendid 
progress in 1949, closing the year with 
increased assets, premium volume, net 
operating profit and surplus to policy- 
holders. 

At the year-end total assets were $30,- 
590,510 compared with $27,946,369, a gain 
of $2,644.141. Earned premiums totaled 
$17,121,445 as against $16,964,728 in 1948. 
Reserves were generally strengthened 
{ncluding voluntary reserve for con- 
tingencies which, at the year-end, stood 
at $2,009,149. This compared with $1,- 
800,790 at the close of 1948. In addition 
$1,000,000 was transferred to surplus, 
making a total of $5,009,000 in surplus as 
of last December 31. Surplus to policy- 
holders of $8,009,149 showed an over-all 
increase of $1,208,360. 

The company’s operating profit, less 
dividends of $67,500, was $985,011. 


ISSUES NEW SAFETY BOOKLETS 

Julien H. Harvey, manager, accident 
prevention department, Association of 
Casualty & Surety Companies, has is- 
sued the following list of new publica- 
tions of the department: “Young Driv- 
ers Can Be Safe,” “Incentives for 
Safety,” “Driver Education,” reprinted 
from School Review; “Teen-age Driv- 
ers and Their Influence on Automobile 
Liability Insurance Rates”; “Man-to- 
Man” and “Dad-to-Daughter” safe driv- 
ing agreements and “In the Public In- 
terest.” 








European General’s Strength 
Reveals $54,945,301 Assets 


The growth of the United States 
branch of European General Reinsur- 
ance Co. during the past year is re- 
flected in its total admitted assets as 
of last December 31 of $54,945,301 which 
is an increase of $5,013,364 over the 1948 
figure of $49,931,937. Of the 1949 total 
$40,334,495 is invested in Government 
bonds, $6,496,619 in miscellaneous stocks 
and $1,997,716 in cash in banks and 
oftice. : 

The company’s 1949 statement on the 
liability side shows a reserve of $14,771,- 
861 for liability and compensation losses 
and $6,735,784 reserve for other losses. 
Unearned premium reserve stood at $13,- 
851,286. Total reserves at the 1949 year- 
end amounted to $44,252,130 compared 
with $39,773,850 at the close of 1948. The 
1949 voluntary reserve was $5,693,172, an 
increase of $535,084 over the 1948 figure. 
Deposit capital and surplus continued at 
$1,100,000 and $3,900,000 respectively, 
making a surplus to policyholders (in- 
cluding voluntary reserve) of $10,693,172. 

Net premiums written by European 
General last year were slightly under 
22,000,000 compared with the 1948 
total of $20,988,954. Earned premiums 
amounted to $20,241,419 and losses in- 
curred were $11,078,465, slightly under 
the 1948 totals in both respects. 


NEW AMSTERDAM IN FINE SHAPE 


Closed 1949 With Increased Assets, Pre- 
miums, Policyholders’ Surplus; Net 
Operating Profit Greater 


Growth of New Amsterdam Casualty 
during the past year was shown in its 
1949 report to stockholders. The com- 
pany boosted its total admitted assets 
from $63,550,497 at the close of 1948 to 
$70,808,360 on last December 31. Net 
earned premium volume of $34,145,078 
last year compared with $32,647,358 in 
1948. Reflecting an increase of $3,167,643 
in contingency reserve, surplus to 
policyholders at the close of 1949 was 
$20,204,144. Capital continues at $1,000,- 
000 and surplus at $10,000,000. 

Net operating profit of the company 
last year was $2,116,032 compared with 
$1,123,063 the previous year. After pay- 
ing dividends of $650,000 the operating 
profit amounted to $1,466,032. Gain by 
adjusting stocks and bonds to December, 
1949 values, less depreciation in book 
value of real estate, amounted to $1,701,- 
611. “This appreciation may disappear 
with a downward trend in investment 
values,” says the report. 

Over-all opinion of Board Chairman 
J. Arthur Nelson and President J. 
Dougherty Mahon is that the company 
had a splendid year in 1949 and that 
1950 prospects appear good. 
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rendering the motorist. 


complete insurance service. 


and Mexico. 








represents 


agents represent AMICO... 






NATIONWIDE CLAIM SERVICE 


Complete claim service is one boast of every AMICO representative. When 
he tells his prospects and policyholders that Amico has 90 branch claim 
offices from coast to coast, he gives full meaning to the insurance service he's 


And, when he hands the policyholder his identification card, which lists claim 
offices and claim representatives, with names, addresses and day- and night- 
service phone numbers, he’s handing him one more representation of 


There are 293 branch claim offices and claim representatives located in all 
of the 48 states, the District of Columbia, eight Canadian provinces, Alaska 


No matter where an Amico policyholder may travel, an experienced claim 
serviceman is available to give real significance to complete insurance protection. 








St. Paul Cos. Prepare 
Casualty - P. D. Endorsemen; 


After an exhaustive study of the syp. 
ject the St. Paul Fire & Marine and § 
Paul-Mercury Indemnity Cos. have pre. 
pared an endorsemennt by which an as. 
sured can now get casualty property 
damage coverage for property he occ. 
pies, uses or rents which he has been 
able to do in the past on property he 
owns. : 

Insurance is written for a specific limit 
of liability on each location used, occy. 
pied by or rented to the insured an 
pays expenses incurred in “defense 
settlement, supplementary payments” jp 
addition to the applicable limit 0; 
liability. There are, however, several ex. 
clusions. These endorsements have beep 
approved in 19 states. 





DOWNS TO ADDRESS FORUM 

Neil Leary, Maryland Casualty (Co, 
presided over the meeting of the Surety 
Claim Men’s Forum of New York, Marci 
30. Walter W. Downs, Hartford Accj- 
dent & Indemnity Co., will be gues 
speaker at the next meeting of the 
forum, April 20. 





Competition Stifled 
(Continued from Page 34) 


which can be followed for the orderly 
passage of information through present 
channels, to the insurance department. 
Perhaps this will require only one more 
carbon copy. Possibly it will necessi- 
tate a slight separate function. The re- 
sult, however, will be a wider under- 
standing of the needs of the insurance 
department, ways to avert loss, and a 
sensible policy on insurance. 


Sees Period of Increasing Cost 


“Peering still further into the future, 
through the shifting mists of  uncer- 
tainty, we can see a period of increas- 
ing insurance cost during the next five 
years or so, followed by a long de- 
crease. This will come as a result of 
new Federal and state laws and regula- 
tions which govern competition, dis- 
crimination and accounting. 

“In order to understand the implica- 
tions of these laws, it is necessary to 
realize that the insurance business 1s 
rapidly becoming free from price and 
coverage competition. It is not to be 
inferred that this is wholesome nor is 
it the devout wish of the entire insur- 
ance fraternity. There are those whose 
desire is to be free from competition 
as to price and coverage. Others would 
like to throw down the bars and, a 
in the days when the west was opened 
to homesteaders, whip up the horses 0! 
unbridled competition and let the devil 
take the hindmost. Neither is right; 
neither can ‘or will accept a_ middle 
course, and the boys in the middle o! 
the road are so confused that they are 
running in all directions. : 

“Some decry Federal intervention, 
some dread it but consider it inevitable, 
some cry for it as fiercely as if it were 
salvation itself. And, during all of this 
pulling and hauling, they are beginning 
to develop, for the first time in_ the 
history of the industry, a uniform 
method of accounting which wil! perm! 
them, at last, to develop cost accounting 


Will Recreate Competition 


“The trend to higher cost wil! result 
from the current stifling of compet 
tion. Cost accounting will recreate com: 
petition through the development 
new forms of retrospective rating am 
participating insurance. New forms 0 
coverage will be available as the insur 
ance industry learns to evaluate specific 
hazards and risks upon the basis 
actual cost and not supposed relative 
cost.” ; 

In conclusion, Mr. Gallagher pointe! 
to that day after five years or so" 
the future “when for the first time W° 
will really know the why and were 
fore of our insurance expense. | trus 
we will be tooled up to its fullest ust 
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ToOpen New Building at Oakland,Cal. 


An event of significance in Oakland- 
East Bay, Cal. insurance circles will 
take place April 14 with the formal 
opening of a new $100,000 branch office 
building of Pacific Employers Insurance 
Co. at 3770 Piedmont Avenue. 


A two-story, reinforced concrete struc- 
ture, the new building is modern in 
every respect and contains over 7,000 
square feet of floor space. A 6,000 square 
foot parking area adjoins the building 
for the convenience of producers calling 
on the company. A luncheon room is 
among the many conveniences provided 
for employes, 

Montgomery Makes Statement 

Faith in the future of the Oakland and 





COMPETE IN ESSAY CONTEST 





420 Winners Listed Among Massachu- 
setts Teen-agers in Casualty Compa- 
nies “Forum for Living” Drive 


Boston, Mass.— Massachusetts teen- 
agers have indicted their own driving 
as the major problem confronting safety 
authorities and teachers because “teen- 
agers have not yet become aware of the 
responsibilities placed in their hands 
when they are given control of a motor 
vehicle.” 

That opinion was expressed in essays 
submitted by high school seniors com- 
peting in the “Forum for Living” safety 
competition currently sponsored by the 
casualty insurance companies serving 
Massachusetts. In those essays, Massa- 
chusetts high school seniors were asked 
to give their opinions of the greatest 
safety problem in their community and 
offer suggestions as to how it might be 
remedied. 

A survey of the 420 winning essays 
submitted in the first phase of the com- 
petition, disclosed that the problem of 
teen-aged driving was listed as the 
number one poser with teen-aged cy- 
clists coming in for second place atten- 
tion. A third problem mentioned by the 
youthful essayists was that of pre- 
school-age. children playing in the 
streets, further indicating to forum offi- 
cials that the high schoolers are quite 
well able to follow along the line of 
thinking of their elders. 


ORDERS RENEWAL OF LICENSE 








Court Issues Temporary Injunction to 
Bankers L. & A.; Orders Alexander 
to Renew Company’s Iowa License 
District Judge O. S. Franklin at Des 
Moines has ordered Iowa Insurance 
Commissioner Sterling Alexander to re- 
new the license of the Bankers Life & 
Casualty Co. of Chicago. The action 
came with the signing of a temporary 
injunction against the Commissioner 
alter the company filed a_ petition 
charging that he was “using his office 
in an offensive manner.” The Iowa con- 
troversy grew out of a charge made by 
the official that the company’s advertis- 

Ing was misleading. 

Formerly, the Commissioner had or- 
dered the company to stop using the 
advertising but the company obtained a 
permanent injunction when the court 
ruled that the Commissioner was ex- 
ceeding his authority and had no power 
to revoke the company’s license. 

Mr. Sterling had ordered the company 
to appear at a hearing set for March 
29 but the company obtained the tem- 
Porary injunction claiming the Commis- 
sioner was seeking to circumvent the 
original injunction by refusing to re- 
new the company’s license. 





MORGAN E. DUDLEY PASSES 
_Morgan E. Dudley, aged 65, who re- 
tired recently as Columbus, Ohio, man- 
ager of the United States Fidelity & 
Guaranty Co, was stricken at a dinner 
sven in his honor and died later in a 
hospital, 





East Bay territory, which is one of the 
fastest growing communities in the coun- 
try, was cited as the principal reason 
for the company’s construction of the 
building by Victor Montgomery, presi- 
dent of Pacific Employers. Mr. Mont- 
gomery, accompanied by a number of 
other company officials will be present at 
the open house as will numerous insur- 
ance producers and Oakland business 
executives. 

The new building will serve as head- 
quarters of the Northern California dis- 
trict manager, Resident Vice President 
Robert B. Stille, as well as for the Oak- 
land branch office headed by Brown 
Zarley. The territory served by the Oak- 
land branch office includes Contra Costa, 
Alameda and Santa Clara counties and 
the Monterey Peninsula. _ ) 

Located in a new and fast-growing 
business section of Oakland, the new 
building is easily accessible to agents 
and brokers. It is situated just off Mac- 
Arthur Boulevard, the most heavily 
traveled thoroughfare in Oakland. The 
building was designed by Architect 
Harry A, Bruno and the contractors 
were Christenson & Lyons, Oakland 
building firm. Construction was begun 
last December. 


KEMPER GROUP REPORTS GAINS 
Year-end Statement Shows Increases in 
Assets, Unearned Premium Reserve, 
Dividends, Reserves and Surplus 





Year-end statements of the Kemper 
group of insurance companies show sub- 
stantial increases in assets, unearned 
premiums, dividends to policyholders, 
and additions to voluntary reserves and 
surplus. Announcement of the 1949 re- 
sult is made by Chairman James S. 
Kemper. 

Assets of the group increased $25,- 
206,220 to $159,809,409. Unearned pre- 
miums increased $6,751,345 to $34,910,- 
488. Dividends paid to policyholders 
amounted to $13,488,207, exceeding the 
previous high record by $3,244,975. Sur- 
plus to policyholders and voluntary re- 
serves increased by $3,930,905 to $34,- 
616,459. 

Lumbermens Mutual Casualty Co., in- 
creased assets by $18,517,936 to a total 
of $112,099,855; unearned premiums are 
up $4,982,057 to $28,456,672; surplus was 
increased $2,000,000 to $14,000,000. Se- 
curity fluctuation reserve rose $500,000 
to $2,500,000. Other voluntary reserves 
were increased by $567,339 to $5,525,725. 

American Motorists Insurance Co. 
increased assets by $4,347,450 to $25,- 
717,534; unearned premiums rose $1,212,- 
286 to $5,429,888; surplus increased $500,- 
000 to $2,000,000. 

National Retailers, increased assets 
$1,181,962 to $8,590,306. Unearned pre- 
miums increased $512,304 to $5,068,308. 
Policyholders’ surplus is up $250,000 to 
$1,500,000. Voluntary reserves increased 
$232,232 to $719,056. 

Federal Mutual Fire Insurance Co. of 
Boston increased assets $249,491 to $1,- 
972,873; unearned premiums rose $84,- 
346, to $1,047,511; voluntary reserves 
increased $82,802 to $175,486. 





AMERICAN MUTUAL CHANGES 


One Director and Three Officers Elected 
at Annual Meeting; Four Officers 
Are Promoted 


Announcement is made by Charles E. 
Hodges, president, American Mutual 
Liability Insurance Co., of the election 
of one new director, three new officers 
and the advancement of four officers at 
the board of directors’ meeting follow- 
ing his company’s annual meeting. 

The new director is Gordon Harrower, 
secretary-treasurer of Wauregan Mills, 
Wauregan, Conn. The changes are: E. 
A. Burtzloff, formerly resident vice 
president in the southern division, to 





OFFERS TRAFFIC IDEA AWARD 





Accident Prevention Department of As- 
sociation of Casuatly & Surety Com- 
panies to Give $100 Prize 


To encourage a continuing exchange 
of traffic engineering ideas among cities 
and communities throughout the country, 
a 1950 cash award of $100 is announced 
by the accident prevention department 
of the Association of Casualty & Surety 
Companies for the best example of a 
traffic engineering project that has effec- 
tively reduced accidents or congestion. 

Announcement of the award has been 
mailed to over 2,400 traffic officials in 
this country who regularly receive the 
association’s bulletin, “Getting Results 
Through Traffic Engineering,” as well 
as to the membership of the Institute 
of Traffic Engineers and other inter- 
ested professional groups. 

A similar award was offered in 1949 
and was won by Edgar F. Copell, traffic 
engineer for the Massachusetts Depart- 
ment of Public Works. His submission 
was the reconstruction of a highway 
curve which reduced accidents involving 
personal injuries by 78%. 

The award, according to Julien H. 
Harvey, manager of the accident preven- 
tion department, is designed to encour- 
age engineers, police and traffic officials 
to make known their successful proj- 
ects and thus share with other commu- 
nities the techniques which have proved 
effective in saving lives and reducing 
property damage. 





PACIFIC INDEMNITY REPORTS 





Total Assets and Surplus to Policyhold- 
ers Increase; Total Earnings 
Down; Jane E. Goode a Director 


The board of directors of the Pacific 
Indemnity Co., at its quarterly meeting 
declared the regular quarterly dividend 
of 75 cents per share, payable April 1 
to stock of record March 15. 

Net premiums written during 1949, 
after deducting reinsurance ceded, 
totaled $23,288,513, a decrease of 4.65% 
from the writings of 1948. 

Total assets at December 31, 1949, were 
$39,485,005, an increase of $3,483,204 ‘dur- 
ing the year, of which $1,017,678 resulted 
from increase in convention valuation 
over book values of company owned 
securities. Surplus to policyholders, 
based on convention securities valua- 
tions, was $11,564,406, an increase of $1,- 
651,634 during the year. 

Total earnings and 
gains, after Federal 


realized 
taxes, 


other 
income 


amounted to $1,069,740, or $7.14 per share 


compared with $1,312,971 or $8.75 per 
share in 1948. These amounts for both 
years include estimated equity in ex- 
penses prepaid on unearned premiums, 
exclude any effect of Schedule “P” 
statutory loss reserves, and are not, 
after dividends to policyholders. 

Jane E. Goode, CPA, business man- 
ager for Mrs. Wayland A. Morrison in 
the administration of the estate of the 
late Dr. Wayland A. Morrison and the 
Lee A. Phillips and Catherine Phillips 
Trust, was elected a member of the di- 
rectorate to fill the vacancy caused by 
the death of Dr. Morrison. 

Frank L. King, president of the Cali- 
fornia Bank, was elected to membership 
on the board in place of Ralph W. Wil- 
bur, resigned because of ill health. 





vice president; George W. Leeman from 
assistant vice president to resident vice 
president in New England division; 
Frank S. Young from assistant vice 
president to resident vice president in 
the southern division and Julio Correa, 
from assistant secretary to assistant vice 
president. Also elected assistant vice 
president was Arthur T. Bogue. New as- 
sistant secretaries named were Kenneth 
M. Hills and William D. Spencer. 

Reporting to the annual meeting, Mr. 
Hodges announced new high levels for 
both assets and policyholders’ surplus. 
As of December 31, 1949, the company’s 
assets exceeded $100,000,000 for the first 
time in its history, while surplus stood 
at more than $18,700,000. 


REVISES TEXAS AUTO RATES 





Gibbs Says Substantial Reductions Will 
Be Available to Some Drivers but 
Some Classifications Are Unchanged 
A revised schedule of automobile in- 

surance rates to be effective May 1 is 

announced by J. P. Gibbs, Casualty In- 
surance Commissioner of Texas. 

In publishing the new rates, Com- 
missioner Gibbs particularly emphasized 
that while substantial rate reductions 
will be available to some automobile 
owners, continuing adverse loss trends 
would keep the rates for many classes 
and coverages at approximately the pres- 
ent level. He specifically singled out pri- 
vate passenger cars in excess of 30 
months old (principally pre-war models) 
as continuing to show an excessive loss 
ratio in comparison to premiums paid 
and said that cars in this group would 
be subject to approximately the same 
premium for physical damage coverages 
under the new rate schedule as at pres- 
ent, 

Private passenger car owners wit?: 
cars less than 30 months old who buy 
fire, theft, comprehensive and collision 
insurance (covering damage to the per- 
son’s own automobile) will be the 
largest group to benefit from the reduc- 
tions. Comprehensive rate reductions 
range from 10% to 22.5%. Fifty dollar 
deductible collision rates were reduced 
10% on most postwar models with little 
or no reductions for prewar models. 

Commercial car owners will secure 
lower rates of premiums as follows: Fire, 
local use (within 50 miles) reduced 25%; 
intermediate fire rate (50 to 150 mile 
radius of base of operation) cut 25%; 
long haul (over 150 miles) reduced 10%; 
theft rate reduced from 15 cents to 10 
cents per $100 of insurance. Collision 
rates on commercial vehicles operated 
within 50 miles also came in for some 
reductions. Fifty dollar deductible col- 
lision was cut 15% and $100 deductible 
8% while $250 deductible was increased 
20%. Collision rates for commercial ve- 
hicles operated between 50 and 150 miles 
from the place of garaging were cut 15% 
for $50 deductible and 8% for $100 de- 
ductible with $500 deductible being in- 
creased 10%. Trucks operated regularly 
beyond 150 mile radius were accorded 
reductions of 25% for $50 and $100 de- 
ductible collision; however, $250 deduct- 
ible and $500 deductible collision rates 
for such vehicles were increased 20% 
and 10%, respectively. 

Bodily injury and property damage lia- 
bility rates (providing coverage for in- 
juries to others or damage to the prop- 
erty of others) were increased slightly 
in certain classes and decreased slightly 
in others so that there will be little 
change in the existing rate levels. Com- 
missioner Gibbs said that although there 
has been a decrease in the number of 
accidents, the cost of the average claim 
has been mounting steadily over the past 
several years so that the increased claim 
costs generally offset the trend toward 
fewer accidents. 





PROSSER & HOMANS MEETING 





Brokers and Others Hear New DB Law 
Explained by Home Office Group 
Casualty Representatives 

About 100 leading brokers and others 
attended a meeting of Prosser & Ho- 
mans agency, Equitable Life Assurance 
Society, 120 Broadway, in the Bankers 
Club last week in order to hear ex- 
plained the features of the new dis- 
ability benefits law of this state. 
Speakers were Arthur Browning, mana- 
ger of Equitable Society’s group casu- 
alty insurance department; Fred Jack- 
son, assistant manager; and J. Robert 
Hinck, field supervisor. 


F. I. McPHERSON PROMOTED 

Frank I. McPherson, treasurer of the 
Pan American Casualty Co., Houston, 
Tex., has been advanced to vice presi- 
dent and treasurer, according to an an- 
nouncement by T. E. Gammage, Sr., 
president. Mr. McPherson joined the 
company in 1947 as comptroller, having 
formerly been with the Associated In- 
demnity, Associated Fire & Marine and 
the Houston Fire & Casualty. 
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Cruickshank, Kubat, Heinrich, Dorsett, 
Mary Donlon Speak at Safety Congress 


Among the scores of speakers appear- 
ing last week at the 20th annual con- 
vention and exposition of the Greater 
New York Safety Council were John 


Cruickshank, chief es, United 
State Guarantee Co. J. Kubat; Jr., 
special engineering nl Travelers 
Insurance Co.; H. W. Heinrich, as- 


sistant superintendent of the Travelers; 
J. Dewey Dorsett, general manager, As- 
sociation of Casualty & Surety Com- 
panies, and Mary Donlon, chairman, 
New York State Workmen's Compensa- 
tion Board. 

Mr. Cruickshank, who spoke on the 
first day of the convention, March 28, 
said that from 1907 through last De- 
cember automobiles had killed 927,261 
persons in this country. Last year, he 
reported, 31,500 Americans were killed 
by motor vehicles. 

Asserting that the toll of industrial 
accidents was only a little less shameful 
than the highway death rate, Mr. 
Cruickshank continued: 

“Since 1907, when authentic figures 
were first organized, industrial accidents 
had killed 796,500 people. Last year 16,- 
005 people were killed at work in the 
United States. 

Builds Up Financial Load 

“Many more persons were permanent- 
ly incapacitated or temporarily injured. 


All this builds up to a _ tremendous 
financial load that industry must bear. 
It is on this. faucet of our national 


waste that the safety engineer must ap- 
ply his skills.” 

Mr. Cruickshank said the industrial 
accident toll must be cut far below its 
present rate, both as a moral respon- 
sibility and for economic reasons. He 
added: 

“The safety engineer can do much 
for management, but he must have top 
level recognition and some clearly de- 
fined authority. It is not his function 
to assume all of the responsibility for 
all safe work practices. This responsi- 
bility should be shared by the foreman 
and the department supervisor who, by 
their position, are much closer to the 
particular problems involved. The en- 
tire philosophy of a safety. engineer's 
function is based on this tie-in,’ 


Kubat on Owners’ Liability 

Mr. Kubat discussed the liability to 
the public of an owner of an apartment 
or building before the building manage- 
ment session, March 29. He explained 
how the liability laws relate to various 
parts of buildings and premises and 
then said 

“And there are the cases where no 
specific law applies, or where application 
of a specific law is difficult to determine, 
in which event the case must be adjudi- 
cated on its merits with recourse to 
the standard of the foresight normally 
expected of a reasonable man. 

“There are a multiple of amplifica- 
tions possible for such specific cases as 
the necessity for window anchors for 
safety belts, failure of signed releases 
to actually remove the liability from the 
landlord, and the avoidance of dangerous 
conditions which might prove attractive 
to young children and lure them into 
danger. 

“While it is desirable to avoid these 
causes of accident for financial reasons, 
it is even more to the point that few 
people want to be the cause of physical 
injury to others. The remedies avail- 
able to the jlandlord are; among others, 
maintenance of his structure in good 
repair and training employes to recog- 
nize possible accident causes and re- 
move them quickly.” 

Heinrich on Industrial Accidents 

Mr. Heinrich, well-known author of 
safety engineering textbooks, spoke at 
a general session March 29. He said 
that the number of workmen killed and 
injured on the job would be lessened, 


if management were to get its foremen 
and supervisors to use the sale pro- 
cedures for accident prevention that 
they already use for production per- 
formance, 

“One of the newer and more effective 
approaches to accident’ prevention,” Mr. 
Heinrich said, “is that of providing 
direct assistance to the industrial super- 
visor by means of safety-production 
analogy. Granting that supervisors not 
only know how but actually do control 
employe production performance, we 
need only to show that for the control of 
both production faults and accident oc- 
curence (1) the causes are alike, (2) 
the remedies are the same, and (3) the 
same supervisor is in charge of the 
same employes, therefore he has 
identical responsibilities and  oppor- 
tunities.” 

Citing several cases where foremen 
were found to have trained their men 
to 100% observance of production rules 
and techniques but failed to secure their 
cooperation in wearing goggles for 
hazardous operations and in other im- 
portant safety measures, Mr. Heinrich 
said there was an improvement in ob- 
servance of safety regulations as soon 
as the foremen were made to realize 
that this was as much their responsi- 
bility as was production. 

“Management and safety engineers,” 
Mr. Heinrich said, “are urged to make 
more frequent and effective use of the 
analogy, this ‘teaming up with the super- 
visor’ for the benefit of industry and 
humanity.” 

Dorsett Speaks to Engineers 

Speaking before the metropolitan 
chapter of the American Society of 
Safety Engineers March 30, Mr. Dorsett 
said that 275,000,000 man-hours of work- 
ing time were lost last year as the re- 
sult of accidents—a loss equivalent to 
the working time of approixmately 1,- 
000,000 men for a full year. 

“During 1948, the last year for which 
detailed figures are available,” he 
pointed out, “the cost of industrial acci- 
dents was $2,650,000,000, but even this 
huge figure does not include many other 
costs always associated with industrial 
accidents. How can any manufacturer, 
large or small, believe he is producing 
efficiently when such a waste is present ? 

Help Public Pocketbook 

“Because all manufacturing costs must 
be included in the price the ultimate 
consumer of any product pays,” Mr. 
Dorsett continued, “when safety engi- 
neers and accident prevention specialists 
help industry to keep expenses down, 
they are simultaneously helping Mr. and 
Mrs. John Q. Public’s pocketbook. 

“Certainly, it is incredible that busi- 
ness executives should ever ignore or 
minimize the rules of safety when it 
has been definitely established that there 
is a definite correlation between safety 
and production in the factory. In 99 out 
of 100 cases, the safe factory is the 
efficient factory.” 

The cost of occupational accidents to 
American industry averaged nearly $40 
per worker last year, Mr. Dorsett re- 
vealed. This is a “conservative estimate,” 





he said, for there is no way of com- 
pletely determining the “tremendous 
additional costs” of damaged material 
and equipment, and the rehabilitation 


of the disabled. 

Mary Donlon on Disability Benefits 

Miss Donlon, whose office will admin- 
ister the New York disability benefits 
law which goes into full effect July 1, 
also spoke March 30. “A program to 
reduce greatly the number and severity 
of home accidents seems to me an im- 
portant aspect of the administration of 
this law,” she said, 

“For 35 years,” Miss Donlon said, 
“New York State has been protecting 
its workers against accidents and occu- 
pational diseases arising out of and in 


AMERICAN F. & C. REPORTS 


Pedersen Named to Board; Total Ad- 
mitted Assets, $3,779,994; Policy- 
holders’ Surplus, $742,526 

A dividend of 60 cents per share was 
voted March 27 at the annual stock- 
holders’ meeting of the American Fire 
& Casualty Co., Orlando, Fla., according 
to Walter L. Hays, president. A divi- 
dend of 50 cents per share was paid in 
1949. The company has a 15-year divi- 
dend record. 

W. C. Pedersen, president of the 
Waverly Growers Cooperative, Waverly, 
Fla., was elected a member of the board 
of directors. All other directors were 
reelected as were the officers and mem- 
bers of the advisory board. 

In the president’s report, it was 
pointed out that 1949 was a year of 
notable progress and adjustment. Also, 
improved service to policyholders and 
agents. 

The president’s report further states 
that the total assets at December 31, 
1949 amounted to $3,779,994. Of the total 
admitted assets, 95.89% was immediately 
liquid. Premiums collected for the year 
amounted to $4,879,392. Policyholders’ 
surplus had increased to $742,526. 


FREDERICK E. PAUSCH DIES 











Chief Claim Attorney, Maryland Casu- 
alty, Joined Company in 1912; Made 
Chief Attorney in 1948 
Frederick E. Pausch, chief claim at- 
torney of Maryland: Casualty Co., died 

March 29 after a brief illness. 

Mr. Pausch came with the Maryland 
in 1912 as a policy checker in the boiler 
and machinery department. In addition 
to his work, Mr. Pausch attended night 
school and won his LL.B. degree from 
the University of Maryland in 1915. 
After a short tour as a special agent, 
he joined the claim division and ad- 
vanced steadily in that division until 
he was appointed chief claim attorney 
in 1948. 

Mr. Pausch is survived by his wife, 
a son and a daughter. 





the course of their employment. This 
protection, under an ever broadening 
program of workmen’s compensation, is 
now the finest in the world. One can- 
not buy more expert medical and sur- 
gical care than are afforded injured 
workers under the workmen’s compensa- 
tion law and this care is continued as 
long as is necessary to return the 
worker to his job. At the Workmen’s 
Compensation Board we see close to two 
hundred thousand disabled workers in 
the course of a year. Make no mistake 
about it, all but a very few of them 
have only one compelling concern, and 
that is to get well enough to return 
to work as soon as possible. 
Safeguard Employe 

“Safety engineers have devised almost 
every possible means to safeguard the 
employe while he is on the job. In the 
majority of cases, particularly in large 
concerns, the worker himself has been 
taught what hazards his particular em- 
ployment offers and how to avoid them.” 

Whereas in the past the jurisdiction 
of the Workmen’s Compensation Board 
could be said to end when a man_or 
woman went home from work, Miss 
Donlon said, this will no longer be true 
under the disability benefits law. She 
asked: 

“What then of the housewife in charge 
of operations in the home? Without, I 
hope, seeming superior about it, I should 
like to see all of us cooperate even 
more closely in educating the housewife 
to recognize her own responsibility. Or, 
why does not the wage earner himself 
take home with him the sense of acci- 
dent avoidance he uses while on his 
job? The new disability benefits law 
will provide non-occupational disability 
benefits for wage earners in New York 
State up to $26 a week for 13 weeks, but 
I do not believe that any wage earner 
would choose idleness and suffering, half 
pay or less, simply because of careless- 
ness either on his part or that of his 
wife, or some member of his family.” 


NAMES CASUALTY SPEAKERS 





IASA Completes Program for Section 
at Boston; Plan Two Joint Ses- 
sions With Fire Section 

The Insurance Accounting & Statis. 
tical Association has completed the pro. 
gram for the casualty section for its 
convention at the Hotel Statler, Bo ton, 
May 10-13. There will be two joint 
sessions with the fire section. 

At the first joint session on the ai ter- 
noon of May 11, W. H. Crawford, vice 
president, Loyalty Group, will preside as 
chairman and speakers will be as fol- 
lows: H. L. Van Horn, executive vice 
president and secretary, Manufacturers 
Casualty Insurance Co., “Keeping Man- 
agement Informed”; John L. Olsen, Jr, 
associate methods " technician, Liberty 
Mutual Insurance Co. “Work Simpli- 
fication”; W. J. Hindman, personnel 
manager, Lumbermens Mutual Casualty 
Co., on “Personnel and Employe Rela- 
tions as They Should Be.” 

*. Shaw Skillings, Allstate Insurance 
Co., will preside over the casualty ses- 
sion on the morning of May 12, when 
speakers will be: Eugene A. Yergey, 
Driscoll, Millet & Co., “Financial Cost 
Analysis as Applied to Insurance”; 
Henry D. Locke, vice president and di- 
rector of research, Liberty Mutual, 
“Functions of a Research Department 
in a Multiple Line Company”; John A, 
Mills, vice president and actuary, Lum- 
bermens Mutual Casualty, “Unallocated 
Loss Expense—Distribution Methods,” 

With Fred W. VanderFeen, actuary, 
National Surety Corp., in the chair, the 
afternoon session will be given over 
to a discussion on all phases of loss 
and loss expense reserves, with the 
following discussion leaders: Philip A. 
Knopp, assistant secretary, Merchants 
Mutual Casualty Co.; Francis S. Perry- 
man, assistant United States manager, 
Royai-Liverpool Group; Dudley M. 
Pruitt, actuary, General Accident Fire 
& Life -Assurance Corp.; Thomas F. 
Tarbell, actuary, Travelers Insurance 
Co. 

The program for the combined fire 
and casualty section on the morning of 
May 13 was published last week. 

The following companies, with their 
representatives, have joined the IASA: 
American Fidelity Co., Montpelier, Vt., 
Lloyd R. Perkins and Harold R. 
Symington, Jr.; Craftsman Insurance 
Co., Boston, Miss H. E. Bardin; Durham 
Life Insurance Co., Raleigh, N. C., W. 
Hugh Campbell and Howell DeBerry, 
Jr.; Tennessee Farmers Insurance Co,, 
Columbia,’ Tenn., Clarence H. Holman 
and W. T. Porter; Universal Under- 
writers Insurance Co., Kansas City, Mo., 
J. E. Minton and Howard Strickland; 
Western Mutual Insurance Co., Des 
Moines, R. L. Preston and J. D. Kent; 
Audubon Insurance Co., Baton Rouge, 
La., Joel P. Ory and M. S. Dougherty, 
|r 





COMPENSATION RATES DOWN 





Illinois Director Hershey Approves De- 
crease of 12.6%; May Make Further 
Downward Revision : 

Director Harry B. Hershey of the IIli- 
nois Insurance Department announces 
approval of rate reductions in work- 
men’s compensation insurance rates 
which he estimated would save [Illinois 
employers upward of $6,000,000 annually. 
The new rates averaging 12.6% in re- 
ductions became effective April 1. 

The rate reductions will apply to all 
but 21 of the 680 industrial classifica- 
tions in Illinois, In the 21 classifications 
an unfavorable compensation expericice 
resulted in increasing of rates. 

In revising the rates the experience 
figures for 1949 were not available, Mr. 
Hershey said. When they are received, 
curing the next three months, the De- 
partment will review such figures anid if 
the trend is favorable a further down- 

ward revision will be made. 

The reduction in rates is said to liave 
been made after taking into considera- 
tion the increases necessary to provide 
for the increased benefits under tlie 
workmen’s compensation law recently 
enacted in Illinois. 
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There’s no way of knowing who or where accidents will strike. No one knows 


when catastrophe is headed his way. 


One thing you do know — one out of ten of your clients and prospects will be 


accidentally injured during 1950. 
Who is going to pay the bills which follow these accidents? 


Will your client or prospect pay them and then wonder why you didn't put 


more emphasis on the importance of Accident insurance protection for him? 


Or will Accident insurance — the Modern Accident policy with The Travelers — 
be right there to assume the medical and hospital expenses and provide the all- 


important income? 


A number of persons you know are going to have accidents. They'll be grate- 


ful to you if they are protected by a Travelers Modern Accident Policy. 
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THE TRAVELERS INSURANCE COMPANY 
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Continental Cos. DBL 
Policy Put on Market 


HAS TIME-SAVING FEATURES 
Known as the “Compensator” Policy, It 
Provides Full Statutory Disability 
Benefits Under N. Y. Law 








An original self-underwritten policy, 
complying with the New York disability 
benefits law, was announced jointly this 
week by the Continental Casualty and 
Continental Assurance Companies of 
Chicago. For general agents of both 
companies as well as brokers and so- 
liciting agents the time-saving feature 
of this policy is a new technique of “on- 
the-spot” delivery of the contract to 


employers, both in metropolitan New 
York areas and throughoni New York 
State. 


“Compensator,” the 
new DBL policy of the Continental 
Companies automatically includes full 
statutory benefits, effective July 1, 1950, 
and thereafter in compliance with New 
York’s DBL, and relief to the employer 
of assessments which may be levied at 
any time. The policy has been ap- 
proved by the New York Insurance De- 
partment and the New York Work- 
men’s Compensation Board. Continental 
Companies believe that it is the first 
private insurance form that employers 
can have issued immediately. 


Known as the 


Racine and Rinker Comments 


“The streamlined equipment of the 
Continental Companies,” stated William 
EK. Racine, superintendent of the casu- 
alty company’s general group division, 
“is viewed as the forerunner to a new 
group writing technique that will assure 
mass production methods for greatest 
efficiency at lowest cost.” 

Paul H. Rinker, group department 
head and vice president of Continental 
Assurance, explained that the new 
“Compensator” policy is identical 
through both companies. “Elimination 
of red tape and delay,” he said, “are 
time-saving factors that aid us in es- 





PLAN OHIO A. & H. CONGRESS 





Lambert, O’Connor, Perego, Feder and 
Cornett to Speak at Akron Meeting; 
State Senator at Banquet 
The Ohio Association of Accident & 
Health Underwriters will hold its an- 
nual meeting and sales congress in 
Akron April 14. The general theme of 
the meeting will be more sales of acci- 
dent and health insurance. John B. 
Lambert, Cleveland, northern Ohio man- 
ager of the Mutual Benefit Health & 
Accident Association, will talk on “To- 
day’s Market” and E. H. O’Connor, Chi- 
cago, managing director, Insurance 
Economics Society of America, will dis- 
cuss “The Farewell State.” A. K. Perego, 
general agent of the Wisconsin National 
Life, will speak on “Selling To Women,” 
and Lloyd H. Feder, Cleveland, man- 
ager in Ohio for the Reliz ince Life, will 
have for his subject “Visibility Unlim- 

ited.” 

W. B. Cornett, Boston, first vice pres- 
ident of the Loyal Protective Life, will 
discuss “Something Happens.” The 
speaker at the banquet will be State 
Senator Roscoe R. Walcutt of Colum- 
bus. Motion pictures of the Ohio State- 
California Rosebowl game will be shown 
by Line Coach Lynal Clark of Ohio 
State University. 





F. I. McPHERSON IS PROMOTED 
Frank I. McPherson, formerly comp- 
troller and treasurer of the Pan Ameri- 
can Casualty Co., Houston, Tex., has 
been named vice president and treas- 
urer, according to an announcement 
made by T. E. Gammage, Sr., president 
and board chairman of the company. 





R. C. Riegert of Riegert & Kennedy 

signs non-assessment contract for full 

statutory benefits as W. E. Racine of 
Continental Casualty, approves. 


tablishing rates which give maximum 
a for the premium dollar.” 

P. & D. Darlington Co., New York 
Phebe brokers, reported that 44 em- 
ployes of Riegert & Kennedy, New 
York typographers, were the first to 
be covered by the Continental under its 
DBL plan. Although the cost of the 
coverage was not disclosed, the New 
York Workmen’s Compensation Board 
has announced that workers cannot be 
charged more than 30 cents per week 
for full statutory benefits after July 1, 
with the balance to be paid by the em- 
ployer. In this respect, the approved 
cost of Continental’s ‘“Compensator” 
policy is said to include everything that 
employers and employes affected by the 
New York disability benefits law want, 
such as simplified bookkeeping methods 
and assurance of prompt claim service 
throughout New York State. 

The  self-underwriting feature and 
“on-the-spot” delivery of the Continen- 
tal Companies’ New York DBL “Com- 
pensator” policy is designed for em- 
ployers of four or more employes who 
have less than 25% seasonal or part- 
time employes. Such businesses may be 
covered by agents of either Continental 


Casualty or Continental Assurance 
Companies. Cases involving 25% or 
more seasonal or part-time employes 


must be submitted for individual con- 


sideration. 


Greater New York A. & H. 
Week Runs From April 10-17 


A total of 26 companies and three 
New York agencies will participate in 
Greater New York Accident & Health 
Week, which starts next Monday, -April 
10, under the sponsorship of the A. & 


H. Club of New York. Chief event of 
the week will be the early bird’s sales 
breakfast on April 11 at the Brass Rail 
Restaurant, Fifth Avenue and Forty- 
third Street. An expected attendance 
of 300 producers and company men will 
hear addresses by Deputy Superintend- 
ent Alfred J. Bohlinger of the New 
York Insurance Department; Joseph A. 
Neumann, Jamaica, L. I. agent who is 
executive vice president, New York 
State Association of Insurance Agents, 
and David Lamb, insurance broker in 
New York. 

Ashby E. Bladen, vice president, 
Aetna-Century companies, has been 
designated honorary chairman of the 
week. Kenneth R. Thompson, the club’s 
educational vice president, is general 
chairman and arranged for a proclama- 
tion by Acting Mayor Impellitteri desig- 
nating April 10-17 as the special week. 
The following companies and agencies 
will participate and stimulate A. & H. 
production among their producers: 

Accident & Casualty, American Pro- 
gressive Health, Century Indemnity, 
Connecticut General Life, Continental 
Casualty, Fidelity &-Casualty, Fireman’s 
Fund Indemnity, General Accident, 
Globe Indemnity, Great American In- 
demnity, Hartford Accident & Indem- 
nity, Indemnity Co. of N. A., Loyalty 
Group, Maryland Casualty, New Am- 
sterdam Casualty, North American Ac- 
cident, Ocean Accident, Phoenix In- 
demnity, Preferred Accident, Royal In- 
demnity, Standard Accident, Sun In- 
demnity, Union Casualty, U. S. Casu- 
alty, U. Fa °G., U.S. Tate* salgo 
James R. Garrett, Inc., C. H. Juergens 
Agency and W. L. Perrin & Son, Inc. 





MADE ASSISTANT SECRETARY 


Menist Elected by Fireman’s Fund 
Indemnity; Heads Surety Associa- 
tion of Northern California 
Stuart D. Menist, assistant manager 
of the fidelity and surety department 
in the head office of Fireman’s Fund 
Group at San Francisco, has _ been 
elected assistant secretary of Fireman’s 

Fund Indemnity Co. 

Mr. Menist joined Fireman’s Fund 
in San Francisco in July, 1937. He was 
made assistant manager of the bonding 
and fidelity department in November, 
1948. He is president of the Surety 
Underwriters Association of Northern 
California. 

Mr. Menist was graduated from the 
University of California in 1934. He 
served with the United States Army 
as a regimental commander and opera- 
tions officer and was released from ac- 
tive service in the rank of colonel. 
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BENEFITS 
SPECIALISTS 
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FOR OVER HALF A CENTURY 


1950 


ATTRACTIVE COMMISSION SCALE FOR 
SELECT BROKERS OF NEW YORK STATE 
DISABILITY GROUP 


INSURANCE. 









SPECIAL PLANS FOR PREFERRED 
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6 





STREAMLINED HOME OFFICE SERVICES. 
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LOYAL PROTECTIVE LIFE 
INSURANCE COMPANY 


BOSTON 15, MASSACHUSETTS 





Group Department 


Provident L. & A. Issues 
‘Catastrophic’ Insurance 


HOSPITAL-SURGICAL COVERAGES 


Company Also Offers Hospital Extras 
Rider Giving Blanket Protection 
Up to $100 


Provident Life & Accident of Chat- 
tanooga has put on the market “cata- 
strophic” hospital extras insurance jn 
connection with its new preparedness 
hospital-surgical policies. 

The new optional coverage is issued 
in two forms—one paying 100% of the 
first $50 plus 75% of the next $1,000— 
and the other paying 100% of the firs, 
$100 plus 75% of the next $1,000 charged 
for special hospital services (i.e., other 
than room and board). 

For example (using the $100 form) 
if the bill for hospital extras is $100 (or 
less) the policy will pay all of the ex- 
pense incurred; if the bill is $200, the 
policy will pay $175, and if the bill totals 
$1,100 or more) the policy pays the 
maximum of $850. The $50 form oper- 
ates in the same manner with a maxi- 
mum limit of $800 for hospital extras 
during any one period of continuous dis- 
ability. 

In addition, the Provident L, & A, is 
offering still a third new hospital extras 
rider which provides blanket protection 
up to a maximum of $100 

All three forms will be issued with 
new preparedness hospital - surgical pol- 
icies written on both individual and 
family group plans—and all three can 
be attached to previous policies (of the 
same type) at their renewal dates, sub- 
ject to the usual underwriting require- 
ments. 

Vice President Powell’s Comments 

In announcing these new coverages to 
the company’s Accidental Department 
field force, Vice President James E. 
Powell wrote in part: “Advocates of 
compulsory insurance use as one of their 
arguments the statement that private 
insurance simply does not do the job 
in the matter of hospitalization cover- 
age because no provision is made for the 
catastrophic loss. Evidence is recited 
where hospital extras may well run into 
hundreds and hundreds of dollars in 
which event the insurance policy will 
pay only a relatively small proportion of 
the cost. 

“While a survey of many hundreds of 
claim files indicates that the New Pre- 
paredness hospital-surgical policy does 
an excellént job in the average case, in 
this matter of extras, the same survey 
does indicate a need for some protection 
against the catastrophic loss. Further, 
we have had it said to us on many 
occasions that a great many people are 
interested in insurance against this 
catastrophic loss. 

“We are happy to announce our an- 
swer to these critics of private insur- 
ance and our solution to the real demand 
which exists.” 


POLIO LIMITS ARE INCREASED 











Provident L. & A. Increases Maximum 
From $5,000 to $10,000 With No 
Increase in Premiums 

The maximum limit payable under the 
Provident Life & Accident Insurance 
Co.’s security polio policy has been in- 
creased from $5,000 to $10,000, with no 
increase in premium. 

The announcement to the company’s 
accident department field force empha- 
sized that this change “. . . applies not 
only to new policies dated on and after 
April 1, but to all existing policies as 
respects any claim which may have its 
beginning on and after April 1, 1950.” 

The only other change in the policy 
pertains to payment for special nurses. 
This provision has been extended to 
cover the usual and customary charge 
for as many as three registered nurses 
(not relatives of the patient) during 
any 24-hour period. 

Provident’s polio policy contains n0 
time limit and provides benefits for doc- 
tor’s bills, hospital bills, nurses, iron 
lungs, orthopedic appliances, ambulance 
fees, and emergency transportation. 
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Customer confidence 
is gained by the 
agent or broker 

who can capitalize 


on newsworthy 
improvements in 
basic protection. 





In Advanced Coverage Forms 


AMERICAN-ASSOCIATED Leads 


Have you investigated American Automobile’s latest Comprehensive 
Automobile Policy? It is available in all states where permissible and is 
typical of the aggressive, independent leadership you can expect from 
American-Associated Insurance Companies. At no extra cost, it offers 
11 important advantages not found in ordinary policies. 


Give policyholders the most complete coverage for their insurance 
dollars. That’s a sure way to hold present clients and interest 
new ones. American-Associated helps you with prompt, efficient 
service, modern rating methods and in many other ways to build 
your business. It pays to keep in close touch with your local 
American-Associated office. 


AMERICAN AUTOMOBILE ASSOCIATED INDEMNITY 
INSURANCE COMPANY CORPORATION 


SAINT LOUIS Wf SAN FRANCISCO 
Wj 
GA 
ASHP 


AMERICAN ASSOCIATED 


INSURANCE COMPANIES 





Advanced Coverage Forms 


Loadews tn Prompt, Efficient Service 
Modern Rating Methods 
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Craig Chief Speaker at 
Chicago A. & H. Banquet 


OBSERVE 25TH ANNIVERSARY 





Hershey, Skutt and O’Connor to Speak; 
Governor and Mayor Special Guests; 
Wessman Is General Chairman 





George N. Craig, Indianapolis, -na- 
tional commander of the American Le- 
gion, will be guest of honor and prin- 
cipal speaker at the silver anniversary 
banquet of the Chicago Accident & 
Health Association at the La Salle 
Hotel, May 16. His subject will be 
“The Present Outlook of Communism 
and the Threatened Socialistic State in 
America.” Preceding the banquet, Com- 
mander Craig will be honor guest at a 
reception and cocktail party. 

Special guests will be Governor Adlai 


E. Stevenson of Illinois and Mayor 
Martin J. Kennelly of Chicago. ; 
In addition to Commander Craig, 


speakers will be: Harry B. Hershey, 
Illinois Director of Insurance who will 
speak on “Present Outlook for the In- 
dustry from an Insurance Department 
Viewpoint”; V. J. Skutt, president Mu- 
tual Benefit Health & Accident of 
Omaha, who will discuss “Present Out- 
look for Companies Es Accident 
and Health Insurance”; E. H. O’Con- 
nor, managing director, ’ Insurance Eco- 
nomics Society of America, whose sub- 
ject will be “Present Outlook for Fed- 
eral and State Compulsory Insurance.” 


List of Honor Guests 


Honor guests will include Charles B. 
Stumpf, president, and Wesley J. A. 
Jones, executive secretary, International 
Association of Accident & Health Un- 
derwriters; Frank Bartsch, Deputy Di- 
rector, Illinois Insurance Department; 
Robert L. Hogg, executive vice presi- 
dent, American Life Convention; Leo 
D. Cavanaugh, president, Federal Life 
Insurance Co. and of the Insurance Fed- 
eration of Illinois; C. O. Pauley, man- 
aging director, Health & Accident Un- 
derwriters Conference; H. A. Clark, 
vice president, Loyalty Group and presi- 
dent of the Western Insurance Bureau; 
Roy L. Davis, Chicago manager, Asso- 
ciation of Casualty & Surety Compa- 
nies; Emil Lederer, president, Chicago 
Board of Fire Underwriters, and Ar- 
mand Sommer, assistant to vice presi- 
dent, Continental Casualty Co., first 
president of the Chicago A. & H. As- 
sociation. In addition, guests will in- 
clude a number of American Legion offi- 
cers in Illinois. 

Irving G. Wessman, Loyalty Group, 
immediate past president of the asso- 
ciation, is general chairman of the ban- 
quet. Roy H. Holland is vice chairman 
of the reception committee and Harold 
L. Bredberg is vice chairman of ban- 
quet committee. ‘Also serving on the 
general committee are John H. Camp- 
bell, president of the association, and 
Maryland Hull, president of the wom- 
en’s division. 





Current Statutes 


(Continued from Page 36) 


results in the provision of the benefits 
of the law in accordance with the es- 
tablished principles of insurance rather 
than by Government bounty.” 

A new point in the New York law 
was selection of the Workmen’s Com- 
pensation Board as the administrative 
authority; in making use of this exist- 
ing agency the experience of public 
servants practiced in the 
and regulation of self-insurance plans 
and insurance coverage was made avail- 
able. 

Establishes Maximum of Flexibility 


The New York law has further de- 
veloped the pattern set in New Jersey 
in establishing a maximum of flexibility 
in the recognition given to existing 
plans and the creation of new plans 
not rigidly conforming to law. 

Benefits under the New York law are 


supervision . 


EXPANDS ITS ADV. STAFF 





A. & H. Department of Cont’] Casualty 
Now Consists of Nine Specialists; 
Norman E. Anderson Its Director 


The expanded activities of Continen- 
tal Casualty’s accident and health depart- 
ment have necessitated an increase in 
the personnel of its advertising and con- 
servation department which now consists 
of nine members. Norman E. Anderson, 
director of that department, has recently 
announced the promotion of John W. 
Harpham to be assistant director of A. 

H. advertising. For the past two 
years he has been editorial assistant but 
now assumes a large measure of the 
department’s organizational responsibili- 
ties in addition to supervision of the 
copy staff. 

Mr. Harpham, a product of Conti- 
ental’s A. training school, was 
editor of “School Musician,” a publica- 
tion, for two years prior to joining the 
Continental Casualty. A graduate of 
Northwestern University, he served as 
an officer in the U. S. Navy during 
World War II, 

In addition to Mr. Harpham the adver- 
tising specialists under Director Ander- 
son’s supervision consist of Dana R. 
Oliver, also Northwestern University, 
editorial assistant and copy writer who 
was formerly in the newspaper and 
advertising fields; Betty Smallwood, 
layout artist, a former Continental em- 





based on recent earnings rather than 
a more remote base period as used in 
the other states where the tie-in with 
the unemployment compensation ap- 
proach is closely followed; the relatively 
current earning period used in New 
York for the determination of benefits 
is in accord with the practice of private 
insurers under voluntary group non-oc- 
cupational weekly indemnity insurance. 

Mr. Marshall made an analysis of 
provisions of the New York law, sec- 
tion by section. With respect to the 
State Fund, he said: 

“How the State Insurance Fund will 
operate in the new field of statutory 
disability benefits is not yet known, but 
one may usually predict the future from 
the past. It is to be expected that they 
will actively solicit business by means 
of an expanded sales staff. It is to be 
expected that they will have low-cost 
plans for the risk with good experience 
and penalty premiums for the otherwise 
uninsurable risks for which they are a 
guaranteed market. It will be interest- 
ing for us to observe the State Insur- 
ance Fund, for it is certain that they 
will make a contribution to the handling 
of statutory disability insurance.” 


Cites Reason for New Taxes 


Mr. Marshall outlined in detail the 
background which explains the need for 
new taxation in New York which is not 
required in Rhode Island, California or 
New Jersey. The Federal Social Secur- 
ity Laws passed in 1930 had as one of 
their intended by-products the passage 
by each of the states of unemployment 
compensation laws. Benefits financing 
was taken care of by a tax on em- 
ployers in 48 states and a supplementary 
tax on employes in 10 states. The recent 
period of high employment has seen 
the supplementary tax discontinued in 
six states, the four states which con- 
tinued the employe tax being Rhode 
Island, California, New Jersey and ‘Ala- 
bama. All of these four states, except 
Alabama, diverted this employe tax, or 
a major portion of it, to the support 
of a law to provide statutory disability 
benefits. 

“Many students of this movement,” 
Mr. Marshall said, “wondered whether 
the force of the demand for this type 
of legislation would be strong enough 
to support new taxation. The New York 
disability benefits law has been based 
on new taxation and indicates the pos- 
sibility that the statutory disability ben- 
efits movement is strong enough to 
spread to many other states where new 
taxation will be required.” 


PLAN K. C. SALES CONGRESS 


Will Be Held May 5; Kellner Is Chair- 
man; Five Nationally Known Speak- 
ers to Address the Congress 

The annual casualty and fidelity sales 
congress of the Casualty & Surety 
Underwriters Association of Kansas City 
will be held May 5, in the Municipal 
Auditorium, Chairman Gordon Kellner 
announces. Mr. Kellner is branch man- 
ager for Aetna Casualty & Surety Co. 
in Kansas City. 

The sales congress program commit- 





tee, which includes Mr. Kellner, F. V. 
Griffith, Jr., . B. Johnson & Co, 
and McCord, branch manager, 


American Associated Insurance Cos. has 
planned a program which will be a 
departure from that of other years. 

Five speakers of national reputation 
have been selected and have accepted, 
Mr. Kellner said. The sales congress 
luncheon will be served in the ballroom 
of the Hotel President. 

Chairman of committees planning this 





year’s sales congress are as follow: 
Publicity—R. L. Yocum, manager, Home 
Indemnity Co.; luncheon and ticket— 
Donald Brain, W. B. Johnson & Co.; 
hotel—J. M. Downey, Aetna C. & S.; 
printing—William M. Kroll, manager, 
Fidelity & Deposit Co.; reception— 


Frank Tormoen, Thomas McGee & Sons. 





ploye who returned to the company 
after taking an art school course; Bar- 
bara Hollensbe, secretary and _ typist; 
3etsy Siefkin, editorial assistant and 
copy writer, a Smith College graduate 
who made her A. & H. debut last sum- 
mer by selling polio policies by phone 
for a large Chicago agency. 

Mel J. Hunter and Charles E. Cox 
are also editorial assistants and copy 
writers. Mr. Hunter, product of North- 
western University, had his own adver- 
tising business for a year before joining 
Continental. Mr, Cox, graduate of 
Northwestern - Medill School of Jour- 
nalism, was also in the advertising agen- 
cy field. 

Simeon C. Garriott, production super- 
visor of the department, is a graduate 
of Indiana University who, after army 
service, was a management assistant 
with Campbell Soup Co. 


casualty, fire 
automobile and surety 
reinsurance 


catastrophe 
excess of loss 
treaty and specific 


Specialty covers including; 
steam boiler excess 
fleets, motor cargo 


aggregate excess 


EXCESS UNDERWRITERS inc. 


90 John St., New York 
Chicago office Insurance Exchange Bidg, 


San Francisco office 233 Sansome St. 





William O. Brink Heads 
Detroit A. & H. Group 


William O. Brink, who is. general 
chairman for the 1950 convention cruise 
of the International Association of Ac- 
cident & Health Underwriters, June 26- 
30, was elected president of the Detroit 
Accident & Health Association at its 
annual meeting recently. 

Harold A. Broadway was elected first 
vice president; Bruce A. Brown, second 
vice president; R. M. Clark, secretary- 
treasurer. Named to the board of di- 


rectors are Robert Barrett, Robert Guy, 
Don Holefca, Jack Whiting, Ben Schenck 
and Edward Matyn. 
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Our Jest-Guest-Conductor for this week is one of the insurance world’s younger 
luminaries. Kermit F. (Provident Mutual in Westfield, N. J.) Dow is a youngster with 
a broad smile and a face that ts a facsimile of Don Ameche as he must have looked 
15 years ago. Before he ducked away from the New York scene, he was in frequent 
contact with us and dispensed small quantities of corn—a habit which he seems to have 
outgrown, if we may judge by what follows. Anyhow, Kerm, many thanks to you. 


SONG CUE: “DOW SWELL, 
DOW WITTY.” 


It seems that around Chicago way, 
there is in contemplation a home for 
aged and broken-down golfers. The 
name suggested for the home is “Un- 
der Par.” 

* * * 

A Tennessee teen-age miss adver- 
tised her services as a baby sitter. The 
advertisement read: “Boy babies only. 
Young ones, 45¢ an hour; middle-sized 
boys, 25¢ an hour; ages 16-21, free.” 

* * 


Sign in a San Diego, Calif., barber 
shop: “We need your head in our busi- 
ness.” 

+ ce 

“It was a sad day,” reports the St. 
Louis Globe Democrat, “when the 
physician felt the patient’s purse and 
decided there was no hope.” 

* 


In the Vancouver B. C. News Herald, 
we find this social item: “Masks must 
be worn but dress is optional.” 

* * * 


Horses are things men work like so 
they can play them. 
ok 


This slogan appears in the dressing 
room of the St. Louis Cardinals: “Or- 


—MERVIN L. LANE. 


ganization is the art of getting men to 

respond like thoroughbreds. When you 

call on a thoroughbred, he gives you 

all the heart, speed, and sinew in him. 

When you call on a jackass, he kicks.” 
x ok * 

Here’s something worth remember- 
ing: “A chip on the shoulder comes 
from too much wood in the head.” 

se 


A family circle is a group around a 
square meal. 
a * * 
A stalemate is a 
hubby. 


cigar-smoking 
x ok 


_ Nowadays, a dollar’s worth of meat 
is only a chip off the old block. 
* * * 


It was the Cape May, J. Star 
and Wave which ran a recent item 
reading: “Arabia gave us the dismal 
system, which we still use in counting. 

re. oe 

Well, that’s about all for now. Chir- 
rup and see me some time. And if you 
think any of the above seem original, 
just. remember that the definition of 
originality is “disguised imitation.” S’ 


long. 
—KERMIT F. DOW. 
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of man’s affairs” 





This advertisement is 
intended to help you, the 
Maryland agent or broker, sell 
more and larger blanket Fidel- 
ity Bonds... by stressing the 
need for this all-important 
protectiofi against employee 
dishonesty. 








The reference that came too late 


He was a “trusted employee.” But one day he 
took off with enough company money to embar- 
rass the business. Then, too late, they found he 
had a police record. 

All employers run the risk of loss from em- 
ployee dishonesty. Almost every day you read 
newspaper stories of thefts and embezzlements. 
Sometimes they contain this statement: “The loss 
is fully covered by insurance.” 

What of your business? If a shortage were dis- 
covered in your funds today, and traced to em- 


ployee dishonesty, wouldn’t it be comforting to 
know that you are financially protected? 

The best (and only) way to secure such protec- 
tion is to obtain a Fidelity Bond (dishonesty in- 
surance) in an adequate amount, covering your 
entire organization. Whether your business is 
large or small, guaranteed honesty is the best 
policy. See your Maryland agent or broker about 
a Fidelity Bond tailored to your particular needs. 

Remember: because your Maryland agent knows 
his business, it’s good business for you to know him, 


MARYLAND CASUALTY COMPANY 


Baltimore 3, Maryland 


All forms of Casualty Insurance, Fidelity and Surety Bonds, for business, industry and the home, through 10,000 agents & brokers 
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Employers service is carefully 
planned, precision - built, and 
administered flexibly for 
maximum usefulness. Satis- 
factory to the most exacting 
underwriters, coast to coast. 


J. B. ROBERTSON, President 


KANSAS CITY 
NEW YORK CHICAGO SAN FRANCISCO LOS ANGELES 
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